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n PART~I'"
r~ornnCATIONS BYTHE GOVERNMENT OF SINft)!-!

SERVICES, GENERAlADMir.nsl'ItA lION
. AND eOORDiNATION DEPARTMENT

No.sOll(SG/I&CD)2" 1/32/207.1 Karachi, dated the 24th "'larch, 2022

No.50lJ(5GA&CD)2-,t!32/2021: D~~ Afsh'an.'·a~no b/o Yar Ml;hamil1ad Memon,
'/\dditional fvledlcal' 5uperiillelicielit '(B5-19), 'at Gr, Ruth 'K,M.Pfcill Civil 'Hospital,

Kal'achl is hereby granted forty rive ('15) days Ex'PakiStailleave to \lisit UJ\.E with
effect from 03.01;io;u or froln the elateof availing 011 private affairs, with the
conditionlhat she is riot required .bv anI/Court of law dliriii~'the leave period and
th<ll: her name does, not exist on Exit COritrbll:ist'(EGL)., ...
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SERVlCES, GENERAL ADMINISTRATION

&. COORDINATION DEi\PRTMENT

(REGULATION WING)

--
No- SORi(SGA&CD)iI-62/S2/20il: In exercise of ':he powers

conferred bvsub-sectlon (1.) of section 260f the Slridli CIIIII servants

Act, 1973 (XIV of 1973);the Government of Sindh are pleased to make
foIl6Wln!;jl'ules, hamely:-

1. Short title, 8ppilcatiori and commencement,-' (1) Thess rules
may be called the Sindh Civil Servants Promotion (I3PS-iO to BPS-2 t)
Rules, 2022,

(:l) These rules shall apply for promotion of Civil Serv"pl.sto ill!

posts: in Basic Pay Scales Hl to 21 for the time being reserved for
promotion in their; respedive services or cadres.

(3) Tlie;e rules shall tome" lrito'for~e at once.

2. Kh!rll'litI6ml;-(i) in these rules, unless there Is Clilylhin\_l
repugnant'lli tl'le subject or context --,

(1) "Act" tneans the Sitldh CiviI,Servahts Att, 1973 (XIV or 1973);

b) "ar;(:IJalizalj(m" rnealis a~sdi'iiDti(lliof cHar-ge ofthe lilgher post
upon promorton:'

c)' "ai1pblntiilg ~uthol'it\,i' shijff have the same rne"lrliny ClS

<Jssiglied th~~eto ill clause (a) (:if I'Ule 2. of tile Slildh Civil

Servants (Appolntrtient, Promotion and Transfer) RUles, 1974;

d) "clvtt servant' means a, person as defined in clause (b) of
- section 2 of the Acti

e) "conslderatton :for promotion" means 'corisideration of a civil

servant for proiJicition b}' the PSB- r. PS8- i~or respecti~e DPe,
ii'f-espectlve of'tlle recommendations ihade by .such PS8-I,

PSBcII or npc j-esLJltirig -in his/tier promouon, ar:tlilg thal'ge
~pPolntmellt, ~efiEfme~t'orslJPerseSSii'Hli _

'd ,',. \.

f) "deferrnent" means deferrtJent of a ditll'servant for, fJrblllouon.

~pr)r?:,ecl' by the _ap~)oi~ti~g <iuth,or~~y.o.~ reCbI1Hi'l(;jh~at ons uf
the P.:>B~I, PSB-1J 01' DPC, as the case may be, for reasons to

-be rec;:orded in writin9i ' ._,

g) "Detiart:mental: Pi-omotion Cbmriiittee" of' "bpc" mean" a

cdlllfriltt~e t6iistituteCl"lJ!i6er'i:laLise (d) of rulp. 2 of the Slnclh

Civil Servants (Appointmeiiti __Promotioh end Transfer) Rules,

'1974,'-lb con~itlei' tlie pr6iiidHdh of civil set-vantsto BPS-18 and
eqlJlvalent;

h) "dosslei" means -tlie detailed record alio'information, with
re9Cird to an officer; ,

!) "field posting" means the posting of offlcers of Sindh Poltce or

any particular service or caclJ-e against any' partrcular po t ant!
In sljeCifletf departments or organiiatlohs as notined by the
Servic~5, ,Gel'let'ai Administration (1M Coordination Department
(SGA&CD) throLigh policy instructtons;

I'A.K(-l



.rue SINDn GO,,'!'. GAZE'n'JC I'J1Alt. 31L~O!2 .
Y

,:

jj ~Gove, nment" means the Government of Sindh;

k) "mandatory training" means the tr alnlllg of 110 officer requited

for consideration of his/her promulion to a particular f)(Jsl~(\1

basic pay scale as provided In rule J.9 of I.hese rules;

I) "promotion" means the appointment by prornotton as provided

In the Sindh Civil Servants (Appointment, Promotton anrl
Transfer) Rules; 1.974;

m) "Provlnclal ' Seler:tlon Board-I"· or. "P5B-1" means " n'>arrl

constituted under clause (b) of rule 2 of the Sindh Civil
Servants (/Ippolntment, Promotion and Transfer) Rules, 1974,
to consider the promotion of civil servants to flp·S··;W/:ll and

equlvalent:

i
I
!

I
i

I
I

I

n) "Provincial Selection ~O(lrd-n" or "flSB-II" means a BOlli d
constituted under clause (b) of rule 2 of the Sindh Civil

Servants (Appointment, Promotion and Transfer) Rules, 19/4,
to conslder the prornotlon of cIvil servants toBPS-19 and

equIvalent and to posts of BPS-1S carrylllg Special PaYi

0) "SChedule" means the Schedule to these rules; and

p) "supersession" means the decisIon of tile appolnliny a'ltilfllll}'

on tile recommendations of the PS3-I, rSB-JI or DPC, <15 llie

case .may be" to supersede an officer for promotion to a hioher

basic pay scale or post pn a partIcular occasion.

(2) All other words and expressions used but not deflned ln these niles

shall, unless the context otherwise requires, have the same rl]eanlnys

asslqned thereto in the Constitution of the Islamic Republic of Pakistall,
the Sindh CIvil Servants Act, 1973 (XIV of 1973) and rules lliade

thereunder:

3. Composition of PSn-!, P!!iB~Ilalld PPC.- (1) The constllutton

of PSB-I and PSB-II shall be notified, In accordance with rule 6-A of

Slndh Civil Servants (AppoIntment, PromoUon anti Transfer) Rilles

1974, by' the services, General AdmInistration & Coordmatlon

Department with the approval of the Chief Minister Sindh.

(2) The Departmental Promotion Committees (DPCs) shall be

constlluted In accordance wlthsub-rules(2) andp) of rule 5 of the 5111elll

Civil Servants (Appointment, Promotion and Transfer) Rules, 1974.

I
I
I
I
I

,
. (3) The meeting In case of Provlnctal Selection RlIfifd-1 (rSil-1)

shall be Ileld not less than an Interval of three months and tfli:1t or

Provlncial Selection Board-If (PSB-JI) and Departmental Prll[ll(tlloll

Commlltees (DPCs) not less than an lnterval of one month.

4. Consideration bV flSB-I, PSB-XI and lWC.-(l) ·'he f'5fH,
PSB-II or DPC, as the case may be, shall conslder g tlvll S21WlIIl fill
promollon In order of senIority ami In accordance wIth these rules 01

the recruitment rules or tile criteria specified for promotion lu lll..,

particular post.

(2) Whiie making constderatlon under sub-rule (1), tile I'~I) J,

PSB-1I or DPC:, as the case may be, shall follow the provIsions IJr lI,e';.,

rules and guidelines set oul in Schedule-I.

•
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(3) Subjecftti. aV~liabllity of CI.pcistrbf thetline beihg reserved frJl"

protilotlorl, 'n cIVIl ,5el~iaril; snail .be Gtih~l(h§i'ed -rcr promotion a,nei "(\er
such r;onslderatibh, Ill,! shell be "econlhlehded_for _.

, ',., a) j)rorTtbi.i6hj_ or -' .
I , ,i' : _ .

6) appointfnenton ilctlng r.hitrge basis; 01", . .
c~ defemletl~; or

;~: ""

: ,t....~"ll; ", i"~!~_: ::" '."._ : .,';." ,"', I' :': : ~!':.
".(2), ,:it"! 'G~5e' a :,9lyll,servarit:!s. r.E;bjrhlnended· for promotion by

t1ieiPSB'I/';I?qB:~J!'~;I):)i'?S:; tOl:i(IIt1.6n~lly.aild 5I:lc,l\recommenclal:l1hs Iv.we
been approved 5y the appolntlhg ~l!th(jrlty, the prornotlon !l~ such il

civil servant ~I\all.be Mtlfied ,lfter .tlie·rei:lulrer.J -condltlcns.are fl Inlled;

'd) sup~l:s'es~16ft. ".':
! ," ''''_

(4) S~,Jjjei:t lO':~ule a-A of 'Slridll til,,,: Serv~lits·(Jl,i)p61!1trr."flt,
Proino~fon .and Jr.ans~~I") . .fWles, .1974, the, c(li1slderRl:ioi1 as weil as
~etdmmei1datloiis ij( ~I Clvfllsel:v'anHor actlhg cli~rge apPointlrient 511"111

. be' made In' acctli'dance wtth themaliner.Of .•;onsldel.ation of ~ rhiil

serv1iM:ror. Pt'omot!6n. '.' . '.1

S, . App~,o"~i"": 0(; ~;,·reco",r.tenl11!1t.IOtl-'; !>v ·Uia ,i :gPP.ti!I1Un9·

a~UiUi'It.\f:-(l) >rhe 'recoiimiericiatlons ihiJcJe by the PS8~I, PSn-Il or
DPt:s~iall.hav~.119effed~Llhless approved b.y-the <ljJl~QIf1Urig'pi.cthorlly

cobcerned.: .. ' .: ;:;. " .,' .

Pi'6liid~iI [hat a CIvil· seiiiant' may, be i'ecorn;nefrdec/ by
": ". PSB.::j,' P/384.1' anit'~· DPe·' tof1(..erhed fijI', pl~niq('iOiJ

- '.~''. t~i1~~t!6~~it~ ::a.gainst:·t!l~: =: .Va~hci~s in hi1.her,
_ ' selvlce/cadre'faltlng, wlf:l1ln 8per/oiJ of .9/)( months. .

f'J 'III

H)
iO 'II

3)
if) 'I

111Bt ~4l

. ,,·tor' 'TI~~iijjpOlntihQiCl:citliorlty··'shall haVe the.'pbwefil. to i'iPljf()Ve
or reject or femahCl 15aGk:tne·recoli'imelidat.lohs (.If tlle,PS13"'f, PS13-H {II"
DP(!!.' : "

(4): "li/J~se' o( feJeetlbh·· 01" rernand bac':i< of aliY particular
't'ecollih'ieniJbtliJlls;qlie appointing 'aLit~ci.rity silall record rea~6riS f'JI'

dO!?~?:i;,;,::,:t~;,i~i.~~·1~~;j0itib.h's:::~r.~tl;'~~.:.'p,'s~~H;~!I?~:~';~I.i.~:~{'. 8rtt~.dlJly
approved' ·bY)t~e_'appo.li\t!i1g ~a_uttiofii:)il.( n!>\:; a.ctyailz~dstiaJI lapse after.-
nne- y~ar),r~.;;k~he.q,(i:b,fJi:#i~:;JJ.~,~~o~...s~i~li~t.al~t~f6Vi:1I,~;\, 'ti1~al~i;()i'il'lri9"~
authorily' arid such ':case's{!;hail' -reql.J(re:·rEH;Ubniissioll foi'.corisirjeration
I5Y'the"PSB"i, Ps-b~Ii:~;;·:Dp·tlonc~rtied;,provideil tflat the dei~y irl such .
actiJalizatlon·.Is.attriblltabie.to the 6ffitel' recommended fof prornotton.

6;' \"'f'~Ii!1i}?i'I';~~:~tlt~i:ik (~~:"c6;i~;~e',;~Y:I~~.fo.·, ,;r·9tlloi:hli'i;.(1) "The
l'nlnlfhlfrt;:"t§fitet'ia,·tor;;'torlslderatloH' of'''prompt;on'· Of icoIV!I··selvant to

various pii§~fshall·l)e "', . .' .
\ '~:,,;.. )-'·!"j:i·:-,,~. ~ ,~'::,,~,.-:' '~:" -,:,,=l-;: ~:.' '.,: -". ...... " .. 0

<, ., a), ~u!fI.!It)1,e~~bn~n~tH of ~~.rViS~/9_r>P_t9rJiotli;li t~ ahY, paitiGIJI~r
:, .',J~oS~:Qt.~9~sl.C;:p~y.scale'-:or ;cl;'aae, 1J'ta.t l1tl~.·been'.separatf:!ly

, sp€ci!ied: " . .r. . . ..•. .,';" -
• ,OJ' ::.'\ ;--:"-. ',': = -:: _i'-, :, ,:"c:"~:~, f ,~_.~ ~~ _,t_ •

. ; ..}.PfdvilfM 'that t·iie·,tbhCltt(oi7s/ h'1adii Wo;Uie
-:. \' :,~::..·Gov.ehlment as' reji'rijljii_eeffJ: in SGl)edtJie';;.jI,. -_,

! .' .. \'.;F .. st;;j(I',>:'tjpp/jil, wlii/e· calclllatilfg~Ul1e ler'tgi'/i.;·Qf

'·'setVirte::·:or"/:Ile civil., sel'Va'!t fai' hts/her
: "I', \ , pronldt!o,iJi ~ I

i.i) satrsfacitbry completion 'of f11an(lat6r~'1]'ailli1iQ;

f', .: • ·,i:j/l'-'. ;:~: ,:~\;rl/~i,_:-: !'" /'. ,.'" ,', "~ : " •

G) p.bssession of. quali(lei;lUon ariel" ~}:peflence and otil"r
. , d;~ditidi~5'k'M~~r!l'ibed:in.'ii~.~;'~eleVant reci'uitriient 'rUles, if

" !, iiotif!edsep~rat~.jy~."·:!'" ,- .;,:;:,~ ..;" .. , .'" .
....

r"'";t

.: ~~,

..

~

• J. <I:
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tl) ful(lIlinent of manoatory Cq"tilti~)f1s'of the. Iol:alioll poli,'\' "if)

&j.ec.if.:je.d-foj" Miy serVice or.cao,le;
. I"

e) ·jtllfilimeiit·' df p6IiG{fo'( neltl '~~Stli~~:j; If' Sf) spedfif!rl r"f ;jllY

service or c'3tire; anti

f) fulfillment 0( either terilis' "i,d t6ililitiall~ for the lillie I!,;jflll III

foi'!:ie,

. {2} 'i'h~ hiii'iifmiti1 1triWla?iJh~~t'~ub~l'ljle (i) iti 11') Wl'1i' <::1",11
vest the I'ight \\'h;.tsoeyet- for prrji.llutldn f.b ~ paruruler post,

T. cr:iucmlons for deferrneni:>OIl conslderatton for pi tllilOlloll ill

order of santorltv, <I <:Ivli servant ShRli be recnrnmended f()~ def"llll"nf',

if -' . ,.' ,,' ,i .; .'. ,

a) i;l1~ officef dOeS'~oUlieet tht< eifglDility ciiteritl 11~!;'Jlltl:lilled ill
'fVle;'6:cif tlie~e"rllles' i ,. ' ,

, ,

b) tM officer .has .not sublnltted Part=I and Paft- il of his/her
I. "(torm ~(-, tIle-,l'erfbl'tiUmce ,EvalUation Repmt(PER) to hl~/hl'l

';". '". reporting ·6fflcer.;· .-: e •

G) 'the PSiH;' PSB~li of" ope fdot1iHoers tl1~tsei'vlte'l'ec,oi'cI of the
.'. : officei' is liicbffipiet~ It; any aspect; I . i:

d)' the' PSB"i;PSB~i.l or;DPC:.~Jalits'-to 'furt iei' ~JaW; performanr»

of the' 6ff1Ger'f6t any'·reas{ifi to tie r~i;6"ded ill' wr1t.lilg:

Provided l'hi1l: Pfti'iod':'of perfvfrnqilCie ,to bra ii'etched
t/!1der.thls Cla,us.~"sli,ailljot exceed twelve months;

.' t • (; .!~ ": .'·...f I _';': ~i_::# :F
e) dlscl~lIriary or, departmeilhil proGeeeliflgs are pending Clyulnsl

", .. the (Iv!1 servant... ", .... -. ,! ..',
,,'_,

I' :

. " : ;Pt'ovid¢d, thst. Jhis ,iJ!nuse: 'shalf, not be appJltabie in
aeses, where:.?;{ the detesot. tbhsider:iJtiOIl of the cIvil

';, _.,-,:' "," t se/jvahtJor pfofJ1Otfori;',sU~Ii!pr'¢tteedlngs are peMlhg'
for more than"ii year, and the (/.elfJi luis not been
caused by' <31l)"rMsofj, attrioutable to the officer;

~: ~~f -.';: .. ~· !~:.~.~. OJ, -:,._ .J' ):" ••• ~.:.:.-. ~.i":':;.~. "' 'I..
". f)' tlie, civil' servant Is fora .pei'IO~·of li.ot less .tlian one year ell

. ': :depiJtat'l~n '~o':ia 'fdi:~i~~gOi.ieffi~~~tor':lhti§r~~iltJhal' "yanGY
''tr're'~pelitlve ;hf .,\...f;etii~}:. It 'i!i" Ibc~ted'abroad or wlthln Ule

"~":"': .'i.~"~q'tjiit.r);:,~",·:!..t;':':";~"i:,·i-:.; .. ~.""·'I:'· ~.. ~. ··'~I'

,
~, ' ... pri:Mde.a 't/~a.(~·ti;rtc,i~~s.~shafl flot be': app}/fable (0

," ". ',' l'hOs~" I!filifl se!ycints"WlirJ, Mve 'fjee/Capf)(i/Ilteii or
. ,;,.'." r, '.: e fj~i-';ifla~'M fqPde~l1ta{i~k.'io·iM~'rflJtjO;'~' orgahizatibll¥

.: . ~~,,~"'-agaiil~t 'J~~~rVed.~nq.~tie,t::!fi~~i~P~~~(~,a,s' (jefin.~dITl,tIll! ",.
'j '. ; relevaiit' ru(~"':j~if ':af'e,'':/;epreEJp.;1tiiig 'Govei-rihle/ii: (jr

. ,Pi.ikisL'an;:·oF Govemhltifi(:.o( SfhfJIi Jllereln, as the cese
",' ~;. '. ' . 'y'''-b' :~: . 0'.' :t" -. ', ..?-' :.:' -v-, ,.,;

~.:" ',. "?f!_.~; :.~~':I..~::(:.'.:--,~-.' ;;':~' . '~-I." I

.'.g) the clNii s~~ii<!nt'is ~ili~!I!~g'e~-pak\sta'i leav~' inGludilig extr~
;;" i,'.o~diHai:y·'ie§\t~! or.·,studyneaVe.·asj·Weli as slhillar 'Iepve \vithil'

. Pakistan fb~ a,pp.i'iod of not less than one ,(.ear?·, ..

,.,' :v-. :-_ '..~~":~~.:.':i:tl!.!.; . 1,", " ", _ I

: "Ii') the. civil servaflts who have availed ex-Pakistan Ier'" "
. }.. iliduding extra·ordiriary. le~ve oi" study :Ieave. ,as well a<::

sinillar. ieaVe witiiin Pakistan. fbf; a perioa of 'not less than one
_ .':,year- ~rid;liaVe hot earlJed,6ne •.f1l'1I,year PER oli r~tui:h ,fro ill

., . ", 'SliGh leave; . , !'.. .' , .;,

:~, .\ .... ~ ~.. '. '-_; :::i. ::.;-
t : .
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:::.:-;;,
[) an 'Inquiry; Investigation, case or a referenc~ Is pr:;ndln!J

against any tlv{ serva'ht hI EIltjulres (loJ\I1t1-CorrUl'lhlll

EstabllshmEmt, ,Federal Ihvestlg tloh I\gem.:y,_ Nalil1I1'll

AtcoLintabliity BIJj'e,ht orsuch other organizatiull Uy ""h"i.p.vPI
name called for:

'_'/TJI;lded Ural', {ills ciause shett not be applh.<lIJle ;11

sud;' ,cases,' v.;h~reoil We Bate of oonstaemtlon p( :;

civtl servant for promotion, Ure totel period or
pendentj' comprlsirig illq~iry, InvestFgilUoll, Ci?~q (11

re(ei'fmce is more ('(r;in 'two yeal's al1(( the rielay Ir:;::

not' been' caused 'by allY reeson aUI'ibUl'AiJ/e (0 il,t>
oroter; or

j) there Is any other reason, to be recorded ill wrillJl9 uy 1,110.
rsa-t, J'lSB-II or opt as the c,!se 111<1Ybe,

G. conditil.u~$' fQr sUj:i..arG~~Gldl'i,""A ellll1 servant shoJi be
recotnrnended for sUpet5ession, If ,-

1:1) he/she does nat meet the rl'1qulslte threshold for promouon to

a pertlcular post or gr'i:ide In ahy particular servlcsor post:

, b) subject to the provisions' of rule 22 of these rules, he/she fOllls
thrice for any reason to attend the mandatory tral"IIIg; or

"

'c) there ,1,5 any;other,i'eason Which shall be recorded In WrlnllY

lJy,t~e p~B-ii PSB-~f or DPt as' the case may l:ie,

9' 'CQn~lderatiiJli"Uf't;Jro!l1oti(jon In case ',lafiiol'lty Iii SU"-JI!il1.;:",

(i) A Glvll serVant'WHose senl6Hcy'Is sub-judlue may be consiJeietl for
promotion' subject t6 final outcome of the court case,

.," ..'. ~
(2) 'The :prdmoHbtl If ';JfjproVed' llhder sub~fule (i) shall he

considered a teliiporary pr'omotior) and the ju lors so promoted (1) the

basis of' a 'sUtJ-Juttlce sefli5rlry' shiJlI'lJ'e 'assigned seniority as per final
court orders liiitHti case t\O'.vacanGy remains avalla1}1e In the cadre, the

JUnior",iilost ~na11'tie' reverted to lOwer post oi' gradE!; as t.he c<'I"'e Illay
be, '

) 'p

. I
, (~)' 'Tf:i,e cIVIl '~erva~ts failihg "In the cateybry itnenUoned III

Clauses, (gpintl' (h)' ~f i'liie 7 of these rules shall' be consideted fur

prQ~1bl,i6ii oh!'y otL~eturriJ6'~, tad,i'e post 'arid'eafriin~ at least one P!:11.
far (qn-yea(before',tonsideratlon (or prornotlon,

: ,-;1 ._: 0" i .. ",' .'

(3) The one' full, ye~r\ PE~ referred In SU~-r'tl1e (i) means a

report of 'twelve .cornplete mbi'lths .lhclustve of perlod spent 011

mahd~tpry tlalnlhci: ,-; ",:" , :'

'::,_'t P(O'Vld~d:('IIat'7'f ~I{~(flcet .: ';;01' 'e~tned PEn (or cotuptet»

one yeer (hvefve m6i1tlrs)'arid:/las eetned onlv pari. PEl< In

thet year: for reasons beyond ills/lier eohtrol, then hi,oiller

sperllai, report; (or the period of dettcienev, eet ned

,," sUDseqUehtiy ;shalf 'be takeii into accourit to coiriplef:e (fie

, 'lI,,:elve fiibrith'i~equlrl?mei:(' Ie; the purpose. I
:(4) IIi' a case Where an officer lias returned from dsputatlou

abroad or joined duty after avalllllg leave Of one year or more but Ill'

PER Is due in the present grade, lils/iler overedi PER gl acllny for the

previous grade stiall be counted, for the purpose of quantification in lhe

I~resent 9r'ude:
, ,

"t' •

to. (;olisilderatlon of prolnotlon (If civil ~~rvan~s who wo)l'e

dSfEtt"'~MsuP~~sbded~;'''(ij A:tlvil set'Vc!~t diiferreo, except under
clause (ti) of flile i of. these rules, \sljali'ue co!,!sidered for promollnu

again .~fter, the reasonon tlie, basis of Which tlie deferment took place

ceases to exist.

I!

d

8 'J

;i,.....
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Pmvide_lI thai Gilly stich cases siiett be covered underthls

sub-rute wherein an' officer after such return 'flrm)

deputation abroad or leave has served-within the caiJre for
a period of one complete year reckoned from tile date the

officer assumes duty after such return till the date of

Iloicling the ineeting 'of the PSB~l, PSB-JI or DPC, as the
. case may be: .' . -.

. " : ,.

'U.

Provided further the: ill such cases a satisfactory' spec!«!

report of. the drfic~r' ill present basic pay seale shall
in va tiebtv be' required.but the setne shall not Dr; quantified

under snvcitcutnstences.. . . .

(5) . A':C;ivi!·servant, once superseded for: promotion. under rule 11

of these ryles>;hall .be eliglqle 'for reconslderation only' after he/she
earns one more I'I~R of one.ruu year. ., ,

:i.1, constderatlon of 'j)rflfi)9UUIl .nf civil servants who ar-e'on
deplltal:iq~;.ijt~·mad ..: "(i) P;~Qrri;';tiOllof a ciVil servanton rleputetlon to

.. an lnternetioual agency or f~reign qovernrnent abroad or within the

country for a p~r'i9d not 'Iess' than 'one year shall onlv be considered

after the' officer resumes duty .01'1 his/her cadre post.
," ' ;'

Sf

'd >[

ocT
)0

J~T
11.

(.2) Before cqnsjderatioil. for prornotlon '~. civil servant upon

tus/her return from' deputation .shell De required to earn' PER ror period,
';mentione:~' in column (;3 ( ~f 'the. table' below in relation to period of
deplitation'as:lTi~ntiohed in column .('2) of that table, namely: -

.. ·TABl.E,.

S.No: Perjod ordeputatton Miriimulll pel'i,od fJf PER
-(i)' -; (2)~~~ . • ~.,.-,-+--:- . (3) -~'-~'--

1. One year Thre~.mmpl~te:ri,lontll-s-·--

2.' BetV'!eeri' 6ne' to:thriie'year~': Six- complete months

fy-telve complete months .

q)

(3). In case the -perled.of deputatiori Is.Iess than one year, the
civil' servant shal(·.be··q)l15Id~red· fo'I:' promotion but the. officer shall

actualize his/her Rfemotl!)n -.on return. from. such a deputation on the

cadre post. ,.' .

(4) Civil Servants' who have peen. appointed or nominated for

deputatlon]» [nternational qrfgmi~atlons agqln~t I:eser~ed arid sped fled

posts, as deftned in the ....relevant rules" and are representing

GOIf~~nment of Pal(istb,1· or ~~~~r,;'ine'1t of 'Siridh: therein, .as the case

may be, shall be considered fpi' prornotton subject to fulfillment of

eligibility criteria.

11. . Consideration' of promotion. ()f .civil servants who are on

leave -:(1). A,civil setvan~'lli'lvjOg _~vail~(1or avaijing 'elS::paklstan leave
or leave within Pakistan :Inci~dihg extra ordinary leave' or study leav~

shall be considered for .promotlon by the PSB-lor PSB-1I or. concerned

DPC; providedthat such leave is' less tli1111 one year, However, on

approval of recommendation of prornotion by. the .appointinq authornv,

lhe promotion shall be actualizedon return fi;om leave.

~)

II
1

·(2) A civilservant haying availed or' availing ex-Pakistan leave

or leaye within Pekistan. Il!clu(Ji~g extra' i;>rdinary ·Ieave. or stud)' leave

for a perlod gfinot.lessth\l" ?ne,y:ear shat] .be required to ~arn a PER
for onetull yeai' (jfter the 6fric~rjolns.· back:

Provided ttiet: the training perio<1.an.d, the .training evaluation

report (TER)' shstt . also be includFd.· for the purpose of

.computetion of t!'Yeivf~omp!~te_ mont/Is period end.eveluetion:

'.1
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Provided (ur(-her Wi'lt ti,e (ull year shail stert: Irotn {he dale (he

otttcer joins back:

Provided tutttter that civil servants avalillig schoterstitps arLel a
competitive process and throuqh Technicel Asslslance Fr(}gla",
shall only' be required tb produce the evidence of successiu!
completion of ttie course and fire provision of sub-rule (2) Qf 1IIIe

12 sbet! not: npr'Y to such cases.

13. Reservation of vacauclas.>- III case of deferment of senior!'.

particularly in small cadres, the PSB-I, PSB-ll t1r the DPe may, as it.
may deem fit, recommend to-reserve II vacancy or vcicancles for' fut." e
promotions In the cadre for reasons to bsrecortfed in wrilillY.

1.4. Prolilotloil to '!<'IriUW3 I'{lsls.-· (1) The posts ill BPS-l? to Br,,:-

21 shall be selection posts, while the posts In BPS-ll3 shall be 'tllil

selection posts.

=s.J~eJJV
pue S:JrJo::> .reN
;J -tOJ .mlS~U!W

(2)' For selection posts, PERi; arid TERs shall be given dua
trnportance as' prescrlbed under these rules. DossIer and colleclive

.. j~'dgll1ent Of the 1>513-1and pstHi sliall also be taken Into account.

. .

. (3) Promotion Irorn BPS-l7 'to BPS-1I3 posts, shaiJ De 011

seniority-cum-fitness basts, based' on PERs score, jJassillg of the

dep~rtti,ental ~xallilhatlbni' successful completion of training courses,

as the case may be; If so prescribed.

15. SpeCialist Cadres;- (1) The condition of mendetorv trainIng as
contatned in dausadb) ofsub n.lle (1) of the rule 6, shall not be stricUy

. applicable to civil servants belonging to speclaltst cadres such as

doctors, engineers, teachers, professors, research scienttsts and

incumbents of purely techrilcal posts,' for prornotton within lhelr own

lines of specialization under thelr respective service rules!

(2) in case of lnterpretatton of thIs rule and to declare any

pertlcular post' or cadre as 'speGlilJlst ta~lre' for the purpose of
. .' . . I

exemption" of. -mahdatory trainIng, the SGA&.GD shall examine such

cases and decide the same as deemed approprlate.

16 •. efficienCy 'Index' for promotion, deferment and
supersesston-- "The mlnlmum threshold of marks for prbmollori to

various basic pay scales.menuoned in column (2) of lhe table below,
shall be as mentioned' In column (3) of that table, namely:-

1.

. (2) ..
j''''i: _

8S-10

Aggregate MarRs of efrielencv liIUex--

(3)(1)

5.No,· Bask Pay Scale..

;2,

50 I.
GO I~ '.

J.10

75 .' ,I, I
. 3. B5-20

f-'-,j. . 8S-21 .'
:s.,~eJJ\f

pue S::>rlO:J.•eN
::J JOJ .I:alS!U~W

'1',,' Pallet of' orfiters :pei: .v~cmlit}' •.;.(1) A panel conststlnq of a
rnlnirnurn bf two officers per vacancy 'shall be subtnltted for

. consideretron of the P5B-I.; PSB"ii IJ;"[)PC depending 011 availability of
the eligible offtcers tn tile cadre: ..

-,'

:~~.
'(2)' "'The panel bf officers under-sub-rule (1) sl"i;;ill be' in addition

to cases of officers superseded in prevlous meetings ol the PSB-I, PSFl-

II or DPC.

t..._
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J.8. Quantifit:aiilm ot PElts, training evatuattou l'elllOl I.;; <In.]
P!,>B-I, PSB-Il& ope evaluatioll.-(l)Far the purpose of couslderatlon
by, the PSB-J, PSB-II and [!PC, the PERs shall be qual\_Ufie,d ill

accordance with the Iormule as set out-In Schedule-HI. "'_ 1

(2) For the purpose of promotion to BPS"HI, the PI:Rs shall
have the welghtage of hundred percent.

"(3) , Forthe purpose 'of promotion to the posts in BPS-19, BPS-

20 and BPS~2i, the following quantification method shall be followed
namely:-

a) PERs in respect of two preceding BPS or the last fifleen

years whichever ismore shall be quantified, If the service
of an officer in present and previous BPS is less than fifteell

years, then the deficiency shall be met by laking into

account the PERs of next lower BI'S, which shall be
bracketed with the PERs of preceding BPS. Quantification of

P@s relating to-present and prevlous BPS will have raU? of

60%:40%j " .. ,

b) the marks mentioned in column (3) of the table below shall

be allocated for quantification of PERs, tralnlp9 evaluation

report and PSB~I ~ PSB-I1 evaluatlon as mentioned in
column (2) of that table namely: - '

TAULE

t
S.No. Factor flla!,j!!;; I-
.(1) (~) , (3)

-
1. Quantification' of PERs. 70% 1I
2, Traillilig 'Evaluation Reports (TERs) 15% II-. -
;3, Evaluation by PSB~I and PSB-II 15% !

I-;-- '---'-11-Total ' , 100"/0

c), the objective assessment' form as set out in schedutetv

shall be placed before the PSB-I and 'PSEHI along with
panel proforma of every officer for.objectlve evatuauon. The

'P5B-I and PSB-lI shall assess each officer on the panel on

the basis of parameters and attnbutes as given in the
'respectlve objective assessment form for promotion; ,

eI) the PSB-l or PSB~II, as the case may be, shall apply iLs

collective judgment to determine the fitness for promotion

to selection posts as pel' parameters given In the objective

assessment form and shall award marks to an officer' nlld

place him In category A, B or C in accordance with the

classification 'given in the following table, namely:"

,TARLE

Category M~i'!(S
--

(if (2)
,

A .L1 to.1,5

B ,1-- 06 to 10
i ,

C
~

01 to 05
--

e) In Slid) cases whereby a civil servant, iJeloflging to a

specialist cadre, was not required to underqo mandalory

training, welghtage of PERs shall be -'0% arid marks out of
30% shall be awarded by the P5B-] and PSEHI; and
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f). In case, a ciVil .servant has been appolnted In' "he cadre in
J • • •

/ the present.scale, hls/lier'PHls or tlie present scale shall he
givel,·.the'total weighlage assigned to the PERs 111(hI" table

under clause (b) above.

19. Tralniilgs.-Except civil servants belonging to specialist cadres 'IS

contained at rule 15 of' these rules. every Civil Servant shall

:;utcessfully underqo the rnandatorv trainings tnenlloned Ii, column (3)

of I'he table b~low for prornotloh lo next higher BPS as rtlenliOlled in

that table nClillely :..

(:l) (2.)

l. [3PS~18 to BPs··19

(9)

·Hid~eareer Managelnent Coursa (!'ICMC) --
-- --~~..........:~-=-~J......o.-~~--.~~-~-'-'--~- --- -

2. BPS-19 to B"PS··20 't;ehiol' 1·'Ianr.igeITient Course (SI'1Q

-3-'.- BPS-;W to·r:\I;S'·21 'N<itionai t'lanagel~el1t Course .(Nt'lC)iNaliUllall

._ .._. :__ ._._._._ .._.....L.;S:::.:e::.:c"'u"'ri"'t/.....:::;a.:.:n.:::d-'V\c:../:::.ar~G:::.d:::.ur'-=s"'e'-'(l!.~!::IS'-'W-'-'C=)+.:::a~t .:.:N.:::D~U:........._

: Sol!l2JJ'1

I:! S:>nO:>••t?N
-IOJ .m:)s!U!W

20. Training evaluatton repol ..ts,-A total fifteen marks shall b~·

allocated to the last two training evaluatioii reports {09 marks @60'Yo

Ior the training in the present scale and 06 marks @40% in lhe

previous scale),~In case .of.-promotion"Lo BPS-i9 tliereJs only une
trahilng, hence calculation shiiii be made out of 15 marks, 'Evaluatlon I)f
reports from the training'· ihslltVtions sha',L'be: worked out as set out In
Schedule-V, . . .

21. '\~~lij~llj~iQh.~roli;l'I~~ildatilf.v t r~i,jil:,~;.:.Subject to pr!'l"isloll~ of

clause .(b):6ffule 8,' ail officer 'who, Is likely to retire i'Jithiil two years

fl'Oili se(vl(~ on attaiHliig tli'e 'age of sllper<'jjinuatloli shall be exempted
[rom the lticindatory t~ahlliig. , ' .

. ." - . I.,

12. Ded'iliilg" to ... "proceed on '''Iliilndil~ory, tnlhiing.

(1 )TheaClmil1istrative departmellts .concerned may make a request fur

deferment from training of.a civil servant only once. .
. . '-<_"~.:. .I.:'. ,.'

(2). " An)1 1'~lakiitiori' of sutl;~u'e. (1) shall reqUire specific approval

of the Chief Minister, ~ihdh. ;

23, Coi1'1n~lmid~tioll of reasons of deferment &. sup rsesston>-

The €ivll s~~v~nts" Cfeferi'~d 0;' superseded shall, tmmadtatelv afler ttl!'

recornmendetlons of tiie(PSBJj'i PSB-lI and DPe have been approved U\'

the respective appOinting' aulhorttv, iiwariably, be infcnned about the

reasons .ofthetr d~fe~rnenl:S and supersessions,

;5.1 !,2)J'1

LlI:! S:>!lO:> .. t?N
"OJ "<}ls!LJ!W

24. 'Res"j)ons!iJilitles of Hie Depiil·tmenlal Represenlatlve.-

~ Willie fOiwCli'ding proposals for consideration of PSB"I,and ;:-58-n and
DPe the Adhiinlsti·aU"v.e· bep~rtrTieiits shelr follow the guiu€Hries set out
in SGliedu'Ie.~v.i:· '. ; . , -,

i: .:

25. Repeal;":"fl~e· pbli~'i Instruction including promotion po!iC"!' lssusd
by the. ':Es[aijlh;hhielit" ·:·DlitiSi6il. and subsequently aoop;:-;:-:: b.,.

G6\Je;'li,,,~l,t;oi .si,~dh'..frOljnhrie .to time and ail other policy instructions

. related t()"'proriio.l:ioi,·6CCivil servants in BPS-18" BPS-19, 61"::;-:{;0 and
8PS-2J.; in so far as tnconststent tG these hiles, are hereby ;:;:.ealeti.

:: ..'

• 1· • • '~"

..,;:-,; _"-, Mi.HnAZ ijlU SHAH
CHiEF SECnETARY SINDH. .-.~.

• .~
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·SCI·IEDUI.E .. !
[See rule 4(2)]

.~lJj!JJ!lin~sfor PSQ-ijrsB-uIDPC

While considering cases of officers on the panel; the PSB-J, PSB-lI and

Df)C concerned shall adhere to the folluwing guidelines, hernelvr-

a) performance evaluation reports shall be given dtle nnportence but

shall not be the sale criterion for promotion to selection posts:

b) a clvll servant shall only be promoted within hls/her own service
or cadre, as the case may be, aqalnst the Vacancies allocated
thereof. Those posted out, of t heir service of cadre shall he

considered for promotion on their turn but If selected, the actual
prornotlon shall t-a~= place only when they rejoin their pm "!nl

service or cedrs:

c) a civil servant superseded \.vill not be conslderedfor prornotlon
unless he/she has earned PERs for one full year. The following

iltustratlon/etaboratlon turiher clarir)' theposltlon:

PEPs of one full year sha!1 imply, one full year PER(s) earned after

conslderauon/supersesston by the Selection . board and will
include, the PER which was neither: due nor placed before the
Selection B;ard even !f it relates to I:he previous year.

If en otticer 'A' is considered bV tlie Selection Board in

Ienuet» j022 '~vllen liis/her PER (or 2021 is neitner due nor

pieced before the Selectio/j Board and superseded. He will

be considered after earning one full year PEns for 2021.

!IIustra 1:10'1-II

JJ an officer 'B' Is considered by the Selection Board iiI

January io:H iklieh lilsiher PER for '2021 is not due but
'. f -(

placed bef()r!:!. the 'Selectlon Bbard and superseded. He/she
will be considered arter eariilrig orie full year PERs for 2022.

_,.... !' .' f ~-' : , • • ! t. .'

tlhiiitratio.i-ih <; •

If .an om~~r 'C;·'s· considered by the selectlon Board iIi May,

2022 when' hhl/Hel' PER" for' 2021 Is due and placed before

the Board' and 'superseded. 'He \vlll be considered after
earnihg the PER bf·;W22 ..

eI) Posts tl'lrrYlng basic Pay scale' 19 .are qenerally supervisory posts.

SljjJi:Wvlslon can. be .e_rfettive only if the· supervisor has the

relevant experience. These ·orricers are also required to- make

coritrlbutton to policy making at the lowest runq of the. policy-

l:nakllig hi,erardiy. For' promotion tolnese posts, theretore, fl civil
servant. must romn.. qualifyihg service, eligibility threshold,

quallflcatlofis, -trelnlnq, •• relevance of .experience; quality end

output of work and Integrity;

.'

e) Posts carrying basic pay scale 20 are rnlddle management posts.

Field offices are generally headed by the officers in this scale. It
Is; therefore; essential; -that Hi addition to the relevance of

experiehce these officers must also have a sufficient variety and
width of ~xperieflce ·50 that:

l. the}' acquire an overview of the functions performed uy

these orqenlzations Within the broader tratnework of
qovernment's overall objectives/activities to ensure smooth
and effective fnanagement at tlie field level; and

1'7J
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ii. they call lend pragmatism to policy Iormulatlon in

asslqntnents at the Secretariat, Varietv of experience would

include experience in the secretariat, atleched
departments, field offices, corporalions and autohornous
bodies.

For prornotton to middle management posts, a civil servanl

ITiLIsL fUlfill qllallfylng service, eligibility threshold,
qualifications, relevance of experlerite, quality and outPlit

of work and integrity, variety of experience and tratnlno.

Selectlo.n Board should give due consideration to the nature

of duties, dtfratlon and locatlon of posts' previously h~liJ by

the officer. Dependinq on the post to be filled, an offlcer

possessing well rounded experience should norrnallv be
preferred particularly if he/she has served with distinction

ill unaltractlve areas.:SJ!\;!JjV

qO:>·,mN

;)lS!lI!W
While some exposure to a corporation, autonomous body or

an ex-cadre assignmeiit may be considered' a pcsitlve

feature; this Would not b~ 50 where an officer lias stayed
away-from tHs/her parent cadre for too long.

f) Posts' carlylhg basic pa}' scale 21 fall in senior management
involving Important policy making or extensive administrative
jurisdictions. In addition to the circulation value and variety of

experience the incumbents must possess proven analytical

competence, breadth of vision, emotional maturity and such other

qualities as determine the potential for successfully hoiding posts
in top manaqement. "this potehtlal cannot be judged by

matheruatical formula, THe Selection Board will have to apply Its

. collective judgment to determlne the same.

For promotion to senior management posts, a civil servanl must
fulfill qualifying service,. eligibility threshold, quallrtcattons,

relevance of experience, quality & output of work, integrity,

variety of experience, training and Top tvlanagernent Potential.

Since officers p~orriot~d t6' Lhis lev~1 may be called' upon to hold

independent charge of an administrative department or to head a

major corporatlon/autonomous body, 'the Board should satisfy

Itself about the .officer's maturity, balance and ability to assume

.such top management posltlons.ieven at short notice.

• • ~_.I

$CHEVULe ::.1!
[See rule 6(1) (a)]

MINIMUM .LENGTtI OF ,SJ;RVIq; -.;fO..B~IBiLlTY FOR
PROMOTION. TO posts IN VARIOUS B,fl!

Iii pursuance of proviso. to riile '8. of the Sindh CIVil Servants
(Appolntment, Prornotlon .and Transfer) Rules, i974 and in
supersession of lnstructlons laid down in SGA&CD Government of SimJh
Notification No. SOIX"Reg(S&GAD)III/:LJ -81 Gated the 271"February
19134, the Governmerit of Slndhare pleased to decide that themrnlmurn
length of service for promotion to. various basic pay scales shall be as
Iollows :-'J!P.JJ"

:o:)-'~N
lS!U1W

For BPS HI ·5 years In BS 17

12 years ih BS 17 ahd above

17 years in BS- t'7 and above

22 years lri 8S-:l7 and above ,

.,
For BPS 19

For BPS 20

For BPS 21

•.•. ,!.
Provlded that-

is ",111\1
\'::""•

rAIn I
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i. where Initial appointment of a person not being a person in

governmellt service; I:akes place In a post In BPS-I0, 19 or 20,
the length of service specltled In tlHs schedule shall be reduced by
the following periods;

First "vpointment in

BPS - 10

BPS - 19

BPS - 20

Reduced by

5 years

12 years

17 years

Ii. where Initial appointment of a per-soh already In Government

service takes place, on recommendations of the Sindlt Public:

Service Comrnlsslon, in a post In BPS-IO, rs or 20, the len9llt of

service specified In this schedule shall be reduced by the period"
spectned In proviso (I) above:

iii. where first appointment of <i person other than persori covered t)y

proviso (ii) above was made to government service In BPS-16 or

below, one half of the service In BrS-1.6 and one fourth In BPS-15

& below may be counted as service in BPS-17 for cornpuunq
length of service for the purpose of promotion ohlv:

£cm:pULE - III
[See rule 10(1)J

.Q!.UllinFYII'lG .tHE PERFORMANcf;.£YALOI\T{QN REPORTS

1. In accordance with 'clause (a) of sub-rule 3 of rule 18 of these

rules, Perfbrmimce Evaluation 'Reports (PERs) of an officer will be

considered for promotion to posts carrying basic pay scales 18 to ;a or

equlvaletlt;

2. (a) The overall grClding In the PERs are allocated on the basts of the

following marks:

~ ~rall G;~adiflg ~rlts

(I) Outstanding 10

(ii) -Very Good 8

(iii) Good 7

(iv) Average 5

(v) Below Average 1

:S·'~I!JJV
II! S:>no:>.II!N
JOJ -I~:}5~U~W

(b) If the overall grading in a PER is ambiguous e.g: placed between

'Good' and 'A~erage', the PER will be returned to Reporting

Officer I Golinter'slgnlng Officer for clarification;

(c) Iii case the assessment of the couritersigriing officer differs from

that of the reporting officer In any PER, the quantification

, will ~be based' on the overall 'grading recorded by the

counterstdntnq officer;

(d) In case where there Is a second countersigning offlcer, lhe

quantification will-be based on the overall grading recorded by

r.,.>,I!vdS . .1 W the second countersigning Officer;

(e) Where twoor more performance evaiuation reports were initialed

in a calendar year, the marks for that year shali be quantified as

the sum of the weight.ed averages of these PERs; and



(f) ''''here an officer, appointed to a higher post on acting chCli-gP.

- basis, Is consldered for- i-i!glJlilr ;Jr6tiiotiOtl to that POSli the PERs

earned during his acting charge appolntrnent will be added to
the PERs earned III the lower post for calculating average
marks,

3. The marks for PERs sliall be computed separately for eacll

grade/level. of posts carrying the same basic pay scale anrl weighterl
aggregate scorewtll be worked out as follows :-

a) FOI" each calshdar year earning 02 or more PERs vide para 2 (e)

above, part reports in a talendar yeilr wiil be cjuahUfied Oil thE'
, basis of w-~Ightiige' ailerage propofttonatelv, 'Insteaci of their

-arlthmetlc -meali/average. to deterrntne tJie -"early score of

_PERs;

h) :ro calculate' the PER scores In n Baslr Pay ScalE!/Grade, tllf'

average of all the yearly scores ~JlI be taken:

c) - Weightag~ will be applied 1:0 tlie PI~R score ana training score for

t6ilipliting the-aggregate score, as'per clauses (a), (b) &. (e) a
sGJ)~tllle 3 dff-ole 18 and as per rule 20 of these rules.

d) The following addltlon/deductlon shall b~ niade in the total

marks worked out :

:s.l!eHV
S:JnO:)JeN
J .I.:l15!U1W

lltt~LtLQ.mi_:'
OfficerS who serve as mernliers of the Iaculty In the
govefhment'traln.ing- lnstltutlons for mlntrnum of one year In

continuity, shall be awarded eX ira points (maximum up-to

nve ,points) towards 'their' "blood- count" fo!", the pU1"P9se of

pi'6mctldh as per the following icriteria :~

a National Managemeilt Cbllege
Natiohal Management Wing (NMW) (NMC)

b ExecUtive Development Institute. ,

3 marks

3 marks

c National Institute of Public Policy 3 marks

d "National Deferice Unlverslty. !._-
, ,,'

3 marks
, ,

e National Management Coilege
Senior' Management Wing (SMW) (SMC)

2 marks

Or any other place where Senioi'
Management Course Is cortducted

2. math

; .
9 NIMs, Chill SerVice Academy and all other 1 mark '

'Government :Tralnlhg Institutions Inciucilng
_those meant for Specialized training.

i. 'The: office'-s 'wi,~ iiad served: In il' qoveriunent: "treintna
ihs!iL'uti6i,;' II;diJdlng"l!iose' meant (or 'speCialiied tF'a)hli'lg ;;,

~/iy p~rtid.Jlar: dlike ,(or a ';JettdlJ ·'of i years 'or more betore
02,01.2006, would cOlitrllue to get 2 additional marks as per

-policy In Ioice at that ttine .":' '.
"'- i:

tile ofnte'rs'W!io are-posted f)n'or aner 02.0L2006_it.-these
Institutions, would get aaditional inerks on Ihe completion or
'bne )'ear In terms of modified policy_ .'

iii. ':sili;ila;'/~; 'the !otrftclts wii(/ :were: 'seniing in ':UlI!!Se, traliJillg
IlisUWtio/is but-- Ijiid-'nbt corrrpleted 2 veersl on 02.01.2006
would not get 2 iJiJditidna/ merks, but get 3" 2 or 1 marks, as
tile case mev be,' ill eccordence with these rules.

1- u.

, ,
I.... _,r'

"'" s • '_.;

:5.•,eJJV
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liP-ads'
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u. lte.Q.u_gly_n:

For each rnajor penalty i'inposed under the 5 ~1arks
Siridh Chili Servants (Efficiency and Discipline)
Rules, 1973

II '. For each minor penalty -lmposed under the 3 r'larks
Sindh civil. servants (Efficiency and Discipline)
RUles, 1973

.", For adverse remarks deductions ue made for
such remarks only as were duly conveyed 10

the officer concerned arid were not expUnged
on hls representation, or the officer did not ~dver~~

''IIl1MI:S)represent. . . . .
The deduction of marks due to penalty or adverse remarks

'shail be done only once l.e. WIiE!Il an offitei"s ca!'p cojnes
up for constderatlon for promotion to lhe next higher yl''.lr.l~.

l Mark
(pPI" PER

conlalnlng

Once the officer has been promoted to the hlyher g'ilde IIi:!

subsequent deduction as mentioned at (i), (il) & (IIi) above
shall be made for hext 5uttesslvl! higher promotion.

Examf,'e No. i
An offlcer 15 being considered (or proinotion to 8'''5-19 /Ie
was i3wahJed. II mtnoi penalty fij 8PS-18, Deduction of 3
marks shet! be hlade trom ''''5 tote! qusnlutcnuon wlienel'er
1,15case comes for prbil1ol"/on.'{o 8PS-19, till suclt lime {hilt
lie Is promoted to .Ule next grade, (l.e. BPS·19 III .(his c~se)
hls everett quanNi7cation s/rail (\forked out INIU, deducuon or
3111arKs.

Exarl'ph! No.' 2' . ,
The seine officer is now beilig considered tor promotion Co

s; Brs-i6:' He l¥a5 al¥ai'dei;;iirlor perlalty 1/1 BPS-18 end was
subsequently promoted -to BPS-19, Wlrlle calCula('/lIg iris
quaHtlfkatlon fof '-/jriJliioti6n .("0 BPS-'J 9, 'deductioll of 3
merks was made train his total qUanCH/caHon,However, now
{hat {he 'b(ricet" "as belhproltloted to' BPS·19·illld 15 being
cohslaereft ro;-'prorl,otiOh to BPS-20 no deducUo'n shall be
made from hts totet quai1tlflc~tlofi,

Exemption from training

Subject to clause (e)"of sUb·rui,H(3) Of rule '18, If an officer Is exempted
from one or both trainings on the basis of either belonging lo a
specialist cadre or on attaining a csrtaln age as given In rule 21 of
these rules; his tralnlilg score. for the respectlvs training or trainlnys
shall be placed ~t tlie disposal of PSB"I or PSB-I, as the case may be.

To rilah1talning 100% accuracyjn We jjrocess of qliantiflc;;Jt:ion of lhe
PERs; following process shall be adopted:

a) the quantification !'heet shall' tie,slgned by the Ofnclal deslqnated

to do so, besides its counterslqriatura Ijy a responsible'
supervising officers; and

b) that allY Ihcor~ett quahtintatfo.n ideiitl(led t1urlng the cours~ of

Inspection or, re:vetiOGatlbh snail be treated as an act of

Ihetflclency arid misconduct purilshable under the Sindh Civil

Servants (Efnclency and Discipline) Rules, 1973 besides liability
under the criminal law.

L

In
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[se~ rule 18(3) (c»)

..'''_ ..
G6VER~,mMr:!lH OFsIN(ni

"e -, -,'" ,'" '-, )JEPARTMENT

Q.P'JJ~(::.tt.'i{j"~~~~~_i?.mJftJ!Y_r..1~9_){1tt._Cl~-"Ili.~J..j::J;jlQN"»_Oru.J.P--=-!lX'-.
Offlce.-'s Na!ne :_,_, __' ~" - '_'_ S~!'iloritv No__ ~~~_---, ' ,- ,.,
Geniic'9/t~dre : __ ~__ ~_' . ~,,_ ",.~sentScale; __ ' _'_. _

Tul;'11 t"l:'.'II'·,

I-#:;"'--If-:-~'r-e-=i-:__ -:r-~,~-'-"'i:-:_::_:___,'_:_....,._---~---~~-r_M~a:;.:'..:;'h,::.S-:::;15 AS$!~H'<:!tl
L OU!:!)Of;;ind QUail!:1I'(if WorlC' ,,' 1,5

prbfIGierity/pr~(llJdl~li:yioB.iedlvli;y/efreti:iller;ess:
Based on dossier and dacumentaryi el,-,Iiodce~n~c:.=e:;...__ ~-+ __ =-- . _

2. Varlf.Y a~,d R91~\mnc.~ Of F.xperl"'"ce; l.S
Sed'etariat / f:leid'" postinqs: Federal I Provincial
Government Pbsl:lll!js; Leadership I Routtne Postlnqs:
Deputatlon/For.elgn PostlflQS ;

3, Prof'<!sslt'infl! EXpi'!flli>I:i; " .'.• ' " 15
Organlzatlon't i'neth6ditai I·i-eilabllli:y uhderipressul'e l '
knowledqeable /' leitel headedness. Based 'on dossIer ;.

:..._ -4hd,careef prafffe, .TERs. . ~ . . _ '-+__

/I" Personality P'rofil~;, . ", ' i.s
As known t-O. the Board Meillbers pi:lmarily on I'lle
basI,s.of. dossier / dotiJift,efita,y"ev{defice. , , " ...H'----J-==

5, COIidi.iot, Dlsclpllnllil, Beha.vlor;., , ", " ' .
Observetion by RP / GO during (he last 5 )"earS on as
known 'to tfle -PSB"I,:& it Member'S pHlharify on We
vasls of d6sslefd_. !1ocUirientary eltldeI'Uie.· , .. ,.

6.' le::idei'shlp
Functional ability i -,confidehce / d~clsl~n-makltlg;
based on dossfef,..TERs;::.PERs. _.: _ ' ., '.' . "; ", ,'; . .. ,.'

7. Esthh<!t~d . pi)tentla' ,for, Mlcldl~/tIIgl,l,ef . ~:S
Mallag~nleli~; ,,' ,'-' , , ;'" . .~
Based on PERs and TERs;Milllilgement,Slcllls, ABility to,
take . declslohs, ,Strategic " ..thinking"., L.eaderslilp.'
Qualiti~5i DriVE;! reil;' Results -and iitCorhplishirients 'Iii .'
,BPS-19~&20 In.pollcY formulation an~lement3tl(iii. '

8, Integrity/General ReijutatloOlpert;~IJ7.i:I"'bc.:.;,n7; ==,~"-"-'-1~,-=5""'--l----
Professional' 'Ettilcs/COiJdllGti OiJ"I'he,:bas(!{ of PER,o/ ',"
tERs /: OpinIon 0; the Boardp'rlmarliy based 011 tile
r1a.~siiHL docUmeiJ.taiJj:eVidei!Ce. ' . ,.:::,__"'-'-~ _. '__, _

9. CommltmenUo Public SeMiI<:e; 105
Devotion to outy'/ dt.llie/tnbtlvatlon ,basel! all P'ERs" " .
Cai-eer:.P.Fo(lle Doss/ct, ' ..-. ,;:'-',::..:..', '.,., '

:SJ!EUV

I puv 5:Jr-IO:)JEN

IX='. JOJ ..I<)lS!lI!W

1.5

10, ''j'eam W'orlf; ,~", . : >-C,'. " ~.5 ,
communtcauori: I motlvatlon./ lnterperschal relations

_.__ J2~sE!d on Gareei'" Profti,e/ P.ERsijERs, .. , . . . __ " " ~-"-- _
__ ~ __ """,,_,_. .._-,---,,~~_. ' _' ~QTAI. ~~'- __,~_." _

f.lliej-'tiill Categoiy x- -r+e-.. _.~
!.'
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~Cil~DV.LE ..,.V.
[See nile 20»)

. , .

£.vJtlp_jj..tl.9.J:L9_Ln~!l>ltlLf.mm_ij~ELtriJliJJ.i.l.t,'__lr!Sj;'.I,ij.HlJ'.l~_ll'Jl.,'j J,e
w6[~.!L~~der;

a) it shall be on the basls of grade and percentage "Ilreacly ","'"rdf'd

by the Nationai School of Public Policy (National r1armyerl1al1l

College and Senior '''anager'nent Wing), its allied '_raillinq
institutions, N5&W Course at NDU&. other training lnstltuuous

where such courses are conducted as provided in fhalr reports:

b) in respect of reports of former Pakisl an Aclrnlr'lis') nth'''! r.1",n

College and former NIPAs where no .slIch percsntaqe has l,nOli

awarded, points shall be worked. out on the basis of weighted

average o~ the percentage range of grades fullowed Uy tll":::e

Institutions as reflected hi Table A below :-

TAn!..!!: p. ,

s-,« Category Ilailge' "1r.feightel1 Pfllnt._", Of -Pr.f
Ave"'1ga PNiC(!jl NH

61}"/" ",,0 !I 40~

(1) (:l) (3) (/I) -- (5)--- 1--'-(

OUtstandlhg 91 to 100"% 95.50% (1.595
--

1. 1\:
,-
;;) .

• ,,1 .. ---- ----
2. B: Very Good 80 to 90% 85.00% 7.650 5.

3.
. . - . " .

c: Gooil 66lo 79% 77..50% 6.525 1.

4. -I): Average 50 to 65% 57.50% 5.130 3... . ... ;;:' . ..' -
5. E: Below Average 35 to 490(0 42.00% 3.760 2.

•• -'1. .'

c) g~des. (iom National Defence' University shall be:! COlllPll1oti

accordlr")g to tHe' weighted average based on the gr"dlng key ("r

tIi~ i-angEl'provided by the NDU as'rdlect~ri 111Table [\ below :-

l'Ailbf B

;S"!l?JJV
S::>nO:JJeN

J J~:JS!U!W

I Sr. I Cat.C;!gory R,u,ye . iIV!!ighted I P{)lflj;s @-cP,
k# ... , J\vera.!l~ fj0GIlt '" tl!~ IIIc...:____

(11 (~) (3) (4) (!'1)I r

1. A Outstanding 76-100% 08.00%
--

7.9),0

I 2; S~Plus Very Good 66-75.99% 71.00% 6.39U
..

3. 8-High : GaM' 61-65.99% 63.50% 5.71.5
- . .. . -

- 4. B-A'/erage Average' 56"60.99% 58;50% 5.265
.. -

5. 6-LoW BeloW Average 51-55.99% 53.50% 4.015
.: .: _, .. ' .. .. ..

6. 8-Minus Bel~w Av~rage: 46-50.9~% 48.50% 4.365
., . . .

';'00% 3.870.. L7. C Belo"'J Average 40·45.99%
- ..

8. .F BeloW Average 35:39.99% 37.50% 3.375 -.. .' .... .'. .. --,-,---._._._- -

;j'll.-= ®
)'YQ""O(i

'1.;.1(:(1

::UIIO

3':; I (I

3.)1(.

J.91r1

J. ..5nn

..i .1

, ,/,i

n~;;,-;r
}.4\~(ij,

~n""}6

730

11)11
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d) subsequent to Introduction of rationalized grading system by I~DU

with that of NfIIlC grades with ~!ffeGt from tile National Securil y

and War Course (N~WC) 2012-13, the rationalized resull
(percentage) awarded" by the NDU shall be taken for

quantification of the tralnlpg evaluatiqn reports (TERs) In respect

of the officers who undergo NSWC at NDU, provided thal the

previous syslem of quantifying the TERs on the basis of weighted

average grading as tabulated in clause( c) above sha'lI conlinue in

respect or-such officers who attend rnandetorv training at NOU
"prior to NSWC 2012-13,

SCHEDULE - VI
; [~,ee rule 24]

~uW~fi"lo,."Adlllhj.!.litl:.i!tilaLP...e.Dartments and nesnQ~1fi
qf pepartUUmtal'Representative " ,

i) The 'Adminis_trative 'Departments' shall submit their cases of

_promotion for'plaCing'before PsB-I,' "sB-II or DPC.,on following

prescribed forms, specimen of which are given at annexures :-

(I)
(il)

, (III),
(iv)
(v) ,

Proposal form (Cr.-I)
Panei form (CP-Il)
Synopsis form (Cp-m),
Seniority form (CP-IV)
Quantification form (CP-V)

Annexure-I
Annexure-II
Annexure-Itt
Annexure-IV
Annexure-V

•

2) The Administrative Dep~rtrnents shall ensure that documenls

related to the proposals fC?r,prornotlon are prepared with utmost

care so that the Information submitted to the PSB-I, PSB-IIand

PPC concerned is complete and accurate in all respects and shall

also ensure that :- '

, i.' Proposal fprm Is slqned ,by the Secretary/Addllional

Secretary IncllClfge of the Admlnlstrattve Department,

il. C~mplete recruitment rules are furnished,

'iII,,' lep Charts/PER dossiers .ere complete. Explanation about

the missing, .reports Is' avaltable In the dossier and all
columns havebeen accurately, filled in 'the synopsis form,

lv. Full particular of officers are furnished in the seniority list

which is final after Circulation, un-disputed, complete and

duly authenticated.

v. Quantification of PE;Rgrading is correct and, quantification

furm is enclosed in respect of each officer on the panel.

vI. Number of dear vacanolesls Indicated:

viI. Training status etthe officers on the panel' Is Indlceted and

trainlnq reports are enclosed' in respect of each officer on
the panel. '

3) The departmental .representatlves who attend the meetings of lhe

PSB-I, PSBcII!inci QPC shall apprise the PSB-I, PSB-If and, [)PC

whether .or not', any dep<;lrtmental, proceedlnq or

Investigations/trial by NAB, FIA, 6&ACE etc, are pendlnq against

the government servants whose cases are being 'Gonsldered by

the PSB-I, PsB-II and ore,

4) Any benefit derived by any person in pursuance of a Judgment,
conviction or sentence passed under section 31A of the National

Accountability Ordinance, 1999 declered by the Supreme Court as

void ab-tnltto, shall not hold the field,
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5)'Whlle forwarding proposals for consideration of PSI3-I, PSI3-II and

. DPC the Administrative Departments shall provide tiie following
additional details' and certlflcates, iillmely :-

. a) details of:'jJeiiaIH~s, if any, awarded to the officers on lIie

pan~1 during their entire cii~eer (I3.SP"17 and' above);

b) details of punlshtnents under any crlrnlrial laws .Includlng
National AccoLintahlllty Ordtnahce, 19.99, If any, awarded to

tiie officers on the panel tlurihg tllel!' enUre career (BPS ..17

and .above~; .

c) certificate to the effect that none of tlie officers 01] the
.. panel derived any benefit In oursuence :of Nati nal

Reconcillatlon-' ordinance, 2007 (NRO) In the entire career

(BPS:i7 and above) wltlilrj the meaning of tlie Supreme
Court of Pakistan jtltigtri'eMt'dated 16:12,2009 on NRO; and

d) certificate to the effect that no punishment lias been

.' aw~hied to anY of' the ~f~c";rs "on the panel under any
. criminal law, 'Inciudlng' Natloiial, Accouhtabllllv Ordinance,

:1999 tn lils e,itlr'e career (~PS.17 and .above),

.. .. . ·PROPQSAlIF.ORM {C'£"'-;ll

Prorilotloll,

Departillelit _ fl
1. Name of tl,ie post(s) to be filled In by

promotion .,. .. .. ,.. _.
Basi,c Pay Scale ana the. Servlte/.Cadre

DireCt2. Total sanctioned strengtli. of the caore .
-raT Percentaoe of snare" . , .. _'.,:

(b) Number of posts allot:atetl' to each II
catecorv _. . .. 11

(c) !'resent occupancy posttton. List of officers II
to ..be attached', .F'·_~_:--_~~~~" I

(d) Nu,hb.er of. vacalit post(s).lri each cate~';-r~_~-"-_~_7-t'-'-_'--_1
(e) Whether any roster Is being' rnelntalned 11

for ailocatlon to ea2h category? 'if so, copy
to be enclosed ~: . ':'" "F ,:. '~" ,.. :.. . ...

(f) ·How the- -postts) under promotion quota
fell Vacant and since when? iii. case' of
more details ~eparate papers be,eli~losed:.· .. ., II

, ,
.\;

.. II
I.

II

.. !I

..

(g) Whether· to -be promoted 'on .regular basis
or . for a . limited .: .' period due:. to
deputatloiiliong leilVe etc; _...., .. . . 1

j.(a) Recruitment Rules framed of.:riot.-:If-:s;-o~,·I---""'~----:7-----'-1

copy to be attached. .' ...... '. ~~
(b) In the absence of.· RecnJltmeht Rules'

whether the' method' ·of recruitment got
epproved by the SGA&CD.· If .50, copy to
be attached . . '. . .. ..... _....

(c) Person(s) eligible for promotlon against
vaca-iit post( s) .

(d) Prescribed length bf service/experience for
promctlon oS .. • •••

( e) PrE!scrlbed ·Quallflcatlon· .If. any
(f) Mandatory Training/CoUrse, leany

Jg} .Mlnlmum reqUired Qualification
4. Se,ilorlty IIst(s) dulY' vertned to be

.attached . . . .. ' _
s. Panel of eligible offlcet'(s) duly signed by a

responsible. officer to be prepared Oil the
pr.escrlb.ed forrn . _

6. Number of PERs/lep Charts ;
Certlfic:ate that the officers Included In the
panel' are eligible In all· respect and
possess the required .Iength of service

I-::-- _@I]tllred for pro mO.lIon .
8. Certificate that no dlsclpllharv action

under stndh ClvliSelvahts (E&D) Rules,
i973 and/or proceeding on criminal
charges In the court of law Is pending
against any ofncer Including In the p:..:a:;.;n,e=.c.:.I,~.-,- ~~ ..~,_

7.

JIH

--
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