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SCHOOL ERUCATION AND LITERACY D'EPAR‘TMF.NI
Karachi, dated QYA March 2022

0,50 G-XIDSERLD /Rules/SEF/3-1280/2021: In exercise of the powers conferred 1milag

Seclion 16 af the Sindh Education Foundation Act, 1992 and with the approval of Agenda e

No.6 by thie Provincial Cabinet Sindh in its meeting hefd on December 02, 2021, {1

Goverriment of Sindh is ileased {0 make the following rufes:

i) Short title and commencement;
i These rules may he called the Sindh Education Foundation (Finployees Sonvice)
Rules, 2021;
ji They =hall come into loree at once.
B4 Tn théﬂ, miles, unless tlieie is anything repiignant in the subject nr contast:
i "Act” means The Sindh Education Foundation Act, 1992;
i “Appointing Authority” in relation to a |J{)Sl. means the at.ﬂhmily compeieni 1o
make appointments as describad in Schedule-T of thase rules;
il “Allowance means the monetary benefits admissible to an emplovee as part of
ar in addition to the salaw;
v “Board” means the Board of Governors establisherd under the SEF's Act 1992;
v “De’pa‘rtlnema'l I’rumuiii)h Cominittea” ‘means one  or mme  conpniliees
constituted for the purpose of making selection for promotion 1o posts in the
Foundation; |
vi -~ “"Departmental Selection Committes” means one or more committess constintod
for the purpose of making selection for initial appointment 1o posts in the
Founclation; ‘ :
vii  "Department” means the depaﬂfnent of the Foundation.
viil  "Depulation” means appointment by translel of dn employes of Goverment of
Sindh or any. attonomous bady or attached departments of Governmient of
Sindlh with the mutual consensus of the lefiding entity and tha borrowing entity
(the i‘;)unda{in‘n) provided that the potential employee for bapsfer on
deputation must possess malching qualificalions & expetience of 3 post in 1he
service of the Foundation on standard terms & rmndil.inns;j
) ix  “Employee” means any person in the sérvice of the med;ﬁ ion on reaular hasis
Cox - "Foundation” means Sindh Education Foundation (SEF); ;
i “Government” imeans the Government of Sindly; .
il Graluity” means a monetary benefit paid to an empli}yﬂ?_ at the time of
retirement or separa‘lldn in the manner prescribed.
bl “Honn_rar]um” means’ a recurring or non-recurting payment aranted io an
- einplt';,'/ee as remunefation for' special work of an occasional (or intermittent)
character, ) ! s
¥iv “Inler se Seniofity” means seniotity of employees appointed or promnted in ane
batch or on tle SBIhE. dale. : : i
i XV “Managing Director” means Managii@ Ditector of Sindh Education Foundaion,
xvi “Notification” means aiy Noi.lﬁ;alitvn(s)lc!f(ier(s)/CIrmiar(s) issuerd hy the Siridh
 Education Foundation. ‘
il “Officiating” means assignment of addilional charge of a post ta any employes
for a pégiod not more than six (06) manthis.
aviii “Pay Glolip” means the Pay Group sanctioned by the Board of Governors in which

a post or group of posts in the manner prescribed,
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"Presciibed” means rules, reguiations, procedures and policics duly ||<1[I|lu.!

U means a post sanctioned without ot of tiine., j
.,,.

Pogt? means & pust sanctionsd by the competent anthonity.

"Seivice” means service of the Foundation.

“Special Task Cormittee(s)” means one or more commitlees constituted Ly lhi&

Maitaging Director for Spedial tasks / assignments suifacing from time (o timel

The words and exprassions used but not defined in these ruies shall fhave ih‘T

Sl neaning as assignad to them under the Act. [

Approintsaeng

etk of
B st aasais

Deparimental
Selection
Coninitises)

Frdepeaeadinmn

Yransier &
Pasting

(1

(2)

(3)

(%)

(2)

(b

()

{@)

L)

(b)

(c

ST MEN

PROMOTIONS

Ho person shall be appoinied in the Foundaiion uidesa jiz/shie is
a dtizen of Paldstan and holding tlmmqle andi - PRC of| The
pravince of Sindh;

Appaintment 1o a post in the seivice of the Foundation shall e
made by appointment or promotion. Mo initial appointmerit :hall
be made wnless the vacancies are advertised in thiee gu.u
leading newspapers (i.e English, Urdu and Sindhi).of the Sl
Province, The process for the recruitment miay be curniljf! X
either by the roundatmn itself or through & third pariy

The lnelhud of appointment, the quallm:aliun and alher
‘canditions applicable o a post including the age limit shall be as
laid dovn in Schedule-1L. Provided hat the  Appointing
dutl:onty may relax the age hmlt aft‘_l recording reasons in
writing.

For the purpose of initial appoiniment in ihe Foundation, the age
“shall' be reckoned as ori the last date fixed for submission of
application for appointment,

Initial appointments to a posk in the seivice of the Foundation
_shall be made an the recommendation o Deparimental Selection
'tommlm,e(s) -DSC duly notified by the Foundation with the

appioval of the Chalmmn SEF, Board of Governors. |

“The Depiartmental Selection Conmlites(s)-DSC shall cansist af

at. least three (03) members one of whom shall be the
© Chairperson. Whereas, the Managing Direclor niay, lhmd:gh

notification, Co-opt any additional Member(s) in the £5C.

1
Forthe purpese of appointment by Promotion 1o a past i 1l i
Ssepvice of Foundation, the Foundation may constitule onel o
mere . Depaitmental Promotion (ummnbpes. (DFC),  with the
approval of te Chairman, SEF, Board 'of Govarnors, corsist [1I8]
af not less than three (03) menbers, one af whom shall be {he
: (' hanpel son of the cor m'rultee

Anpmintmenl by promotion: (o a posl in the ssivice of t?ie
Foundation shall be mads on (he le\tnllulr‘nddlilnn ol Hlu-,-
Cammiltee (UFC}

lf ar an unler af promotion, any employee dedines invwiting o

accepl the promotion, such employee shall not be considerad for

such promotion for the next three (03) vears from the date|ui

such order or as.may be determined by the appointing authoiiiy
- subject to review unless a review application is received;

Every Employee shall be required to seive dgainst any posi(s Jin
the sefvice of the Foundation anywhers in the province of E.inﬂ-..
Provided that nothing contained in this 1ule shall apply oan
Employee appomited specifically to serve in a pearticular mea o
region.

L
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Deputation (6) (2 An employee of Governinent of Sindh may be Hransforted and
. Ty posted on Deputation basis in the Foundation unLl*v e isition
INDH 1 % : of the Managing Director against a vacant posi(s? teservert for
initial a[mum'mnni far a L!@Ilﬂf] of three (02 )vugrr which inay
be extended for anothet period of twn (02) yrars, on sucl tarme

and conditions as may be deterininerd,

(b) The Foufdation shall résarve the right to repatriate an emoloyer
on deputation to the parent department without assigning any
reason. I

N (a] An employee on depuiation in the Foundation may réquest i
writing for permanent absorption in the Foundation subiect (o
availahility of 2 varanty and cotisent of the lernWmu Ageney
provided that stch absorption shall not jeopaidize ihe rigkits And

career planning af the existing eriployes(z) of the Foimedation.
Stiost tarns A7y ... Notwithstanding the provisions contained in rule (2) above when
apgreintnmnt . . the appoinllnq anthority conslders it 1o be in the public interes
3 ‘o filt a post falling within the prifiew off the Selection
Comniitiae(s) on urgent basis for a perim] up i one (01) yem

or tilf availability of regular appointee(s), whichevet is eailier;
Provided that in the meantime, the Foundation shall undertzie

thé process for ilie requlsr appointinent against the said jost,

et

Approintmoit (8) - The Managing Dirnclnr iy i public interest: appﬂlnt Aty BEISON
on tmpaiayy against & -femporary pnst- (e.g. consultant, advi:m, Lachiica!
jroi: expett; 1T professional etc) for a period of one year (extandable

upto 7 years suhjr%t in satisfactory performane e) provided Hhat

=

such appointment shall not confer anv 1ight. for reanla
'a])polhhnénr al any siage.

Job Guoia (9) fa)y . l’osts it the ssfvice. of thn Foundation reserie wor indial
_appointment shall be filled in aceordance vilkh matit and ensiying
‘quata for wornen, minorities and differently ah!rd peErsens,
" deceased employee quoia as prescribed in 'he policy of the
Government of Sindh. : [
4 2 |
by - No candIrJatP shall be appointed Lo a post i the Foundation
A e Cnlegs sueh medical examlnation&chal'!ctorwrfr calion as meay
: e "he requiipr' hy the Foundation, |

]
h

al _
Pisgualification (10) ; No Landldalplpnrcrm shall be appairitad ar rnuf nite as emplivyee
et © b of the Foundation on the folluwing Hiseualific 1ff(m umunrfr i

. : : quth parson: ,

of S o e e ez : |
) ; (@ The Land:dalajpemon coniviciad for an offanse fvoling o,

turpu ade. . _ |
|

.(_'h)..:‘ : H;Js ljenn nris adjusted. nsohent: ‘

oAe) s incapable of discharding hig duties by reasons of paysical,
" physiological or; mental unr'nésq and has .wmn s dadlared Dy
the Medical Boald :

: ('d)_.' l'all t dmclnﬂe any conflict of interest af or witlin the fime
B s e Ban oravided for such’ igclozure by or under these {ulag o

B ; cohtravénes any of ties’ provisions of these ruléx pertaming fe
e Ltnaurhori?ed diqun'sme ol iriformation.
ey :
Cancallation of  (11) “'7 If At ahy lime after appnlhlmant letier has been: issier,

Agpeintniang 2 amployee is found to have provided false information o
i pracured appoiitiment. By practicing fraud and nﬁ;:leummnlniwn
wor have nof disclosed any. material fact or foimil to have bron
appointed on éxtianeous grounds in viokation nf fowe and the
“relevant rules, the appointing authority nisy rrlneiﬂl 'pnr:,aﬂmm-l
after affording oppoitunity-of pergonal héaring,
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: for a period of wo (02) years.

Cowriting:

|
A

4

the service uf the Foundation W any employee of the Foundalion
of same Pay Growg or (o an enployee of lowear Pay Giou,
preferably in order of seniority; for a per iod not more tian 1450
days; such Employee(s) shall be entitlad for additibnal linsncial
benefit(s) of 20% of running Basic Pay;

The Managing Director may assign qmualm}thmg} of a post in

Froviged that 7o case of pern@ansi hﬂfn’:ﬂ ¥, e
Foundation, in the meantinie, shall tndertake (he prosess i
the requilar apypointment against the said post.

|
Hotwithstanding, anything contained in any -:llm tawe for ihe
thne Leing in force or in these rules or in any |ur}gmu:l [ oiden
of any court, all employees seving acainst any post i ihe
service of the Foundation shall be deemed g have heen
appointed under these rules subject to confirmation of el
service Lhrough Spedial Task Commilice(s) (ST0), vith the
approval of the Chairman, SEF, Board of Governors.

PART-1T ;

 PROBATION

A person appointed to a post by Riilial appoiitment shistl be on
probation

The appointing authority may, for reasons 1o e recorded s

Curtail the period of probation;

sxtend the periad of prohation by a period not exceeding ane (01
year al a time, and during or on the expiry of the gxlended peapiod,

pass such orders as are passed during or on the expiry of the initial
probation period. [
Provided that if no orders are passed by the day fellowiig of]

- The initial prebationary period, the pedtd of probation
shall be deemed o have been extended by one (01)
year;

- The extendled period of probation, the appoliinent
shall be deemed to be continued until further arders.

If the work and conduct of an employee(s), on or lielue
completion  of the probationary period, has  bean fonanud

unsatisfactory, the appointing authority may, nnr.‘bilhsianulmg that
_the period of probalion has nol expirad:

if the employze has been appoinied by indtial - ajpiatoent,
(lispc__n_ﬂ with his/her services without notice.

It the employee has been appoinied ulhulwﬁt, teverl hin o
fis/her former post or, if lhr«u L o such p(lT* dispznse with

his/her sepvices. {
[
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Confivmation  (16)
of an

Employae

Pay& - (17)
Allowances

Revision of (18)

Pay I
Allowances
(19)
(20)
Pay (21)

Protection

Period (22)
Effect of
Reduclimu

(a)

(b)

(€

(@]

(®

- (8)

(b)

PARE-ITL

CONFIRMATION

Confirmation of an employee shall be made in order of senionily
in a permanent post on which no other employee holds a fien.
i

On confirmation of an employee at a post(s) in the servite of the
Foundation, hisfher lien, if any, on any ofher posi{s) shall stand
terminated.

No-employee who holds a lien on any post shall be confirmed v
any other post nless his consent has baen abiained in vailing,

|
An employee, eligible for confirmation in-more than one (01}
post; shall be confirmed first in the lower post and then in 1he
higher post from the dates he/she is due for confirmation in stch
post,

1f any employee becomes due for confirination, his confitmation
shall not he deferred unless a discipliniaty action is pending
against him/her or the appointing authority for reasons o he
recorded in writing defers his/her confirmation;

Provided that if during the deferment of the confitimation of an
employeg his/her junior becomes due for confirmatinn, the post
in which such senior employee is due for confirmation shall he
kept vacant and the junior employae shiall be confirmed in the
hext available post,

PART-IV

PAY & ALLOWANCES

—~An employea appointed-to a post shall be entitled Lo the pay and

allowances notified for such post(s) by the Foundation and
allowances notified by the Government of Sindh from time to time.

Pay and Allowances of employees of the Foundation may be

revised stibject to the approval of the Board,

The employees of the Foundalion may be aranled such
Allowances, Special allowances & additional remuneration, in
addition to the salary and Allowances admissible (o such
employees as may be detetmined by the Board from time o time;

Siibject to the exceptions, if provided in these rules, an employes
shall-begin to draw the pay and allawances attached to his pos!
with effect from the date when he assumes the duties of that post
and shall cease to draw them as suoh as he ceases to discharge
those duties, |

- An-employee, who has served in the Government, statulory bedy

or the Foundation, will be protected in accardance with his/her lazt
drawn pay In case he/she is employed in the service of Foundation.

An employee reduced in consequence of disciplinary action shall
continue to draw Pay of the post from which he/she was reveried.

1F any, employee(s) is on account of misconduct or inefficiency,
reduced to a lower scale or post or Lo a lower slage in his/her time
scale, the Foundation ordeting such reduction shall stale the
period for which it shall be effective and on restoration, it shall nol
operate to postpone fulure increments.,



lv_of

o5 0f

ed or

[ M

i3 _EHE S !l
Increiment (23} *
tray during  (24)
Suspension
rshiiy (25}
Latirsingnt - (26)

)
)
memiority  (27) (a)
)]
Propaation. (28)  (2)
of Sendoriiy
List
(5
(2}
B el ik 7
Inter-se - (28) .
Santorisy. A /
)
)
;.:u ';'_._h ! &
&

AN emp!oyee shall rp!nm from emnl ment.

Upuh reaching 60 ycFr* in age, andfor
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OVI. GAZETTE MAR, 38,2022 |

An increment shall ordinarily be diawn annually on thf firsk dlay of
December each year as a maller of cowmse if the jsmplrwm has
completad at Jeast siv months gervice on the 1 Derember of the
year bniless it is withheld, {

An employee(s) who'is placéd under sispension s 2l bie entitlernd
to diaw'pay of the same Pay Group in which he wiss savving, Alf
Allowanies except Madical Allowanee shall stand withhelt,

Save a5 offiervise pitvided, T an employee is temporary,
pmhahmwr or o not hold a peimanent: post; he/she is tol eligible
for gratuity tinder * these rules. Thus, eniployea(s) of the
Foundation warking on the sanctioned/reguia e rat(s), nndler
" thiese iles, shall be Fliilliprl for the Gratvity iy the inanner=
prescriiie. :

|
|

After completing 20 yeass of gelvice, an éimpioyes may opi for
< Valuntary retivernent subject to the approval h\.( the competapt
authonty : |

PART-V l
I

 SENIORITY

For _proper administration of senvice in the Foondation, the
“appointing authority shall cause a seniority list of the members for
the time baing. of such servize or post 16 be prepared, but nothing
hersin contained shall be construad to confer any vested right 1o a
particilar seniority in such seivice.

Sehiority in the service or post to which an ramlilny'r-s‘ i promaterd
shall take efféct from the date of appnintivient o that post in the
sérvice; |

Provlded thiat the em{*l:vvee‘f who are seleq
* higher past in ana batch shall, on their promotion fo e hidher srale,
retain their inter-se sanioiily a5 in the lower post,

for promotion tn a

_ Thete shall be ;:nn_wb_it‘eed seniotity st of all amployees in the sepvice
of the Foundation. )

The: Foundation shall, in the month of January evaly yeat, catse
seniotity. fist o ba prepared; or, as the case m.n, be, rovise the
senidrnity list unrle'r suble (a). .

', The sepioiity of an employee shall ha reckonad fiom the date of
hig/her reguiar appointiment. )

_Infatse seniarity of ernph)yw- appointsd in 3 baitch or o the same
riaLe shall be detarminedi=

n thra case of persans appnlntnd by initial recruibment; in the e
~af marit assigned by the selection authoiity, and if sich aothority is
either not compietent ta assign such order of mert o has omitled 1o
.t 50 and is unable ta overcome the omission for reasons keyond it

iE controi, the “senior rty =hall he detartnined “hy the appointing
authnritv,

"Provided further tial pﬂlmn saloectad in earlier salection shall 120k
_senior to 2 person seletted in later selaction,

"In the case of fiersons'ajipainted by prometion on the basis of il
inter-se seniority in the lower post;

in ‘ti\e’ca.:e of parsons appointed by initial ecruitment vis-a vis
pPrsrm': “appoitited Hy promotion, on the basis that the person
appointed by pramotion shall rank seinior o fhe persans appoioie |
by initial recruibment;
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lii tlie case of persons not covered by clausss (a) to (c), on the basis
that perqrw n‘flﬁr in atie chall rank sehiol Lo persons vounger in age,

© An emplnyes, who is not promoted on turn on the grounds that-

Hig/har seninrity is under dispute of is ot determined; or
He/she is on deputation, training or leave; or
disciplinary proceedings aré pending auainst hin/her; or

He/She is nol considerad for prometion for any reason other than his
unfitness for promotion shall, on subsequent promotion, subject to
any order made by the competent authority in this behalf for the
piFpose of inter-se seniorily in the higher arade, bé desmed in have
been promoled i the same batch as his/her juniors,

An employee déclining to avail the benefit of order of his/he;
promation shall on his subsequent promotion, rank junior, in the
higher grade, to those who imay have bsen promoled eatlier a5 2
f2sult of having dedined io-avail the benefit of sch promaotion,

BART-VI
APPEAL’

An-employeé agarieved by an Order of the compstent

authority- relating to the terms ard conditions of his/her

seivice including dlwphnaw mattars may, within 30 (thirty

dlays) days from the date of communication of the Order,
. prefer an.appeal to the authority next ahow the 1\1Lhnrny

passing the order, 2
Provided that where the. Order is made by the Board, there
shall be no appéal but. the employee miay apull,: for review of
the Order,

Frovided furtier that the appellate authority or as the case
may be, the Board may condone the delay in preferring
appeal or ieview petition, if It i satisfied that the delay was
for reasons beyond the control of the appellant of for tha
reasons  the earlier -appeal or review peiition W']‘: not
addressed to the proper foruii.

Wheie the order of the cdﬁi'p’etéﬁf autharily affests more
than one employee, every: arferlad employes :hafl prefer
appeal separately.

: Where an appeal has been filid’ by appel!ant himmself/herselr

" aRd ‘in the mPaan\Ile “hefshe dies, the appeal may be

‘ pursued by any one of his/her légal “heirs entitled to inherit
. his/fetr property, provided that the benpflt likely to acciue in
. the appeal is-heritable. ‘

*‘Where an 'érﬁpln?ée"riieﬁ “art appeal tay he-filed by his/har

- legal beir who inherits hisfher property, provided that the
benefit likely to.accrue in tiie apppai iriherits hisfher propety;
pravided| thal the |)(-!h€-ﬂl ilkﬂly to- actrie in the appeal is
inheritable.

' Ev‘er:y. Mémcrandum of Appeal shall:*

tontain, Tl name and addre‘:s of ufﬂcnai desianation. and
place of posting of the appellant; |

siate in hrief the facts |riaading' ) tl'ie a‘ppéal;
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(c) mention rules in supiport of his/hey arievances;

(d) i be accompanied by a ceitified copy of the order appealed
: from and copies of all other documents on whic h the
d appellant wishes to rely;

(e) to cleariy mention the relief sought;

A () where an appeal is presenied within three (03) months after
I expiry of the ptescribed period of liniitation the appeliant
- hall state the reasons of such delay;

(33) The appeal shall be- submitted through the head of the

department or the head of office where appellant is posled

At the time of filing the appeal and the said head of office

shall forward the appeal to the appeliate alithority if he/she

; liimself/hersalf is not such authority, and the said authority

ol ! shall after adding his/her own comments, ifany, transimit the
1|:d appeal to the appellate authoiily.

= (B4 The authotity competent to riake order and entertain appeal
s () sh_al! be as mentiohed in Schedule-1. ‘
7. - (35) The appellaté/review authority shall , on receipt of appeal,
v aa ' call for the record of the case from the authority whose ordler
‘ is challehged in appeal / review and after perusal of such
record and if consideled necessary heaiing the appellant and
the représentative of the authorily makihg such order as it
may deem fit;

l ) Provided that if the appéllate authority proposes ta make an
arder adversely affecting the appellant, it shail give him/her

F2

? reasonable opportunity to show-cause before passing stich

i () \ arder.

1 Disposal of  (36) Where the competent authorily has imade an order before

\ (ta) Appeal . coming into force of these rules, appeal from that erder can

: be filed within 30 (thirty) days of the announcement thereof.

. : i All appeals pending immediately before coming into force of

Sy T9TTT . .. these rules shall be disposed as appeals uhder these rules,

¢, SHM e . ot - PART-VII

sAperd e BT e

medap] e e S LEAYE

WIP2N * 37) - Employee may avail twenty four (24) days casual leave in & calendar

O28 e : year, The Foundation shall authorize Officer(s) to grant casual leave in a

‘,m noN o e manner Lo be notified by the Foundation from time Lo time.

oqaL (38) Employee may also avail 48 Earned Leave (én-cashable at tha end of

Y e the calendar year if remained available in-the quota of an employer) in

B a calendar year., A cerificate or notification in this fegard will be issied

(g e ... by the HR Departmsnt at the start of calendar year to hatify the halance

yspeag e . . of the eafned leaves to be brought forward with en-cashable amount in
i Satifey: ) each employees’ quota, which.will also be recorded in the Service ool
{ ARUAT) - of each employee, Whereas, eametl leaves cannot bie exercised by Civil
[(AY-X » ~ Servaiits / retired Government employees / temporary post holder o
BUOI0T) N, probationers for financial benefits from the Foundation's fund.
gEnsE) e (39)  Leave cannot be caimed as a matter of right and the compatent
pslian e aiithority may, when the exigencies of service so tequire, refuse or
= revoke leave of any description. .
syuaned (10) * The duty rendered by an employee shall qualify him/her to ear leave in:
gap 2l (q accordance with these statutes. 1 B
st 11 0N (v i, Provided that ahy period spent in any sevice in whicli an employes

.. receives his substantive pay froni any soufce other than the funds of the
Foundation shall not so qualify him unless contiibution towards leave

17V d salary has been paid to the Foundation on account of such period:
(41) Leave shall be applied for, éxpressed and sanciioned to ain employee by
competent authority in terms of days.
ue g1 (q) e, 1,
019;]
sy (e) 1
MmN '(’ €8I & -



PARTI

(c) -

2 ) (a)
NDH
(h)
(©
(13) (a)
(b)
ry
i,
(44)
of
sial
(15)
of
(46)
(47).
(18) (a)
dh
(b)

o

THE SINDH GOVT. GAZETTE MAR. 31,2022

0]
(i)

(a)

(h)

-

Except olhierwise stated, an application in form for feave or for an
exlension of leave shall be made Lo the head of office where an employes
is employed and, in the casé of the head officé, to the next above
administrative authority.

Ah employee may apply for the type of leave which is due and admissible
to hif and it shall not be refused on.the ground that ancther type of
leave should be taken in particular circumstances.

musuation An employee may apply for extra-ordinary leave or I@ave on
half pay even if leave on full pay is otherwise due and admissible to him.

Employee shall specify the reasons for which earned leave has applied
and is due and admlssrble to an emn’oyeﬁ

The Human Resources Departnmnt shall, on receipt of an application {or
grant of leave, assess from the leave account of an pmplny 3, apply
before the leave is grantnr.l

Leave may be granted by the competent authurlw or by an officer

. author ized 50 by the Managing Dlrerlnh

In case where all the applications for leave cannot, in interest of public
. service, be sanctioned simultaneocusly, the competent authority may
. &pare as mahy applicants as hefshe deems fit; and shall give priority to-

the abpl‘lcanm whi -w.é‘re Iést'?écélled‘commﬂsmﬂv from Iea‘wr-' and

the appllcanls whao weie’ ‘fequilred to make adjustment In the timing of

their: leavp nn the last ncca-;ion to the ii 1siant tllnp

The maximum perlnd of lea\'p on ful| pay that may be aranted one fime
“shall be: 2

One hundréd and twemy days (120 days) without medical certiﬁc.ale

One hundred and eighty days (180 days) with medical certific: ale, which
- may be inf the' prescrlhed format to tltesas statutes and

Three hiindred and sixty ﬂve days (365 clays) |eave on medical certificate

from leave account in entireé service: :

Explariation: These [eave without medical cerllllcale and with metlical
"certificate:may, subject to the total maximum limit; be gratited at a time

‘o be delerﬁlined by I.he Managmg Direrror

_'Leave ‘may be granted ex—Paklstan on futi pay to ah employee, who
‘applies. for such leave of wiio' proceeds abroad duing leave,. or takes

* leave While posted alitoad or is othefwise onduty abroad and males a

specific request for leave to'ba-enjoyed ex-Pakistan,

Eniployee, who' intends ta ‘make  réquest for. extension in-ex-Palistan

leave shall ensura’ ‘recelpt’ of ‘application to the compétent authority at

'least seven (07) days prior to‘expiiy of his/her ex- -Pakistan leave already

granted and availad by him/het unless otherwise' Managing Director may
) _'assess the neen‘ of such Ieave in the publlc Interest,

Employee(s) sha!l be enlitled to Ieava salan/ in currency of Islamic

" ‘Republic of Pakistan for the actual period of leave speht abroad subjecl

to a maximum ‘of 120 days al a time and shall draw his/her salary in

rupees in Pakistan, rrr'especlive of the tountiy where they spend their
leave.

if at any time there is'no’ Ieavp at the crédit of an employee and the

. employee is likely to resume'duty after availing leave; siich employee

may be granted leave not die on full pay to be affset against leave o
earied in fllire for'a maximuin petiod of 100 days in the entire period
of sewice, and the aforesald limit shall be subject to conversion in
accordance with these rules: i the wholz- or any part of such leave is
graht@d on half pay :

When an employee who |elurns from ‘leave not due’, né leave on full
pay shall become due to him/her until the leave not due avalled of hisfher
balanced by the earned leave.

0
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: (49) (a) Whenapost ls abolished; leave dile to the employes, whose services are

terfinated i conseguence thereaf, shall ba granted withoul regar 1o
“ the avallalulity of a po-:l for lhe penod of leave.

(b) - The grant of leave in such cases shall 50 Ionu a5 stich eimployes dnes
" hotatfain the age of. 5upemnm|almn, hie desmed avtomalicallyito have
*also exlendvd the dutatlon ol’ post and the tnnme of ils incumbent.

(0 (a) Sllh_\Pd to' the' aval!ablliw, an employse -may be granlad leave
R T priparalory Lo tatirenient on full -pay. from the leave account to a
maximum of 365 days endling on that date of supsrannuation or on the
date of Volintafy retitemient on- completion’ of twenty (20) years
qualifying service anit converiiblepartly of wholly ifito leave on half pay,
but the duration of the total leave inclucing the actual period of leave on

' half pay, if any, shall hot exceed 365 days.

(b) l ‘ I\pphratlan rcu Ieave preparatuty to iellrement slvall he ':ulymlHnd at least
0 days befnre the date of the proposed commem ‘amant of such leave,

(51) e A female emp!oyee shali be granted Maternlty leave when applied for,
i on full pay; for a'period hot excﬁedlng 90 days, which shall ot be dubited
st her Ieave ar.munl. el

(52)' Hifay i A female employee shall on the dealh uf her husband be qrantnd spacial
- :leave when appliad-for on full pay, for a periad riot exceeding 130 days,
e whlch sha|| not. be- dehlted to her |eave account

TG “The: qpec!al leave shall commence, from the date of the death of the

* fushand of the emplayee; and the empluyee shall futnish the death
certiﬂrale hcuvd by the concernpd authorlty to the tompetent autharity
FI”]EI’ along Wllh tl\e appimatmn fﬂr specuai Ieave or if that is nol possible,

: at any frme Lhereafter 3

(53) Dlsabﬂlty Ieave may IJn granted to an emplnyee disabled by injury,

s S b ailment or-disease contacted. in-the: course.ar in-consequence of dity,

oulside the leave account an each occasion, up Lo a maximum of three

hunrred and sixty five days of which 180 days shall be on full pay and

Videdn i dhya remaining on half, pay on, such medical advice as the head of office
may cnnsldet necessary 1 -

54 (a) An employe suﬁ‘enng from any dtseat:e which require  his/her
cunﬁnement ‘for: -certain © perlod by “way: of, quaranllnn may, on
recoimmiendation of the “authorized - medical Officer, be granted

* iquarantine leave for thé sald period, .

fjora R (1) B The quarantine leave granted under this rule shall nol he debited to the
) Lol s rieave account; and the employee on, 5uch Ieave shaﬂ forall purpose, be

id _ ' o ealed oh duty. AR L
B0], o (B5yan(E): Fmaanrdlnary leave may be gtanted.on any. ground. up toa maximum
AR of five years (05 ‘years) al a time provided: ‘the employee to whom stich
N 2 leave is-granted has been in continuous service for a period of not less

: thaiy: ‘ten:years, andin case.lf. an ernplnyee ‘has not completed ten years
it O rdntlnﬂuus sefvice: extra-ordinar\} Jeave for. a maximum period of Iwo
© =L 7 years may be grantad at the decision of the competent autherity. -

" Provided that: the: iaximum period: of-five years;shall be reduced hy the
<< perind-of leave on full: bay or half pay, if. granted i comblmtiun with the

10[e Ly exlra—ordlnaw leave, SERAEE & et h s !
MmN PO by Allextras oldmary leave shall be.without pay. |
PR ) (56) V(a) ) - An employee may, fifteen months before the dakn'u'ofsuperannuaﬁbn or
2h - i s “twenly -years quialilying- service at his_option;, be allowed to en-ash
i his/hier leave preparatory: to retirement, if he/she uhder takes in writing
: SV o perform duty-ih fied of the Whale period.of three hundred and sixty
10 ; 1N bR ﬂvo days or lesser period, whrch s due and admisslble
AAL] : BEE (VRS ln heu cf surh Ieave-.leave pav may be clarmed al any time during that
) . ~ . .peifod at the rate of pay adniissilile at the time: leave pay is drawn for
M the actual perlod of such Ieave sub]ect to a maximum of one hundied
RN by aﬁd eighty davs G B R SO R T o ;
1o 8w X
TN / -
ﬂi\‘ﬂ:{‘ .](}S[ 3 {';l {,‘
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If at any time during such period leave is aranted on account of ill heallh
supported - by medical- certificate, amonnt of cash compansation on
account of leave pay shall'bé feduced by an aimount equal tn the leave
pasr for the half period of leave so graited, fof example, if an employes
who has opted for encashment of such leave, has Lalrnn smly (60) days,

leave - h1sfh9r r:sh compensatlvn eqLial G} Ihlrly day'; [eave shall be
Iorfe:ted

The employep shall su the uplion to Eh:-\ ablhority canipetent to

_ sanclioh leave prepafai.ory o retirenient, who shall accept the aption

and issue fornial sanclion far the payinarnit of cash compehsalion.

Far lhe purpnqp of payment in lieti of stich leave, anly the "Senior pos!
Allowance”, “Qualification Nluwanr_r_e” and “Personal Pay’ “will he included
in “leave pay" so admissible as per the policy of the Goverpment of Sindh.

In case ah emploveP on leave’ peraratnl'y Lo retirement dies before leava
cnmple-.ing 365 Llays of such leave; his’ family shiall b= entitled to timp
sLim paymient equal to Lhe period faﬂing short of one hundred and eighty
dhy:

In c:-lse an employee dies whiila In- serwce, |t1mp sum nayrnenf of full pay
up Lo 365 days out of the leave at his ciradit shall he marde to his “ramily”.

|
“An emmc{en qrantpd |eave uh il pay or h‘ﬂf jay shall for the peiiod of
leave draw'the pay or Ralf pay, as the tasé ‘may be, and all allowanres
“except lhe conveyance allowance admlsqlhle to such employee

; immpmatefy l:lefDI’P nruwerilng on quch Iea\'n

Pravided that orily lhe senior pdst alIoWanre shall be admissible with the
pay for encashiment of leave oF to the extent of 365 days leave which
“could not be availed of die'tn death of the ‘ertiployee disitig setvice o)
ieavt\ wﬂpalalon/ to retirement.

“1F-an emplnyee is' recalled to ‘duty: conipulsorily, with tha peisonal
appro\fal of the head of his/her office from leave of any kind that he/chs

=5 s spendlng away from his /har’ headquartnrs, ‘hefshe may he dranted a

ot

S oany olher kind of Ieave

" single retufn fare plus-daily allowance ‘as adinissible on tour from the
station wher& He/she .is. spendmg his/her leava to the plare of
hnadquarters where he/she is requl.ed tn rPrmrt fur duty

Provided lhat if lhe emplgyee ls recaﬂed ] duw at the headquaﬁers and
“his/het: remain!nq leave is cancelled; thé fara then admf';sihle shall be for

. .one way Journey unly . : |

‘An. employee who remams absent’ alter the evpiry nf hlSﬂP"l leave shall
not, uniess the ieave is’ extended Iy the competent. aulhénl,', be enlitled
to any remuneration fur the pénnd of stich absence and leave bésides
any disciplinary artinn that may be laken against such employes, dotible
the pc"' o of such absencp shall He dehl'led against the leave account of

such employe-e and such deh|f shall |f Lhele is instlfrir.:ént credit in the
|eave3 accolnt; be ad;u-:led as'leave not due.

Anv hfpe Of leave’ mdy’ (i combmed with julnlna time ar with any olher
“kind of leave othar-wise admlsclbie to the‘amployee;

Providad that leave prenarat"‘n! tn rbhrémehl shall riot l}e eommbined with

Nolwilhqlandmg any’ datﬁ or dates mefitionad i the orders aranting afiy
type of leave, the leave shall comimenca from the day fallowing the day
o which the empliyes hands over Lharqr' of the post heid by such
9Ihplcy‘ep and ehd on the day pr#ueding the day whlrh ‘such employee

" restimes duly, «

Unless the: eruployee on-leave Is permitied to do so by the autliority
“which sanciioned (he leave such employae may not retur to duty before
“the expiry of the peiiod of Ina\re granter {0 such empioyes,

Y

Ao

{).]

T



THE SINDIL GOVT. GAZETTE MAR. 31,2022 . PAREL

‘ST I¥Io],

7V Hda

2quinpg

NS SNy "S9CT

N

(b)

(66) (a)

1)

{€)

(67)

- (68)-

(@

(69)

L A70y: :

®

¥

204 THEOUNDIR U Y L.

:.Ah employee prch eedlng an |eave shiall hiand over the charge of his/her

post, and if he/she is in Pay Group 10 (PG-10) and above, he/she shall,

- while handing over charge of the post sign the charge relingiilshment

repart.

The applicant shiall make sure that leave has actually been granted to
him/her and He/she shall not absent himselffherself from duty until and
uriless proper arrangements for hisfher work have heen niade antl has

. bigen relieved by his/her immediate superior, Ha/slie shall duty hand over

i the manner determiiried by his/ler itiniediate Officér, all papers, cash

-and keys in his/her custody.

An emplayee, on return form leave, shall report for duty to the authority
that sarictioned his/her leave and assumie charge of the post ta which
hejshe is direcled by that aulhmlty

“iln casa an employea is directed 'to take charqe of a post at a station

other thati that from where hefshe pruceedsd on leave, travel expanses

“as on transfer shall be payable to hini/her.

Mo empldy:-\e Who' has been granted ledve on medical cettificate may
returit to duty. without first prur.lucing a medical rertiﬂcate of fitness in

o the preseritied form.

: Leave account in- respect of an employee shall be maintained part of

his/her, Servlce Book in case of non-gazetied employes:

Provided that Human Requmces lJeparthnt l:hall maintain the leave

' account of emnloyees

All leave at the credlt of an emp!nvne sha]l lapse when he/she quits
service: e

'

-An emplcyée emplayed in a nun -continuous establishiment may he

‘granted- only eamed leava and disability leave as admissitile to, and

- subject. to the conditiohs laid down-for, an employee employed in a
++continuous establishment and no other kind of lsave shall be admissible
““ta.such employee.

At employee wha s transféried from a non-continuous establishment Lo
a continuous establishment and vice versa cany forward the balance of
sarned leave at his credit:on the.date tjf his transfer. |

|

Expiar‘ialmn = In this fule “Non« cohtlnuuus thabllshmenl" means an

-.establlshment whichi does nat function throughout the year and
* “Continuous Establlshment which functions throughout the year,

‘ Patemal leaves shall be granted to the male employees Fmrn the date of
- hisiwife's confi nement, with-full pay and allowances, for a period not
" exceeding 10 days - (excludang holidays); based on the medical /

documentary evfdence(s) This paterna! Jeave shall not bie debited io his

"o leave account

Leave may. b{. grahted ex-Pakistan on full pay to an employee(s), whn

< appiies for leave in: respecf of Hajj, Umrah and Ziarat (for Tran, Trag and

Syrla only), once-in the tenure. of 03 years: (for each leave type

‘séparately) and makes a- specific:request for leave tolbe enjoyed ex-

Pakistan as per the following leave limit, which shall fiol ba debited to

-'lhe leave: accc:unt of employee(q)

i'or Hajj Leaves” ' ;
_ For Umrah Leaves s
For Ziarat of iran / iraq / Syria

- (maximum 40 days leaves with Pay)
(maximum 20 days leaves with Pay)
s (maximum 20 days leaves vith Pay)
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 PART-VIII

CONDUCT & DIS(;II{_ NE .

Conduct and discipline of the Employees of the Foundation shall
be regulated in accordance with Sindh Civil Snivanh (Conduct)
Rules 2008 and Sindh Civil Servarits (Efficiency and Discipline)
Rules 1973. )

An employee: lent to the Foundation by agency on deputation
basis, found guilty of misconduct, hefshe may be placad under
suspension and inquify may be coritlucted-against him/her. On
completion of the inquiry, the findings of the inquiry and
recommendations, if any, may be serit to the lending authority and
reliving him/her of his/her duties frem the Foundation.

An employee of the Foundation to whom these rules apply and
lent. on, deputalion basis and found guilty of m!sromluct the
bortowind entity ‘shiall have the powers: fo place him/hei under
suspension and conduct inquiry.
|
On completion of 'such lnquw, the findings of the inquiryand
‘recommindation if any, may be sent to the lending authority and
he-/she shall be rplieved of hls/her duties from the }'nundallrm.

PART-IX

. CODE OF CONDUCT

- Every employee shall:”

Ensure to maintain-absolute integtity, loyalty and devotion to duly;

Confirm and abid: by the Sindh Education Foundatiof) Act 1992 and
rules; regulations and instructions made theie under fram time to lime;

Observe, comply with and abey all lawful orders and directions which
may be given from tiime to time o' him/her in the course of discharding
official duties by an officér In written under whase supervision or control
shefhe may be working at the time. :

Not divulge any secret-or any matier prejudicial to the interest of the
Foundation.

keep the management informed of ary change in h'is,fhe'i' bio-data

* including any degree/quialification acquired; marital status, dependents,

postal address, telephoné number etc.

Keep confidential all the malteérs related directly of indwer!ly to the
' Foundation or its interest and other ‘matters that may provide thntl
parties unauthorized access to confidential information, and exercise

. caution when discussing lnternal affairs 50 a5 to avoid bmnq overhear

by unauthoriwd persons; - -

Maintaifi sacrecy, of any nature, even after leaving the emplayment with

* the Fouidation, as long as the information is cansidered to be sensitive

il pature or in any dther way confidentiali; -

: ] fipsiipangs o - v
Nol take pait, directly. or indiractly, in political activities during the time
of his/her employment with the Foundation, :
Not carry out part time work or work as fiselance except permission
from the conipetent authority.’

Be baund riot to indulge in any form of corrtption or ndt to accept offer
of illegal orinappropriate ‘monetary benefl in any furm and use
agreements with middlemen to channel’ payment to anyc:n? in t:urh A
way that may be Interpreted as corruption,
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Hot accepl gifts, local or nattonal ar international, without poot appioyal
of the competent authority,

: i
Observe the security requirements concerning access to and use uf mL
facilities, IT resources and access lo eleclionic resouices aml

ducusnenls‘ 2. { |
Prolecl and administer Intellectual property in the inferest of dl(!
Foundation while respeécting the-intellectual property rights of others and
sezk to avaid contravention of such rights.

Interms of * Conduct of Emplavee" the competent aulh{mly shall be the

Managing Dirc-ctcr

PART-X
| MISCELLANEOUS ~ * l

If any difficulty arises. in giving effect o any of the provisions of
these rules, the SEF Board of Governors may make such order, not
inconsistént with the provisions of these rules, as may appear to be
necessary for the purpose of removing such difficuity, anomaly o1
Inconsistency.

All the policies of the Government of Sindh regarding compe wation
and benefits for the Civil' Servants shall be applicabile for SﬁF
empioyees subject to the endorsement of the Doatd.

Sindh Etiucallon Foundation, Employees Service Rules, 1999, shail
stand repealed. i
oy fedymrden B, 43ay [
. {GHULAM ANBAR LAGHARY)
. SECRETARY TO GOVERNMENT OF SINDH
- SCHOOL EDUCATION & LITERACY DEPARTMENT

(SCHEDULE -1) . |

 See Rule 34

h]iﬁéiiéi‘i\. /

to make " Review
__appointments | Authority
Managing Direclor
anaging Direclor, Cissirman,;

Sindh Educatio %
Foundation I _ Board of Governors .

Chalirman,
Board of Governors

. Chairman,
Boal - of Governors
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Approlintiog
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Sindh Education Foundation .
Schedule of Posts (Schiedule-11)

See_BuI:: 2 (h}

Mool of Appolatment

P‘amnwgﬂ of

Promiotion nad Jajtial :

Appnlntment

li’:g!t-l

Ioitdal / Dvect |
Appointinient
{Fane)

I’iomm.kn
('ﬁaﬂﬂ‘

" Critgria

Ageln
" Yenra
(fli-Mex)

A5 per Cetia o 6s nay be
detenimizd by the Govemment.

Anpwinting
Authority

Atleast Mastels orequivalent
deijreé in Social Sciances f
Educalion / Management
fram any HEC recognized

Jusilversity / nstitute with

atleast 2nd Uviston,

Far Avpalntment by Tianster:

1. Must have at feast Twenty (20) years
feapenence of working iy Governinent.
1. Must have alleast tiee (03) years
jexpenence as Head of the Depaitinent /
altached Depaitment / Oranization in the
Govenment In BS-20 0 aliove.

il Must lisve atleast Len (10) years
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of tlesling with soclal sector / education
related erganization or plofeds
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SCHOOL EDUCATION AND LIVERACY DEPARTMENT
Karachi, daterl 26t Mau:h, 2022
050 (G-If1)SE&LD/ lules{&EHS 29!![_).02 Consequent upon the appioval of
Agenda Ttem No.6 by e Provincial Cabinet, Sindh, in its meeting held on December 02, 2021;
the Govermnent of Sindh is pleasé_d to make the “Sindh Education Foundation (Employees

Gratuily Rules) 20217, 5y !

1. Titles _
Thiese Rules meiy be called the "Sindh Education Foundation (Employees Gratuity Rules) 2021°,

2. Object: ' \
The abject of these Rules is to give entitlement of gratuily (o the Employees of the Foundation

i the manners prescribed in these rules.

3. Application:
These Rules shall apply to the emp!uyees of Sandh Education Foundation,

4, Definition: :

(a)"Board” means Sindh -Edn-mation Foundation's Board of Governors.

(h)"Competent Authority” means the Méisaging Director-SEF. B

(€) "Completed) Year” means cm‘nbieted 12 months or a part thereof exceeding six months for
the purpose of Gratuity.

{d) Employee” means emplayee as defined in the SEF (Employees Servlce) Ruiles 2021,

(&) Foundation” means Sindh Education Foundation established under Sindh Acl No.VIL of
1992, '

() “Fund” Tntraus Sindh Education Foundation Employees Gratuity Fund managed by the
Board.

{u)The tenm “Family”, ior the puipose of payment of gratuiiy, shall include the (ollowing
relatives / legal heir(s) of the employae(s) conceroed:

P (i Wife or wives in the case or a male employee or l-lusfa_and in the case of female
. amployee, |

(i) Childien of the employee as per legal heirship certificate.
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(i) In case, if employee is unmarried, employee’s parents, brothers, sisters of other
legal heirs. ' '

N_()!g :

a A cluld means a legltlmate chlld or an adaptecl child | II‘ under.the Persanal Law
of the employees concerned in legally recognized on conferring the status of a
natural child. g &gl

b. 1f it is proved thal the wife Has__ been judicially separated from the employees
concerned or has ceased under the customary law of the community to which
she belongs, to be deemed to be a meml')er crf the family, unless the employee
concerned has himself intimated ln wntmg to'the competent authonty that she
will continue to be so regarr.led : { : i

o

In the case of femalé ernployeé,iif the wife intimates in writing to: the

competent authority ll1et her husband should not be included a member of her

family unless subSequenlIy she cancels in wriung her. intimation exclu(ling him.

(h)"GARMC" means a Glalully Aqsessment and Management Commtuee mnshluterl for
tanagement and as:.essmenl. uf gratuity relaled matters.

(i) "Managing Darector" means the Managlng Director of the Foundation ancl mcludes any
person discharging the duties of the Managrng Director for thé time being. )

- {J) "Misconduct” means’ misconduct” as deﬂned under Smdh Ct\i'll Servants (Efficlency and
Discipline) Rules 1973, : ;

(k)"Pay” means the last pay drawn by the empldyee excluding allowances namely special,
technical, qualification, project or as brescrlbéd by the Board from time to time.

(1) “Qualitying Service” means sugcessiul compleiibn of minimum period of service prescribed
for payment of gratuity, excludln g the service rendered during prabatiunary penud llen -
petiod and the period. nf service without pay T

() "itetirement” means retirement of van employee from lhe ‘service either -on reaching -
5uperannuallun or voluntary retirement as per Gnvernment pnllcaes in vegue

(n}"ﬂl F“ means Sindh Education Fnundauan

5. Conditlons of ellgrblliw 8 rate of Gi atully' ‘ :
a) Save as otherwise provided, if an employee is lemporary, pmhatlcmer or do not hold a
permanent post; he/she is not eligible for gratulty under these rules. Thus, an employee
of the Foundation working on the sanmuned/regulal post(s), under these rules, shall be
entitled to the Gratuity in.the manner as undel £ "t i Alg
(i) The minimuim qualifying service for lhe entitlement of gralunty shall be one (01)
Completed Year. ] J

(i) An employee who has rendered sewlcr.- for more lhan siX mnnths ina spedﬁc year,
he/she will be entllled to gratulty of one year. Entxtlement of Gratulty shall not
exceed beycmd twenty (20) years. :

(b) An employee may clain gratuity in case;
(i) He resigns from his service.
(i) The Foundation terminates his services due to reasons ulher than n usconr.luct
(i)~ He expires during the period of seivice. +
(iv) He altains the age of superannuation.

() When the services of an employee are terminated on account of Misconduct, he shall not

b entitled o any claim of gratuily.

il

Nl ||

il

Hil.

Hil.
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{d} Graiuily, according to the year of service served in the Foundation, shall be calculated as

under; -

one (1) to six (6) Years - 2 weeks'Gmss Salary for each year of service

Seven (7) to ten (10) Years 3 weeks Gross Salary for each year of serwce

Above ten (10) Years

1 Month Gross Salary for @ach year of aewlce J

B Grakuity Assessimant and Malmgemenr Commluep (GA&MC}
A cominittee shall be umsmuled by the Managing Director, SEF, for the management and

assessent of gratuity applications and refated matters,

7. 1\pplnation for Gratuity: ol

An apphulion for Gratugly shall be made to the wmpetent authorrly After due diligence and
approval of the competent authorlty, the sanction of gral.u ty shall hf-. issued

i, Declurﬁon from Gratuity:
The Commitlee (GA&MC) shall-ensure that' the dues ofithe Folindation are fully recovered from
the amount of gratuity payable to the employee. Such deducted amount shall'be credited in.the

appropriate head of account.

9. Nossination:

e

Every employee eligible for gr aluny under these ruleis shall be requlred Lo fill- ln a nommatlun
Foim to be devised by the Foundatlon for: payment of Gratuity m case of death. One copy each

of the nomination shall be kept in the personal file of the ofﬂmal in the record of Finance, Audit -

& Accounts Department, anrl In the Master File.

10. Cancellation of Nomination: ; _
£n employee shall be entitled to withdraw his nomination in writing at any time to the competent:
authority and resubmit fresh nomination with reasonable grounds. Such nomination shall take

effect from the dale on which it is received.

L3, Anoialy: : g
In case of any hardship or anomaly, ihe: Buard of Governars of the. Foundatron may relax any of

tlie provisions of these Rules for special -reasnns to be recorded in. writing.

ik Rigl.nt of Appeal:

An.employee shall have the right to appeal as ptescrlbed in Schedule-1 of lhe SEF (Employees
Services) Rules 2021, agdlnst any. o:der lssued by the cumpetent au'khm ity regarding sanction of
araluity, within 30 days from the date of the r_ommunmaﬂcn of the nrr{nr '_

13 The "Sindh Education Foundation (Employees Graluily Iluies) 2021" shall come mlu force

with inmediate effect.

)

(GHULAM AKBAR LAGHARY)
SECRETARY 10 GOVERNMENT OF SINDH

Kavachi: Printed af the Sindh (‘uvernuwm Press
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