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PREFACE

The pages that follow contain ,the Sindh Civ.il Servants Promotion
(BPS-18to BPS-21)Rules, 2022.

The previous document of promotion policy was formulated by the
Establishment Division, Government of Pakistan in the year 2007, which was
adopted, along-with subsequent amendments as made from time to time, by the
Government of Sindh.

As a service reforms initiative, the Establishment Division, Government of
Pakistan in the year 2019 formulated and notified a detailed and comprehensive
"Civil Servants Promotion (BS-18 to 21) Rules", after repealing the promotion
policy, 2007.

The Government of Sindh has taken active steps to prepare its own
promotion rules for promotion of its officers in BPS-18and above. Accordingly, the
Regulation Wing of SGA&CD, Government of Sindh after a consultative process
formulated and drafted \\TheSindh Civil Servants Promotion (BPS-18 to 21)

Rules, 2022' which were duly approved by Sindh Cabinet.

Mr. Riaz Hussain Soomro, Secretary (I&C), SGA&CD Mr. Saleem Ahmed

Siddiqui, Additional Secretary (Regulation), Mr. Muhammad Yousuf,
Deputy Secretary (Regulation), Mr. Musaddique Memon, Section Officer
(Regulation-I) were the key officers involved in the whole exercise and need to be
acknowledged for their efforts in bringing about these rules in the present

published form.

Contribution of Mr. FayazAhmed Jatoi, Principal Secretary to Chief Minister,
Sindh, Mr. Abdul Rahim Shaikh, Secretary to Chief Minister, Sindh, Mr. Muhammad
Saleem Rajput, Secretary (Services) and Mr. Ghulam Ali Brahamani, Additional
Secretary (Services-I), SGA&CDin formulation of these rules is also appreciated. A
word of appreciation for Mr. Ali Ahmed Balouch, Secretary, Law and Mr. Shafquat
Ali Larik, Section Officer Law Department, who vetted this document, is also due.

!/(~f~· J

(DR.MUHA~r~AIL RAJPUT)

CHIEFSECREARYSINDH



GOVERNMENT OF SINDH
SERVICES, GENERAL ADMINISTRATION

&. COORDINATION DEAPRTMENT

(REGULATION WING)

Karachi, dated 19th March 2022

NOTIFICATION

No. SORI(SGA8I.CD)1I-62/S2/2021: - In exercise of the powers

conferred bysub-section (1) of section 260f the Sindh Civil Servants

Act, 1973 (XIV of 1973),the Government of Sindh are pleased to make

following rules, namely:-

1. Short title, application and commencement.- (1) These rules

may be called the Sindh Civil Servants Promotion (BPS-1S to BPS-21)

Rules, 2022.

(2) These rules shall apply for promotion of Civil Servantsto all

posts in Basic Pay Scales 18 to 21 for the time being reserved for

promotion in their respective services or cadres.

(3) These rules shall come into force at once.

2. Definitlons.-(l) In these rules, unless there is anything

repugnant In the subject or context -

a) "Act" means the Sindh Civil Servants Act, 1973 (XIV of 1973);

b) "actualization" means assumption of charge of the higher post

upon promotion;

c) "appointing authority" shall have the same meaning as

assigned thereto in clause (a) of rule 2 of the Sindh Civil

Servants (Appointment, Promotion and Transfer) Rules, 1974;

d) "civil servant" means a person as defined in clause (b) of

section 2 of the Act;

e) "consideration for promotion" means consideration of a civil

servant for promotion by the PSB-I, PSB-II or respective DPC,

irrespective of the recommendations made by such PSB-I,
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01 "Schedule" means the Sehedule to these rules; and

p). "supersession" means the decision of the appointing authority

on the recommendations of the PSB-I, PSB-II or DPC, as the

case may be, to supersede an officer for promotion to a higher

basic pay scale or post on a particular occasion.

(2) All other words and expressions used but not defined in these rules

shall, unless the context otherwi,se requires, have the same meanings

assigned thereto in the Constitution of the Islamic Republic of Pakistan,

the Sindh Civil Servants Act, 1973 (XIV of 1973) and rules made

thereunder.

3. Composition of PSB-I, PSB-II and DPC.- (1) The constitution

of PSB-I and PSB-II shall be notified, in accordance with rule 6-A of

Sindh Civil Servants (Appointment, Promotion and Transfer) Rules

1974, by the Services, General Administration & Coordination

Department with the approval of the Chief Minister Sindh.

(2) The Departmental Promotion Committees (OPCs) shall be

constituted in accordance withsub-rules(2) and(3) of rule 5 of the Sindh

Civil Servants (Appointment, Promotion and Transfer) Rules, 1974.

(3) The meeting in case of Provincial Selection Board-I (PSB-I)

shall be held not less than an interval of three months and that of

ProvinCial Selection Board-U (PSB-II) and Departmental Promotion

Committees (DPCs) not less than an interval of one month.

4. Consideration by PSB-I, PSB-II and DPC.-(l) The PSB-I,

PSB-:-IIor OPC, as the case may be, shall consider a civil servant for

promotion In order of seniority and in accordance with these rules or

the recruitment rules or the criteria specified for promotion to the

particular post.

. (2) While making consideration under sub-rule (1), the PSB-I,

PSB-II or DPC, as the case may be, shall follow the provisions of these

rules and guidelines set out in Schedule-I.

(3) Subject to availability of a post for the time being reserved for

promotion, a civil servant shall be considered for promotion and after

such conslderatlcn, he shall be recommended for -

a) promotion i or

b) appointmenton acting charge basis; or

c) deferment: or

d) supersession.
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(4) Subject to rule 8-A of Sindh Civil Servants (Appointment,

Promotion and Transfer) Rules, 1974, the consideration as well as

recommendations of a civil servant for acting charge appointment shall

be made in accordance with the manner of consideration of a civil

servant for promotion.

5. Approval of recommendations by the appo.inting

authority.-(l) The recommendations made by the PSB-I, PSB-II or

DPC shall have no effect unless approved by the appointing authority

concerned.

(2) In case a civil servant is recommended for promotion by

the PSB-I, PSB-II or OPCconditionally and such recommendations have

been approved by the appointing authority, the promotion of such a

civil servant shall be notified after the required conditions are fulfilled;

,I

Provided that a avi! servant may be recommended by

PSB-I, PSB-II and DPC concerned for promotion'

conditionally againsr the future vacancies in his/her

service/cadre falling within a period of six months.

(3) The appointing authority shall have the powers to approve

or reject or remand back the recommendations of the PSB-I, PSB-II or

OPC.

(4) In case of rejection or remand back of any particular

recommendations, the appointing authority shall record reasons for

doing so.

(5) Recommendations of the PSB-I, PSB-II or OPC duly

approved by the appointing authorityif not actualizedshall lapse after

one year reckoned from the date of such approval by the appointing

authority and such cases shall require re-subrnlsslon for consideration

by the PSB-I, PSB-II or DPC concerned; provided that the delay in such

actualization 'is attributable tothe officer recommended for promotion.

6. Eligibility criteria for considerationfor promotion.-(l) The

minimum criteria for consideration of promotion. of civil servant to

various posts shall be - .

a) fulfillment of length of service for promotion to any particular

post or basic pay scale or grade that has been separately

specified:

Provided that the conditions, made by the
Government as reproduced in Schedule-Il,
~f!gll 8(}f!1/y yvhifre ~/(!!:JlfJ~n'g the lenefh ef
service of the civil servant for hIs/her
promotion;
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(4) Subject to rule a-A of Sindh Civil Servants (Appointment,

Prornotlonr.end Transfer) Rules, 1974, the consideration as well as

recommendatlons'of a civil servant for acting charge, appointment shall

, be made- in accordance with the manner of consideration of a civil

servant for promotion.

Provided that a civil servant may be recommended by

PSB--I, PSB-II and DPe concerned for' promotion'

~onditionally against the future vacancies in his/her

service/cadre falling within a period of six months.

S. App.roval, of recommendations by the appoJntlng

authorlty.-(l) The recommendations made by the PSB-I, PSB-II or

DPC,shallC have no effect unless approved by the appointing authority

concerned.. ,-

(2) In case a civil servant is recommended for promotion by

the PSB-I, PSB-II or OPCconditionally and such recommendations have

been approved by the appointing authority, the promotion of such-a

civil servant shall be notified after the required conditions are fulfilled;

(3) The appointing authority shall have the powers to approve

or reject or remand back the recommendations of the PSB-I, PSB-II or

OPC.

(4) .In case of rejection or remand back of any partlcular

recommendations, the appointing authority shall record reasons for

doing so..

(5) Recommendations of the PSB-I, PSB-II or OPC duly

approved by the, appointing authorityif not actualizedshall lapse 'after

, 'one- year reckoned from the date of such approval by the appointing

'authority and such cases shall require re-submlsslon for consideration.

by the PSB-I, PSB-II or OPCconcerned; provided that tile delay in such

actualization is attributable to the officer recommended for promotion.

6. Eligibility'criteria for considerationfor promotion.-(l) The
,-minimum criteria for consideration of promotion, of civil servant to

various posts shall be - '

a) fulfillment of length of service for promotion to any particular

post or basic pay scale or grade that has been separately

specified:

Provided that the conditions, made by the

Government as reproduced, In Schedule-II,
shall apply while calculating the length of

service of the civil servant for his/her
promotion;
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b)' satisfactory completlon of mandatory training;

e) POIlUilon Of QuaUflcl!ti('m o"d .)(PQri(Jn~ .nd other
conditions as prescribed In the relevant recruitment rules, If

notified separately;

, d) fulfillment of mandatory conditions of the rotation policy so

;' ~ specified for any servIce or cadre;

e) 'fulfillment of policy for field posting, If so specified for any

service or cadre; and

f) fulfillment of other terms and conditions for the time being In

force. I '

(2) The mmtrnurn criteria under sub-rule (1) In no way shall

vest the right whatsoever for promotlon to it particular post.

7. COnditionsfor deferment.-On consideration 'for promotion In

order of seniority, a civil servant shaH be recommended for deferment,

If -
:a) the. officer does not meet the eligibility criteria 85 contained in

rule 6 of these rules ;

b)' the omcer has not submitted ~art-I and, Part-II of "'hIS/her

,, form of' the Performance' Evaluation Report(PER)' to hls(her

" reporting officer;

, .

.c) the PSB-I, PSB-II or'ope considers that service ri!corefof the

:. offl~r Is In-complete In any aspect;

,;d) the;;.PSB-I,PSB-II or OPC wants to further-watch :performance,' ,

of tne officer for cmy reason to be recorde'd ,In writing:

..,,:-Provided that period of performance to be watched

,under,thls clause shall not exceed twelve'months;

e) disciplinary or departmental proceed1ngs are-p~ndlng against"

the· civil servant:

Provided that this clause shall not be. appl!cable In'
cases, where on the date of c()nslderation of-the dvl!

servsnt for promotion, such proceedings are pending

for more than a year and the delay hilS not been

caused by any reason attributable to the officer;
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Ii

.~,~-

f) "tne cM! servant is for a period of not.less 'than "~~e year on

<: deputation to a foreign government or International agency

::~·f':"';-jtr,espective of whether it is located' abroad or within the

"'countr{: '

Provided that this cieuse shall' not be applicable to

those cMI servants who have been app<?'inted, or

~nominated for deputation to International organizations

-against reserved and specified posts, as defined in the

,relevant rules and are representing Government,.af

PakIstan or Government of Slndh therein, as the case

"may be;

, ,

-9) tne: civil servant is ~3VaHingex-Pakistan leave lncluqing extra

, ordinary leave .pr study leave as well as similar leave within

~ v; ; :Pakistan for is penod of not less than one year; , >

civil servants who have availed ex-Pakistan leave

~ extra-ordinary leave or study,·leave as' "well as"

':'" " ;slmilar leave-within Pakistan for a period of nor'tess ..·than one,

, ' year and have not earned one full year, PER on return from

.,<:'.,~':';>Suctl leave;

: :'
I, , I) 'an, Inquiry, Investlgatlof1, case or a reference Is' p~ndlng

"":-::;~<:'ag~lnst: any civil servant in Enquires &Anti-Corruption

:"-1;;":': establishment, Federal Investigation Agency,' National

Accountability Bureau or such other organization by whatever

name called for:

Provided that this clause shall not .be ,applicable tn
such cases, Where 017 the date of cons/deration of a

civil servant for promotion, the total,' period 'fjf

• '..",'e,pimdency comprising inquiry, investigation~ case oor

_. , -L. ' reference is more thaI') two years and the delay has.

,~ ',;;~t'::'~..~':..' .not been caused by any reason attributable to -ine
" c<_~:?t';,~'offl~r: or' . ' . ,
~ - .~ .

,'~~j)qtl{eie is a.ny other reason to be recQr'ded 'In writing by the

PSB-I7 PSB-II or ope as the case may be',

shall be

~ .
~J-~~.~y.:,-: ". . . .,'

.-?lit,~~~e/she does not meet the requisite ,threshold for promotion to

-,' : .. ,. ~ Rartlcular post or grade In any particular servlceor post;
r- Page GQU8 '



,I.)) 'subject to "the provisions of rule 22 of these rules, he/she fails I

thrice for any reason to attend the mandatory-t,o:ainlng; or

~th@ftrl§, iHV' Cltt.'l@f f@I§@fi wtil{;~11il'\~Ut)Q r"~rPtid Ir; wfitl~g
"'. ~ by _th'ePSB"-I, ,PSB-II or DPe as the case may De. ,_

9. Consideration of promotion ~ncase seniority -is,sub-judice.
(1) ,A ,c,vll servant 'kbose seniority Is sub-judice may b~~ccnsldered for

promotion"subject to final outcome of the court case.

, (2-) - The promotion if approved under sub-rtJie (1) shall be

cej'lsld,e::ed,atemporarv promotion and the juniors so 'prorncted ,on the

basis of -a"sub-judice seniority shall be assigned seniority as per final

court orders and In case no vacancy remains available In the cadre, the
junior most shall be reverted to lower post or grade, as the case may
'be. . - ,.

10. 'Consideration of promotion of civil servants who were
1;.; < !lI . ' - "
deferl'id/superseded.- (1) A cM! servant deferreit, except" under

clause (d) of rule 7 of these rules, shall be consldeted for promotion

agahi after the reasonon the basis of which the deferment took place
t:eases'to:exist. ' '

, . (2)' The civil servants faUing in the category mentioned' ln ,

clausesi (g). and (h)" of rule 7 of these rules shall be considered' for

promotion only on return to a cadre post and earning at least one,PER_

for full ye~r before conslderatlon fur promotion.

"', -:
(3~),- The one full year PER referred in sub-rule (2). means a

report OJ. , twelve '~omplete' months inclusive of period spent on

mandatory, training:
.

r . ~ :,,,;..,,i•

.:;Provided ...that If an officer hes not eamed PER-for:.c6mplete ~

'one year' (twelve months) and has earned only' pari PER In

that year for reasons beyond his/her control" then his/her

,::speC/~1 :report, -for the; period of defici~ncYI' earned

subsequently snail be taken Into account to ':corripJet'e the ~
,. twelve months requirement for tie purpose. '

(4) In 8 case wh~re an officer has returned: .trom depc.tatlon-

• ~,.80rea'd;to~,jolned. duty after availing leave of one year or more but no

. .. PER Is due In thepresent grade, his/her overall PER grading for the

.prevteus grade s~all be counted, for the purpose of quantification In the
" ._eresent,grade:
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~
ProvIded that only such cases shall be covered under this

sub-rule whereIn an officer after such return from

deputation abroad or leave has served wIthIn the cadre for

a period of one complete year reckoned. from the date the

officer assumes duty after such' return till the date of

holding the meeting of the PSB-I, PSB-ll or DPe, as the

case may be:

Provided further that In such cases a satisfactory special

report of the otticer in present basic pay scale shall

Invariably be required but the same shall not be quantified

under any circumstances.

, "(5) . A civil servant, once superseded for promotion under rule 8

o.f these rules, shall be eligible for reconsideration only after he/she .

earns one more PERof one full year.

~l. Consideration of. promotion of civil servants who are on
deputation abroad.- (1) Promotion of a civil servant on deputation to

. <~ ,an International agency or foreign government abroad 'or within the

country for a period not less than one year shall only be considered .

after the officer resumes duty on his/her cadre post.

I:

(2) Before consideration for promotion a dvll servant upon

his/her return from deputation shall be required to earn PERfor period,

menti6ned In column (3) of the table bel_9w In relation to period of

~eputatlon as mentioned In column (2) 'of that table, namely: -

TABLE

S.No. Period of deputation Minimum period of PER
'.

(1) (2) (3)-

- 1. One year Three complete months

2. Between one to three years Six complete months

3. Above three years Twelve complete months

.'

. .

(3) In case the period of deputation Is less than one year, the

dvll'- servant shall be considered for promotion but the officer shall

actUalize his/her promotion on return from such a deputation on the

cadre post •

. (4)' CIvil Servants who have been appOinted or nominated for

-deputation to lntemational organizations agaInst reserved and spedtted "

sposts, as defined in the relevant rules - and are representing

Government of Pakistan or Government of Sindh therein, as the case

may be, shall ~ considered for promotion subject to fulfillment of

ellgJbUIty criteria.
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12_ '~nslderatlcm of promotion of civil servants who are on
•• avo ;"(1) A. civil &ervant having availed or avalllng ex·Paklstan le~ve

or 'leave within PakIstan Including extra ordinary leave or study leave

shall be considered for promotion by the PSB- lor PSB-1I or concerned

DPe; providedthat such leave is less than one year. However, on

approval of recommendation of promotion by the appointing authority,

the promotion shall be actualized on return from leave.

(2) A civil servant having availed or availing ex-Pakistan leave

or .teave within Pakistan Including extra ordinary leave or study leave
for a period of not less than one year shall be required to eam a PER

for one full year after the officer joins back:

Provided that the training period and the training evaluation

report (TER) shall a/so be included for the purpose of

computation of twelve complete months period and evaluation:

Provided further that the full year shall start from the date the

officer joins back:

Provided further that civil servants availing scholarships after a

competitive process and tbrouqt: Technical Assistance Program

shall only be required to produce the evidence of successful

comp/etlon of the course and. the provision of sub-rule (2) of rule

12 shall not apply to such cases.

13. Reservation of vacanctes,« In case of deferment of seniors,

particularly In small cadres, the PSB-I, PSB-II or the DPe may, as It

may deem fit, recommend to reserve a vacancy o,rvacanctes for future

prornotlons In the cadre for reasons to be recorded In writing.

14. Promotion to various pests.» (1) The posts In BPS-19 to BPS-

21 shall be selection posts, while the posts in BPS-18 shall be non-

selection posts.

(2) For selection posts, PERs and TERs shall be given due

importance as prescribed under these rules. Dossier and collective

judgm.ent of the PSB-I and PSB-I! shall also be taken into account.

, (3) Promotion "'from SPS-17 to BPS-,18 posts, shall be on

senlority-cum-fitness basts, based on PERs score, passing of the

.' departmental examination, successful completion of training courses,

as the case may be, if so prescribed.
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15. SpecialistCadres.- (1) The condition of mandatory training as

. contained In clause (b) of sub rule (1) of the rule 6, shall not be strictly

applicable, to civil servants belonging to specialist cadres such as

doctors.c. engineers, teachers, professors, ,r:e~earch scientists and

incumbents of purely technical posts, for promotion within their own

lines o( speclailzatlon under their respective service rules.

(2) In case of interpretation of this rule and to declare any

particular post or cadre as 'specialist cadre' for the purpose of

exemption of mandatory training, the 5GA&CD shall examine such

cases and decide the same as deemed appropriate.

16. Efficiency index for promotion, deferment and

supersesslon.- The minimum threshold of marks for promotion to

various basic pay scales,mentioned In column (2) of the table below,

shall be as mentioned in column (3) of that table, namely:-

TABLE

S.No. Basic Pay Scale IAggregate Marks of Effldency Index
_i

(1) (2) (3)

1. 65-18 I SO

2. 85-19
,

60

3. 65-20 70

4. 6S-21 75

17. Panel of officers per vacanCY.-(l) A panel consisting of a

minimum of two officers per vacancy shall be submitted for

consideration of the PSB-I; PSB-II or OPC depending on availability of

the eligible officers In the cadre.

':

(2) The panel of officers under sub-rule (1) shall be in addition

to cases of officers superseded in previous meetings of the P5B-I, P5B-
II or OPC.

18. Quantification of PERs, training evaluation reports and

PSB-I, PSB-II& DPe evaluation.-(l)For the purpose of consideration

by the PSB-I, PSB-II and DPe, tne PERs shall be quantified In

accordance with the formula as set out In Schedule-Ill.

(2) For the purpose of promotion to BPS-1S, the. PERs shall

have the welghtage of hundred percent.
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(3). .For the purpose of promotion to the posts in BPS-19, BPS-
2'0 and BPS-21, the following quantification method shall be followed
namely:-

. a) ·PER$in re_spectof two precedlng BPS or the last fifteen

years whichever Is more shall be quantified. If the service

of an officer in present and previous BPSIs less-than fifteen

years then' the deficiency shall be met by ~~Ing hit~

account the PERs of next lower' BPS, which shall be

bracketed With the PERsof preceding BPS"-Quantlflcatlon of

PERSrelating 'to present and previous BPS' wlli have ratJoof
600/0:40%;

, b) the 'marks.~entloned In column (3) of the-table below shall

be allocated .for quantification of. PERs,training evaluation

· ~, report ,and PSB-I·& PSB-II evaluatlon- as mentioned In

'.. column (2) of that table namely :-

. TABLE

~i· - .,
Factor MaFkS F~S.No~. >

. . ' .

(1)
-; .", - . (2) (;tY

~ J .II ._j' ~ .-1- .....

r. ·QuantrflcatJ6nof PERs 70%
=-

2. Tn!IIlnlngEvaluation Reports (TERs) 15%'
.

- _'j_
. .

~; 3. ':Evaluatlon,by PSB-l and PSB-II 15%

""c'
' . .

.!fotal. 100%,
· ,.

I::':: ":~!

c) the-objectlve assessment form as set. out In S~edule-IV

shall be placed before the PSB-I and PSB-II along with

panel prOfol'maof every officer for objective evaluation. The

PSS':l and p's~-1I !ihall assess each officer on tne -panelon

the _basis, .af parameters and attributes as gl~en In the

respective objective assessment form for promotion;

, C:t) tJil'e,. ps·S;'! -or PSEt;.II, as the 'case' may"oe, sh1s11~appIY'lts
• • ." , l:ccSlfectJve'Judgment to determine the fitness for promotion

te selection 'posts as per parameters given 1n the objeCtive

aSs.essmentform" and shall award marks to an--officer '-and
place him' in category AI B or C In accordance with the

classification given in the followIng table, namely :-
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~-

, "'.~~~?_:
, . ~'~:':'-.:'~}Jn such cases whereby a civil servant, belgng1n.9, to a

spedalist cadre, was not requlred~~o ~under9o- mandatory

tr~inin9, welghtage of PERs shall be 70% and marks out of

30% shall be awarded by the PSB-I and PSB-IIi and

: ·(;t;~~~~;'.nIn 'case, a eM! servant has been appointed in the cadre In
~ "'1/" .., .- _•

. ':,' "'.~ ..c,.~~~"thepresent scale, his/her PERsof'-the"present'scale s_flallbe

.' given the total weightage assigned to the PERs In the table

. under clause (b) above.

.
" ::. ;Category Marks
L.,I·,.:.
-~~ (1) (2) ~;

;".

A 11 to 1.5 -
B 06 to 10"

,.
r 'C ~lJO 05 .
,.

."

TABLE

TABLE

. ..-. _---

I

... 'i"'i"i'r= __ H"....;s,;,;a_



(l)Theadmlnlstratlve departments concerned may make a request for

deferment from training of 8 elv!, servant only once.

'(2) Any relaxation of sub-rule (1) shall require speCificapproval

of the Chief Minister, Sindh.

23. Communication of reasons of deferment .. supersesslon.-

The civil servants deferred or superseded shall, Immediately after the

recommendations of the PSB-I, PSB-II and ope have been approved by
the respective appointing authority , invariably, be lriformed about the

reasons of their deferments and supersessions. '

-
24. Responsibilities of the Departmental' Representatlve.-·

'Wt:llle forwarding proposals for consideration of PSB-I and PSB-II .and

DPCtfle AdmlnlstratJve Departments shall follow the guidelInes set out.

111 Sc~edule-VI. '

25." Repeat-The poltcv Instruction including promotlon policy Iss~ed..

by the Establishment .Division and subsequently adopted by' .

Government of Sindh from time to time and all other policy Instructions.

related to promotion of civil servants in' BPS-1S, BPS-19, BPS-20 and

BPS-21, In so ~aras Inconsistent to these rules, are hereby repealed.

MUMTAZ ALI SHAH

CHIEF SECRETARY SINDH

No. SORI(SGA&CD)II-62/S2/2021 Karachi,dated 19th March, 2022

. .
.; A .copv Is forwarded to the Superintendent, Sindh' Government
Printing Press, Karachi with a request to publish the same In the next
Issue of the Sindh Government Gazette and supply 300 copies thereof
to this Department. . ..

~

.'
(MOSADDIQUE MEMON)

SECTION OFFICER (REGULATION-I)

..
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2
3

4
5

6
7
8
9
10
11

12

13

14
15

16

\ ~
17
18
19
20
21
22
23
24
25
26
27
28

•

A copy Is forwarded forlnformatJon and necessary action

to ;-

The Secretary, Establi~hment Division, Cabinet Secretariat,
Government of Pakistan, Islamabad.
The Chief Secretaries, Government of the Punj3b/KPKlBalouchlstan.
The Chairman, Planning &. Development Board, Government of
Sindh, Karachi. .

The Senior Member, Boar~ of Revenue, Sindh, Hyderabad.
The Additional Chief Secretaries (ali), Government'of Sindh, Karacht.
The Principal Secretary to Governor Sindh.
The,,Principal Secretary to Chief Minister, Slndh.
"the Reglstrar, ,High Court of Sindh, Karachi.
The Advocate General/Prosecutor General Sindh, Karachi.
The Administrative Secretaries (All) Government of Sindh.
The Secretary (GA), SGA&'CD, Government of Sindh with reference
to his letter No. SO-VI(SGA&'CD/7(337)/2022 dated 09.03.2022.
The Secretary (Services), SGA&CD, Government of Sindh, with
reference to his endorsement No. SOI(SGA&'CD)3/28/2002 dated
14.03.2020.

The Secretary Law, PA Criminal Proseuction Department,
Government of Sindh, with reference to his endorsement uo
No. S.Reg:4(12)/2021j49 dated 18.03.2020.

The Chairman, E&ACE: SGA&CD, Government of Sindh.

The Chairman, Sindh Revenue Board, Karachi.
The Managing Director, Sindh Public Procurement Regulatory
Authority, Karachi.
The Divisional Commissioners (Allin Sindh).
The Accountant General Sindh, Karachi.
The Secretary, Provincial Assembly Secretariat, KarachI.
The Secretary, Provincial Ombudsman, Sindh, Karachi.
The Secretary Provincial Assembly Secretariat, Karachi.
The Secretary, Sindh Public Service Commission, Hyderabad.
The Registrar, Sindh Service Tribunal, KarachI.
The Secretary, Sindh Public Service Commission, Hyderabad.
The Deputy Secretary (Staff) to Chief Secretary, Sindh.
The Consultant to Chief Secretary, Sindh for Court Affairs, KarachI.
The Registrar, Sindh Service Tribunal, KarachI. •
All Officers In SGA&CD/Private Secretary to Chief Secretary, Sindh.,

(MUSADDIQUE MEMON)

SECTION OFFICER (REGULATION-I)
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.,SCHEDULE - I

, ' [See rule 4(2)]
- .,

.' . -'.

a)·p'erfgrmaneeevaluation reports shall be given due imp,(;~a~cebut

shall ·['Jotbe the sole criterion for prornotlon to selection posts~,
... ~..

,1'4) ~ '~I~I!'s~rya~t sh~lr ojlly be promoted within 'his/her, O,'I:l';; -se~ice
sr caClrej as the case may be, against the' vacancies 'aIIocated

-,.tl1ei-~f. Tt10se postea out,' of their service or cadre"'shall" be
- cohs'iderE!dfo~,promotion on their turn but if selected, t'he·'actual

,promotion shall take place only when they rejoin their parent

_ ser:Yi~eor cadre; '.
. '(;- ~ ..-:, ..

... "

._ .....
.~ . . " . _. . ... -
PERS~of.one.full year shall imply, one full year PER(s)earned after

constderatlcn/supersesslon by the Selection board" and will

include, the' PERwhich was neither due nor placed before the

Selection Board even if it relates to the previous year.

Illustration-I
.

, If an ~ffic~r 'A' i~ considered by the -Se/ecfi~n Board in

January.2022 when his/her PERfor 2021 is neither due nor
, , -
placed before the Selection Board and superseded. He will

be considered after earning one full year PERsfor 2021.

IIiUstratlon';II

,~. - .. .
.,: If an officer. 'B' is considered by the Selection. Board in

JanuarY 2022 when his/her PERfor 2021 is not due but

placed before the Selection Board and superseded. He/she

.will be considered after earning one full year PERsfor 2022.

Illustration-III

If an offlcer,'C' is considered by the Selection 'Board in May,
2022 when his/her PERfor 2021 Is due and placed before

the Board and superseded. He will be considered after
earning the PERof 2022.

Page 15 vf38
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d) Posts carrying basic pay scale 19 are generally supervisory posts..

Supervision can be effective only If the supervisor has the

relevant experience. These officers are also required to make

contribution to policy making at the lowest rung of the policy-

making hierarchy. For promotion to these P0s""IS, therefore, a clvll

servant must fulfil! qualifying service, eligibility threshold,

qualifications, training, relevance of experience, quality and

output 'of work and integrity;

e) Posts carrying basic pay scale 20 are middle management posts.

Fletd offices are generally headed by the officers in this scale. It

Is, therefore, essential that in addition to the relevance of

experience these officers must also have a sufficient variety and

width of experience so that:

i. they acquire an overview of the functions performed by

these organizations within the broader framework of

government's overall objectives/activities to ensure smooth

and effective management at the field level; and

ii. they can lend pragmatism to polley formulation in

assignments at the Secretariat. Varrety of experience would

include experience in the. secretariat, attached

departments, field offices, corporations and autonomous

bodies.

For promotion to middle management posts, a dvil servant

must fulfill. qualifying service, eligibility threshold,

qualificatIons, relevance of experience, quality and output

of work and integrity, variety of experience and training.

Selection Board should give due consideration to the nature

of duties, duratlon and location of posts previously held by

the officer. Depending on the post to be filled, an officer

possessing weI! rounded experience should normally be

preferred particularly if he/she has served with distinction

.ln unattractive areas.

While some exposure to a corporation, autonomous body or

an ex-cadre assignment may be considered a positive

feature, this would not be so where an officer has stayed

aw_ay_from his/her parent cadre for too long.
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,f.) Posts carrying basic pay scale 21 fall In senior management

< • '" ..... Jnvglvln~ lrnportant policy making or extenslve . administrative
~.l1'!'~~,;,.Y,~;:,';;~;,~~~ ''1JUEllid(CtiCff'Uh fR iiaelH:lor-\1:0 tRa elfeulil~16'"value' a"d v8t'lety of

experience the Incumbents must possess proven analytical.

, cempetence, breadth of vision, emotional maturitY,and,such other

qualities as determine the potential for successfully holding posts

In top management. This 'potential cannot- be -judg'ed by

mathematical formula. The Selection Board will have to apply its

coliectlv~Judgment to determine the same.

FQfpromotion to senior management posts, ~.cIvil servant must

fulfill qualifying service, eligibility threshold, qualifications,

relevance of experience, quality & output of, Yt'ork, Integrity,
variety of experience, training and Top Management Potential.

Sin€e officers promoted to this level may be called upon to hold

Independent charge of an administrative department or to head a

major corporation/autonomous body, the Board should 'satisfy

Itself about the officer's maturity, balance and abllity to assume

such top management positions, even at short notice.
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.I ' SCHEDULE - II

[See rule 6(1) (a)]

MINIMUM· LENGTH OF SERVICE FOR ELIGIBILITY FOR

PROMOTION TO POSTS IN VARIOUS·BpS

In pursuance of proviso to rule 8 of the Sindh Civil Servants
(Appointment, Promotion and Transfer) Rules, 1974 and In

supersession of instructions laid down In SGA&CD Government of Sindh
Notification No. SOIX-Reg(S&GAD)/ii/11-81 dated the 27thFebruary

1984, the Government of Sindhare pleased to decide that the minimum

length of service for promotion to various basic pay scales shall be as
follows:- .

For BPS 18

For BPS 19

For BPS 20

.For BPS 21

5 years in BS 17

12 years in BS 17 and above

17 years in BS-17 and above

22 years in BS-17 and above

I' Provided that-

i. where initial appointment of a person not being a person In

government service, takes place in a post in BPS-18, 19 or 20,

the length of service specified in this schedule shall be reduced by

the following periods ;

First appointment in

BPS - 18

BPS - 19

BPS - 20

Reduced by

5 years

12 years

17 years

I I

Ii. where initial appolntrnent of a person already in Government

service takes place, on 'recommendations of the Sindh Public

Service Commission, in a post in BPS-18, 19 or 20, the length of

service specified in this schedule shall be reduced by the periods

specified In proviso (i) above;Ii
:

iii. where first appointment of a person other than person covered by

proviso (ll) above was made to government service In BPS-16 or

below, one half of the service in BPS-16 and one fourth in BPS-15

& below may be counted as service in BPS-17 for computing

length of service for the purpose of promotion only:
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SCHEDULE ....III

[See rule 18(1)]

I
QUANTIFYING THE PEBfQ!!UtANCE EVALUAUON REPORTS
.' . 'I

1. In accordance with clause (a) of SUb-nll.e
I
3 of rule 18 of these

rules, Performance Evaluation Reports (PERs) of an officer will be

considered for promotion to posts carrying basic pay scales 18 to 21 or

equivalent; , I'
2. (a) The overall grading in the PERsare allocated on the basis of the

following marks: l
- I

S.No. OVI[ili GridiD9 Mirks

(I) Outstanding 10

(ii) Very Good 8

(iii) Good 7

(Iv) Average 5

(v) Below Average 1

(b) If the overall grading in a PERis arnblquous e.g. placed between

'Good' and 'Average', the PER will be returned to Reporting

Officer / Countersigning Officer for clarification;

(c) In case the assessment of the countersigning officer differs from

that of the reporting officer in any' PER, the quantification

will be based on the overall grading recorded by the

countersigning officer;
I

(d) In case where there is a second cdunte~ignlng officer, the

. quantification will be based on the overall' grading recorded by

the second countersigning officer; I

(e) Where twoor more performance evaluation reports were Initiated

in a calendar year, the marks for that year shall be quantified as

the sum of the weighted averages of these PERs; and

(f) Where an officer, appointed to a higher post on acting charge

basls, is considered for regular promotion to that post, the PERs

earned during his acting charge appotntrnent will be added to

the PERs earned in the lower post for cakulating average

marks.
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3. The marks for PERs shall be computed separately for each

grade/level of posts carrying the same basic pay scale and weighted

aggregate score will be worked out as follows :-

a) For each calendar year eaming 02 or more .PERsvide para "2 (e)

above, part reports In a calendar year will be quantified on the

basis of welghtage average proportionately, instead of their

arithmetic mean/average, to determine the yearly score of

PERs;

b) To calculate the r.:R scores in a Basic Pay Scale/Grade, the

average of all the yearly scores will be taken;

c) Weightage will be applied to the PER:score and training score for

computing the aggregate score, as per clauses (a), (b) & (e) of

sub-rule 3 of rule 18 and as per rule 20 of these rules.

d) The following addition/deduction shall be made In the total

marks worked out :

A. Additions:
Officers who serve as members of the faculty in the

government training institutions for minimum of one year In

continuity, shall be awarded extra points (maximum Lip-to

five points) towards their "blood count" for the purpose of

promotion as per the following criteria :-

a National r"anagement College
National Management Wing (NMW) (NMC)

b Executive Development Institute

c National Institute of Public Policy

d National Defence University

e Nationa! Management College
Senior Management Wing (SMW) (SMC)

f Or any other place where Senior
Management Course Is conducted

9 NIMs, Civil Service Academy and all other 1 mark
Government Training Institutions Including
those meant for Specialized training.

3 marks

3 marks

3 marks

3 marks

2 marks

2 marks

i. The officers who had served in a government training

Institution, Induding those meant for spedalized training In

any particular cadre for a period of 2 years or more before

02.01.2006, would continue to get 2 additional marks as per

policy in force at that time. .
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The offlcers- who are posted on or after 02.Dl~'2006 In "these' . ~"..
Institutions, would get additional marks on the' completion of

cine year In terms of modified pol/cy.

.S/m/~ariy,.~the otttcers who were serving In these, training

~ .Institutions bqt had not completed 2 years .on 02.01.2006

. - ,would not get'.2 additional marks, but get 3,' 2. ort marks, as
..-'" the Casemay be, in accordance with these rules. - . -

)!jeductlon:

,i For each major penalty Imposed under '-the- ·S·Marks' '
Sindh Civil Servants (Efficiency and Discipline)
~~Ies,1973 .' . . -..:

For each minor penalty Imposed under the :3Mar~
SI'ndhCivil Servants (Efficiency and Dlsclplln~)'
Rules, 197·3 . ' :'"- '

_.f..~ ••

For adverse remarks deductions be made for ,,1 Mark
such remarks only as were duly conveyed: to' . '(per PER "

the pfficer concerned and were not'J~xp"l}nged'.z~O{ltalr:1Ir;\~
on~,l1is rep'resentation, or the offlcer, did 'ncr.. :~v~~~)

. ' , ';' ~ rema .......
, represent. , .. . . ,.,': '. .

,The deduction of marks due to penalty or adverse 'rem'arkS
}·.lIM~ ~ . .~.' .. ~ ~.~ _. ~-.~- ~-~ .

. '·shall be,done only 'once i.e. when an offlcer's -cese- cernes

up f~r con~ideration for promotion to the next"hlgher grade.

Once the officer has been promoted to the higher grade no

:subsequent deduction as mentioned at (I), (ii) & (iii) above

-shallbe made for next successive higher promotion.

Example No. 1
An officer Is being considered for promotion to BPS-19. He
was awarded a minor penalty in BPS-lB. Deduction of 3

marks shall be made from his total quantification whenever

his case comes for promotion to BPS-19. Till such time that

he is promoted to the next grade (t.e. BPS-19 In this case)

his overall quantification shall worked out with deduction of

3 marks.

Example No. 2
The same officer is now being considered for promotion to

BPS-20. He was awarded minor penalty In BPS-lB.-and was

subseque'!tly promoted to BPS-19. While calculating his

quantification for promotion to BPS-19, deduction of 3

marks was made from his total q.uantiflcatlon. However, now

that the officer has been promoted to BP$-19·and Is being

considered for promotion to BPS-20 no deduction shall be

made from his total quantification.

"

I
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I •

Exemption from Training

Subject to clause(e) of sub-rule (3) of rule 18, if an officer is exempted
from one or: both trainings on the basis of either belonging to a

" specialist cadre or on attaining a certain age as given In rule 21 of
these rules" his training score for the respective training or trainings
shall be-placedat the disposalof PSB-Ior PSB-:I,as the casemay be.

Endorsement of Quantification Score

To maintaining 100% accuracy In the process of quantlflcation of the

PERs;following processshall be adopted:

a) the quantification sheet shall be signed by the official designated

to do so, besides its countersignature by a responsible

supervising officers; and

b) t~at any Incorrect quantification Identified during the course of

Inspection or re-verlfication shall be treated as an act of

Inefficiency and misconduct punishable under the ·Sindh Civil

Servants (Efficiency and.Discipline) Rules, 1973 besides liability

under the.criminal law.

•

•



.".SCHEDULE - IV
'(See rule 18(3) (c)]

CONFJDENTlAL

.. -::1.5

primarily on the

·1.5
relations

TOTAL. MARKS

Overall Category _
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SCHEDULE-V
[See rule 20)]

Eyaluation of reports frgm the training Institutions sball be
Worke$1out as unde!";

a) It shall be on the basis of grade and percentage already awarded

by the National School of Public Policy (National Management

College and Senior Management Wing), its allied training

institutions, NS&W Course at NDU& other training institutions

where such courses are conducted as provided in their reports;

b) in respect of reports of former Pakistan Administrative Staff

College and former NIPAs where no such percentage has been

awarded, points shall be worked out on the basis of weighted

average of the percentage range of grades followed by these

institutions as reflected in Table A below :-

TABLE A

Sr.# Category Range Weighted Points of Points of
-Average PASC@ NIPAs@

60%=09 40%=06

(1) (2) (3) (4) (5) (6)

1. A: Outstanding 91 to 100% 95.50% 8.595 5.730
2. B: Very Good 80 to 90% 85.00% 7.650 5.100
3. c: Good 66 to 79% 72.50% 6.525 - 4.350
4. D: Average 50 to 65% 57.50% 5.130 -3.420
5. E: BelowAverage 35 to 49% 42:.00% 3.780 t.520

c) grades from National Defence University shall be computed

according to the weighted average based on the grading key for

the range provided by the NDU as reflected in Table B below :_
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TABLE B

St. 'Ca~eg'ory Range ,W,~ighted .Points @ Points @

# -c, ,'Aver:age '.60%.~.O9 40Ofo-06
(1).-

_.

(~) (3) -, -(4) (5j
"

r- .-
1.' bt\ .

..' '.~'

<?ltJtstanding 76-'100% "'88.00%' ~7::920 5.280
, ':' . -':-',

i2. " B':Plus Very 'Good 66-75.99% 71.00% 6,.390 4.260.
A ~ _. . ,

3. B-High Good 61-65.99% 63.50% 5.715 3.810 I
-

4.. 8-Average Average 56-60.99% 58.50% 5.265 3.510
,

5. alI,B!.Low 1"BelowAverage 51-55.99% 5·3.50% 4.815 3.210
-- - .

6. B-Minus Below Average 46-50.99% 48.50% A.365 2.910

7. C Below Average 40-45.99% 43.00% 3.870 2.580
- ,

8. F Below Average 35-39.99% 37.50% -3.375 2.250
r

d) subsequent to introduction of ratlcnaltzed grading system by NDU

with that of' NMC grades with effect from the National Security-

arid War Course (NSWC) 201.2-13, the rationalized result

(percentage) awarded by the NDU shall be taken for

quantification of the training evaluation,reports (TERs) in respect

of lhe officers who undergo NSWC-'at N'DU, provided that the

, previous system of quantifying the T~Rs on the basis of weighted

average grading' as tabulated in c1ause(c) above shall continue in

respect of such officers who attend mandatory training at NDU

prior to NSWC2012-13.
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SCHEDULE - VI

[See rule 24]

Gujdelin~s for Administrative Departments and Responsibilities

of Departmental Representative

1) The Administrative Departments shall submit their cases of

promotion for placing before PSB-I, PSB-II or DPCon following

prescribed forms, specimen of which are given at annexures :-

(i)
eii)
'(iii)
(Iv)
(v)

Proposal form (CP-I)
Panel form (CP-H)
Synopsis form (CP-III)
Seniority form (CP-IV)
Quantification form (CP-V)

Annexure-I
Annexure-II
Annexure-III
Annexure- IV
Annexure-V

2) The Administrative Departments shall ensure that documents

'related to the proposals for promotion are prepared with utmost

care so that the information submitted to the PSB-I, PSB-IIand

DPCconcerned is complete and accurate in all respects and shall

also ensure that :-

i. Proposal form is signed by the Secretary/Additional

Secretary Incharge of the Administrative Department.

ii. Complete recruitment rules are furnished.

'iii. ICP Charts/PER dossiers are complete. Explanation about

the missing reports is available In the dossier and all

columns have been accurately filled in the synopsis form.

iv. Full particular of officers are furnished in the seniority list

which is final after Circulation, un-disputed, complete and

duly authenticated.

v. Quantification of PER grading is correct and quantification

form is enclosed in respect of each officer on the panel.

vi. Number of clear vacancies is indicated.

vii. Training status of the officers on the panel"is indicated and

training reports are enclosed in respect of each cftlcer on

the panel.

3) The departmental representatives who attend the meetings of the

PSB-I, PSB-IIand DPe shall apprise the PSB-I, PSB-II and DPC

whether or not any departmental proceeding or

investigations/trial by NAB, AA, E&ACEetc. are pending a-gain~t

the government servants whose cases are being considered by

_the PSB-I, PSB-II and ope.
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4) Any benefit derived by any person In pursuance 'of a judgment,

conviction or sentence passed under section 31A of the National

Accountability Ordinance, 1999 declared by the Supreme Court as

void ab-initio, shall not hold the field.

5) While forwarding proposals for consideration of PSB-I, PSB-II and

DPC the Administrative Departments shall provide the' following

additional details and certificates, namely :_

a) details of-penalties, jf any, awarded to the officers on the

panel during their entire career (BSP-17 and above);

b) details of punishments under any criminal laws including

National Accountability Ordinance, 1999, if any, awarded to

the officers on the panel during their entire career (BPS-17
and above);

c) certificate to the effect that none of the officers on the

panel derived any benefit in pursuance of National

Reconciliation Ordinance, ,2007 (NRO) in the entire career

(BPS-17 and above) within the 'meaning of the Supreme

Court of Pakistan judgment dated 16.12.2009·on NRO; and

d) certificate to the effect that no punishment has been

awarded to any of the officers on the panel under any

criminal law, including National Accountability Ordinance,

1999 in his entire career (BPS-17 and above).
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Annex-I

PROPOSAL FORM (ep-Il
Department
1. Name of the post(s) to be filled in by

promotion

Basic Pay Scale and the Service/Cadre

2. Total sanctioned strength of the cadre Direct Promotion Transfer

(a) Percentag'e of share

(b) Number of posts allocated to each

category ,I
,

(c) Present occupancy position. List of officers

to be attached
(d) Number of vacant post(s) in each category

(e) Whether any roster is being maintained
for allocation to each category? If so, copy

to be enclosed
(f) How the post(s) under promotion quota I

fell vacant and since when? In case of
more details seQarate papers be enclosed

(9) Whether to be promoted on regular basis

or for . a . limited period due to

deputation/long leave etc. I

3.(a) Recruitment Rules framed or not. If so,

copy to be attached.

(b) In the absence of Recruitment Rules

whether the method of recruitment got

approved by the SGA&CD. If so, copy to
be attached

(c) Person(s) eligible for promotion against

vacant post(s)

(d) Prescribed length of service/experience for ,

promotion

(e) Prescribed Qualification if any

(f) Mandatory Training/Course, if any

(g) Minimum requiredqualification

4. Seniority list(s) duly verified to be

attached

5. Panel of eligible officer(s) duly signed by a

responsible officer to be prepared on the

prescribed form

6. Number of PERs/ICP Charts

7. Certificate that the officers Included in the

panel are eligible in all respect and

possess the required length of service
required for promotion

8. Certificate that no disclpunarv action
under Sindh ClvllServants (E&D) Rules,
1973 and/or proceeding on criminal

charges In the court of law is pending

~ against any officer including In the panel.
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Annex-II
PANELPROFORMA (Ce-:-:;')J':.)~{P~OVlNCIAl SELECTION BOARD-I

FOR PROMOTION 'T;;_j}~.ii-21 POnSIN------DEPARTMENT D
"tJ\~ <i;;~. c:d-rnm-yyyyy) .

In respect of .. • _"'Jmel No. _

Domiclle t::~

Educational Qualification
,.-'"' ...... ~
! ""
I 'r. ac·
L_

SERVICE PARTICULARS

Date of Date of ~r!i'=' _.':
joining Present scare- o
SERVICE BPS-20 I -

I
,

------- I
IMPORTANT AP'PO:;;·· t -

--
1.

- --~
oJ.

,,----~--
5.

---
Penalties/ Adverse Remarkb

,

J1f..9~'ll
Training Courses (ctr:"1

mandatory TraIning)
Gi'ading of mandatory t!""~~l:-:":.-;

NUM£H'::~ {(:

Basic Out- I Verv ! ::?'

Scale standing I I

'3..;0'

_,---- ,---, --
BPS-18119 _.- -
~:-20 -,---
Total _.._J_

Awaited Reports (PEhoq
--
I
-,

E-

~eqL;ired Threshold I

!
'.
T 4>. rl------

7!~,---_j_--
~,!' '- "

Promoted

__1-

~~by: ------ -- .

_ ..
ISen. No.'.~p :C2dre:

--
,,, .::tf ~kth Date of Superannuation
--
m , I'YYY dd-mm-yyyy

-':anQth of servicer4 Eligibility for~i!l

I:. ~.Ranks ToeaI In Present consideration

SC2le
1

""'-4s: !' lr ~.' '.

- I

r- :I
1

,:':;L,[; :::NTHE PRESENT RANK/POST

I 2.. I,-- L----~------------------,----------1.
i 4.

--'---t- --~------,----------------------~
I 6. 1

I

I
....__. !

I
--,

• .;t. 1

i
- _.-l-

• _1:: i ~MC :

_ i SMC:
i:;_:S iN SPS-19 &. BPS-2.0

'od IA.veragel Below I Cumulative I Adverse
f. P . d f PERs R rt/Rweraqe I enG 0 epo e

1 (in month) marks-_ I '
I I

--I~

I\

~"t';.Ional!nformation (if any)

-

·"-iC.l~NCY INDEX
"\

I Marks awardad by TOTAL_,
~_-:'<'!po:1:s I PSB-I

I
.m·.andations of PSB-I

--- ~eferr~d I superseded

- ' I

___ Checked by : _
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PANEL PROFORMA (CP-lJl _:_ _'.-t¥I~CIAt SELECTION BOA"~D-I

FOR PROMOTION TO BP5- • _·.-· _7£ IN --------DEPARTMENT

(AS .or. dd-"" = "yyyy)

In respect of Perso...,~~:p.'Q. _

~~~------------~~~---~-------------~~--~~~Domicile________ Senrh.1,.9,r.;~,;tJ-e: 1 Sen. No.

Educational Qualification Date of Su~rannuation

aa-mm-vvvv
SERVICE PARTICULARS
Date of Date of Promotion r.;~ 'i-en_g_th of Service Eligibility for
joining Present Lower Rar.!-'.5 ; lotal In Present consideration
SERVICE Scale- BPS-Ii) BPS ::':-1 Scale

BPS-19 If-------+-~=-=::.;:::_-+------+------1r----t------+--------;
f---~~~~~~~~~~~=~.~~~~~~==~~~~77.~==-~

IMPORTANT APPOINTMENTS tmt.p INi THE PRESENT RANKLPOST

1. ! 2'13. ; 4

5. ~ 5.
7. 8. I

9. ---ITO._!
I-:E~x-'-t..J..ra--=o-rd"7.l:-n-a-rv:-Le-a-v-e---;-=(E-=o-:-L-;-)~(If-a-n-y'-:--)----

\

Deputation with international
organlzatlon(if any)
Penalties/ Adverse Remarks In BPS-1S-Clfa.:.-u.: --I

Training Courses (other than mandatory (101nlny1j

Grading of mandatory trainings at I ~CMC ;
!~S~~~~C~:------------------~

Number of PE:Rs ~n 5iPG-17/188s. BPS-19

BPS-19 J i

Good I p.ve;cge i Below
I ! Average
I

Basic Out- Very
Scale standing Good

Cumulative Adverse
Period of PERs Report/R
_fin month) emarks

BPS-17 I!
r.B~P~S~-1~8~-----;----~---J------fi------r--------+----~

Total I 1
!---=-A::..:w::..:a::..:l~te=.;d::...:cR::::e:..::..::plo:.::..rts=_-(.s..:P:....:E=.:R~S~;)L4_~A::::d:.::d::-:it=iO=.'~~_~lirorQrmation (if any)

Er-flCIENC~! INDEXr-~~:---=-=~~~~.-~~~~~
Required Threshold Score of PERl;+ \ r'larks awarded by TOTAL

Training Repor:~ i PSB-I

70 1
\ Q.ecommen~atic'-'S of PSB-l \

\ ~romoted ':'c{erred \ Su\)erseded \

\L- ~\ ~~~--_\~----------~\
Pre\)ared 'o'{ : _ __ Checked b'{ ~ __



fANeL PRQfQRMA lep-I1) EOR PSoy'INc;XAL SELECTION BOARD ..XI
FOR PROMOTION TO BPS~19 20STS IN--M----DEPARTMENT

I

_j
.- ~

NAME SERV~.Ct:;' I !)OMtCILE PRESENT DATE OF
CAOR~ I SCALE aiRTH--,-

'dd-mm-vyvvI BPS-iS

EDUCATIONAL QUALIfICATION:

DATE OF JOINING SERVICE I LENGTH OF SERVICE IN PRESENT I
' SERVIC~ I CADRE

I) In other Service/Cadre lei) In BPS-17 --Months--- Years

ifH) In present Cadre in BPS-17
-. I(ii) In BPS-1S --Months---Years

(iii) Date of Promotion in BPS-1S I(lii) Total Service I---tvionths--- Years

I(iV) EOLin BPS_ --Months---Years

I:_ v) Net Service --Months---Years
__L__

IMPORTANT APPOINTMENTS HEl.D :tN "HE BPS-17/i8 RANK/POST
,

l
--

- I

1
PENALTIES IMPOSED UNDER E!"D RULES (IF ANY)

GRADING OF MCMC

GRADING I QUANTIFICATION arc: rP~Rs IN BPS-iS

-
Basic Outstanding VerylGood! Average Below Adverse Report/
Scale Good I ! Average Remarks

BPS-1S
~- ,

1

- IAcciditioriai Information (if any)Awaited Reports (PERs)
,
I,

EFF!CIENCY INDEX

Required Threshold Score of PERs+ : raining

I
Marks awarded by Total

Reports PSB-II
60 I

RECOMMENOAl'KON OF PSB-II

Promoted Deier}-..acl Superseded

f1~.t : ------.~---- --- Checked by : _



PANEL PROFORMA (ep-Ii)

CONFIDENTIAL

FOR PROMOTION TO BS-!.J.

Seniority Noo __

NAME SERVICE/GROYP

As ondd-mm-yyyy

O..!..~aCIU: DATE OF10INING OF

SERVICE

--------------------- -_ ...._ ......_ ..--... ------ .....---------------.---
r-----~~~~------------ ' ~
DATE OF BIRTH I p~Tg OF SUPERANNUATION

dd-mm-yyyy - - - - --- Idd-mm-vyyy
i

EDUCATIONAL QUALIfIer-Tic '.

Q_UANTIF:_f.t ,"CORe: OF PERs

Conditions of Eligibmty

length of Service............ . Required (5 years)

CSTP & Departmental i:Xi2iTdG3~lUllS....... Required to be cleared
Probationary Period...... . Need to be terminated
Minimum Threshold...................... . 50 Marks

EOl availed during service .. ..

If on deputatlon/tra:ning abroad: Pl'riod thereof _ ..

Penalties imposed under EKe:Rul?~ if any : ..

Postingsheld:

...........................................
........................................... . .
.............................................

.. * .

.............................................
Note:

••• » •• C.
O

••
II

C ••••••••••••• WiU" •• Ii""'" "",." I •••

••••••••••••••••••••••••• , •• * .
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SYNOPSIS ~)F>~i!R5rep-III)
Annex-fiX

Nameof the officer: Mr ......................•..
Serv:eC!t/eadi"I2 .

Seniority No .

Educational QuaUfication: ...............................................................................................

I !NTEGRITY
I

I
I

\ P~N PlCTURE
!

4.

Year Posting Overall

Grading

f I

\

I

I
I

Page 33 of 38

-sa-
Counter Signing .

Officer

Fitness of L Pen~;cture

Promotion I Rs~:=>rtingofficer Coun~ersigning

I (-~'v;thNameand officer (with

I 3)~slgnation) Name and

I Designation)
i

1. 2. 3. T--.-:--_~s.:_. -:-:-:::=---r- .;;...6. ..,
I---'~-t--=..;---t-----;-------:I;-;P;:;-;~R~O~MANCE

I

I

i

I
: SP;;C!Al

I ;,_rTrfUDE/AREA

1 OF PROfESSIONAl.
i C;XFERTI5E,.
I

IT~AINING JU'lD

'I Dl:VElOPMENT
~EEOS

. I
Sd/-

Reporting Officer
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Annex-IV

S~Nr.YRITY LIST (CP-!V)

(1) (2) (3)

i

(4) 1 (5) (8) (9)(6} (7)

1

Signature : __

Designatlon

Date : _
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Annex-V

For Promotion to B5-21

PER GRADING & QUANTIFICATION FORM (CP-V)

Name :.......................... Serv!ce/Cadre/BPS .

Date of Birth : dd-mm-yyyyy

Seniority No .

Year Post held Department Pe:riod of PER'S Fitness for Score
PER Assessment Promotion

From To By By
RO CO

PreviousScale (BS-18)
-T

,

I

Aggregate Score =
PreviousScale (BS-19)

I

I
I

r
!,

Aggregate Score =
PresentScale (85-20)

-
I

-~

.i.
Aggregate Score =

CAlCULA"{ION OF SCORE
A:PERs Basic Scale " Aggregate Weightage
Quantified I Score Factor
Score: 60:40 Present Scale 0.42
@70% ~p-r-e-v·~io~us--s-ca--le--4-----------4-----0-.2-8----~--------~

Additions (if any)

Points
Obtained

Deletions (if any)

Total:

B:Training NMC/NDU 0.09
@lS% rS~M~C----------;-----------4-----0-.0~6~---r--------~

Total: 85% Total: (A+B)
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For Promotion to 85-20

PER GRADING;" QuANT:1i:ir1:CATION fORM (CP-V)

Name :..... lI•• a •••••••••• II." •••• Servicefr..aflr~/BPS ••••......• Seniority No..•.•.•

Date of Birth : dd-mm-yyyyy

I Year

I-r-----r--' I ! I I I
~---+------~---------i~~----+----+---~---~I--+---~,

1 I I
I I! !

~----+-------~-----------r---~---~------~----~--------~,--~
1 I 1 I

~ ~ ~ l I~__~!L-__~L- __ ~ ~ __ ~ ~1
l- -A~greaate Score = I
~-:esent Scale BS-19) _-,-- --,-_ I

~~~------+-----

!
f.-----l--------t-.---------+-----j---l------t-.----+----------!------i

;

,
~----+--------~---------+---+--.--~----~---+----------+---~

.J;.';~re ate Score =-----------.---~~~~~~~----------------~

CALCULATI.p~ OF SCORE

Basic Scale I Aggregate Wefghtage \ Points

_....L Score Factor Obtained

sent Scale ! 0.42
;

-___,_ I

I
vleus scate i 0.28

I

i I
I

ditions (if any) ! I
tetions (if any) ! I
tal:

I ,
I

--- j

PERs
Quantified
Score: 60:40 Pre
@70% Pre

~
De

To

B: Training SMC 0.09
@lS%l--------·-------t---·------;-------t---·--

MCMC 1 0.06

II---=--==---+j - .-----:. ._~--,--_.~~~~~~:;;;:;:::~:::;:::~~~~~~~~~~=To~~!;??~ _ ___. TotaB; (A+B)



For Promotion to BS-19

PER GRADING 0. OUANTIflCATION FORM (CP-V)

Name :........................... $er1!fca/Cadre/BPS •••3 •••••••

Date of Birth : dd-mm-yyyyy

Seniority No .

Year Post held Departmen~ I Period of PER'S Fitness for Score
:__PER Assessment PromotioniFrom To 8y By

RO CO

Previous Scale (85-17)

!
1
1
!

I
i - ._-

Aggregate SCOre =
Present Scale (BS-t8)

!
L

-

__ _l____
Aggregate Score =

CALCULATION OF SCORE
..

A: PERs Basic Scale IAggregate Welghtage Points
Quantified Score Factor Obtained
Score: 60:40 Present seate I 0.42
@700f0

I

Previou"l Sca~~ ! 0.28
. 1

Additions (if any) I
Deletions (if eny) I
Total:

B: Training MCMC 0.15
@15%

Total: 850/0 Total :_1A+BJ_
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For Promotion to B5-18

PER GRADING & QUANTlf.(CADON FORM CCp-Vr

Name : t. Servicel Cadre/6PS . Seniority .No.......

Date of Birth : dd-mm,yyyyy

I
Year Post Department Period of! PER'S Fitness' for Score

held , PER ~~essmen~ Promotion

From I To ! By By

I i ;:to co
Present Scale 85-17)

I i
I

I

t

I --

!

I--

!
I ,

-
Aggi'~ate SCore =

, CALCULA TIO~ OF SCOR.E

PERs I Basic Scale IAggregat~ Weightage Points
Quantlfled I ! Score Factor Obtained
Score: pr~sent Scale I 1.00
@1000f0

Additions (if any) II

Deletions (if any) T,
Total: I

Total :100% Total:
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