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PREFACE

The pages that follow contain thae Sindh Civil Servants Promotion
(BPS-18 to BPS-21) Rules, 2022,

The previous document of promotion pollcy was formulated by the
Establishment Division, Govemnment of Pakistan In the year 2007, which was
adopted, along-with subsequent amendments as made from time to time, by the
Government of Sindh.

As @ service reforms Initlative, the Establishment Division, Govemment of
Pakistan in the year 2019 formulated and notified a detailed and comprehensive
"Civil Servants Promotion (BS-18 to 21) Rules”, after repealing the promotion
policy, 2007,

The Government of Sindh has taken active steps to prepare its own
pramotion rules for promotion of its officers In BPS-18 and above. Accordingly, the
Regulation Wing of SGARCD, Government of Sindh after a consultative process
formulated and drafted “ The Sindh Civil Servants Promotion (BPS-18 to 21)
Rules, 2022° which were duly approved by Sindh Cabinet.

Mr. Riaz Hussain Soomro, Secretary (I&C), SGARCD Mr. Saleem Ahmed
Siddiqui, Additional Secretary  (Regulation), M™r. Mubhammad  Yousuf,
Deputy Secretary (Regulation), Mr. Musaddique Memon, Sectlon Officer
(Regulation-I) were the key officers involved In the whole exercise and need to be
acknowledged for thelr efforts in bringing about these rules in the present
published form, -

Contribution of Mr. Fayaz Ahmed Jatol, Principal Secretary to Chief Minister,
Sindh, Mr. Abdul Rahim Shaikh, Secretary to Chief Minister, Sindh, Mr. Muhammad
Saleem Rajput, Secretary (Services) and Mr. Ghulam All Brahamani, Additional
Secretary (Services-I), SGARCD in formulation of these rules is also appreciated. A
word of appreciation for Mr. All Ahmed Balouch, Secretary, Law and Mr, Shafquat
All Larik, Section Officer Law Department, who vetted this document, s also due.

(DR. MUH HAIL RAJPUT)
CHIEF SECREARY SINDH




GOVERNMENT OF SINDH
SERVICES, GENERAL ADMINISTRATION
% COORDINATION DEAPRTMENT
(REGULATION WING)

Karachi, dated 19* March 2022

NOTIFICATION

Mo. SORI(SGARCD)II-62/82/2021: In exercise of the powers
conferred bysub-section (1) of section 260f the Sindh Civil Servants

Act, 1973 (XIV of 1973),the Government of Sindh are pleased to make
following rules, namealy:-

1. Short title, application and commencement.— (1) These rules

may be called the Sindh Clvil Servants Promotion (BPS-18 to BPS-21)
Rules, 2022,

(2) These rules shall apply for promotion of Civil Servantsto all
posts In Basic Pay Scales 18 to 21 for the time belng reserved for
promotion in thelr respective services or cadres.

(3} These rules shall come Into force at once.

2. Definitions.-{1) In these rules, unless there is anything
repugnant in the subject or context -

a) “Act” means the Sindh Civil Servants Act, 1973 (XIV of 1973);

b) “actualization” means assumption of charge of the higher post
upon promotion:

c) Tappeinting authority”™ shall have the same meaning as
assigned thersto In clause (a) of rule 2 of the Sindh Civil
Servants (Appointment, Promotion and Transfer) Rules, 1974;

d) "cvil servant” means a person as defined in clause (b) of
section 2 of the Act:

e) “consideration for promotion” means consideration of a civil
servant for promotion by the PSB-1, PSB-I1 or respective DPC,
irrespective of the recommendations made by such PSB-I,
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o) “Schedule” maans tha Schedule to these rules: and

p) T"supersession” means the decision of the appointing authority
on the recommendations of the PSB-I, PSB-1I or DPFC, as the
case may be, to supersede an officer for promotion to a higher
basic pay scale or post on a particular occasion.

{2) All other words and expressions used but not defined in these rules
shall, unless the context otherwise requires, have the same meanings
assigned thereto in the Constitution of the Islamic Republic of Pakistan,

the Sindh Civil Servants Act, 1973 (XIV of 1973) and rules made
thersunder,

3. Composition of PSB-I, PSB-II and DPC.- (1) The constitution
of PSB-1 and PSB-II shall be notified, In accordance with rule 6-A of
Sindh Civil Servants (Appointment, Promotion and Transfer) Rules

1974, by the Services, General Administraion & Coordination
Department with the approval of the Chief Minister Sindh.

(2) The Departmental Premotion Committees (DPCs) shall be
constituted In accordance withsub-rules(2) and(3) of rule 5 of the Sindh
Civil Servants (Appointment, Fromotion and Transfer) Rules, 1974,

{3) The meeting In case of Provincial Selectlon Board-1 (PSB-I)
shall be held not less than an interval of three months and that of
Provinclal Selection Board-II (PSB-1I) and Departmenta! Promotion
Committees (DPCs) not less than an interval of one month.

4. Consideration by PSB-I, PSB-II and DPC.-(1) The PSE-I,
PSE-II or DPC, as the case may be, shall consider a civil servant for
promotion In order of seniority and In accordance with these rules or

the recruitment rules or the criteria specified for promotion to the
particular post.

(2) While making consideration under sub-rule (1), the PSB-I,

PSB-11 or DPC, as the case may be, shall follow the provisions of these
rules and guidelines set out In Schedute-1.

(3) Subject to availability of a post for the time being reserved for
promotlon, a civil servant shall be considered for promotion and after
such consideration, he shall be recommended for -

a) promotion; or
b) appointmenton acting charge basls; or
c) deferment; or

d) supersession.
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(4) Subject to rule 8-A of Sindh Civil Servants {(Appointment,
Promotion and Transfer) Rules, 1974, the consideration as well as
recommendations of a cvil servant for acting charge appointment shall

be made in accordance with the manner of consideratlon of a dvil
servant for promotion.

5. Approval of recommendations by the appointing
authority.~(1) The recommendations made by the P5B-1, PSB-II or

DPC shall have no effect uniess approved by the appointing authority
concarned.

{2) In case a clvil servant is recommended for promotion by
the PSB-1, PSB-II or DPC conditionally and such recommendations have
been approved by the appointing authority, the promotion of such a
civil servant shall be notified after the reguired conditions are fulfilled;

Provided that a civii servant may be recommended by
PSB-I, PSB-II and DPC concerned for promotion
conditionally againsc the future wacancies [n his/her
service/cadra falling within a period of six manths.

(3) The appointing authority shall have the powers to approve

or reject or remand back the recommendations of the PSB-I, PSE-II or
DPC.

(4) In case of rejection or remand back of any particular

recommendations, the appointing authority shall record reascns for
doing so0.

(5) Recommendstions of the PSB-1, PSB-I1 or DPC duly
approved by the appointing authorityif not actualizedshall lapse after
one year reckoned from the date of such approval by the appointing
authority and such cases shall require re-submission for consideration
by the PSB-1, PSB-1I or DPC concerned; provided that the delay In such
actualization is attributable to the officer recommended for promation.

6. Eligibility criteria for consideration for promotion.-(1) The

minimum criteria for consideration of promotion of civil servant to
various posts shall be -

a) fulfiliment of length of service for promotion to any particular

post or basic pay scale or grade that has been separately
specifled:

Provided that the conditions, made by the
Government as reproduced in Schedule-II,
shaill apply whife calewiating the fen af
service of the civll servant for histher
promotion;
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{4) Subject to rule 8-A of Sindh Civll Servants (Appointment,
Promotion and Transfer) Rulas, 1974, the conslderstion as well as
recormmendatians of a elvil servant for acting charge appointment shall
be made In sccordance with the manner of consideration of a civil
servant for promation.

5. Approval of recommendations by the appointing
authority.-{1) The recommendations made by the PSB-1, PSB-TI ar

DPC shall have no effect unless approved by the appointing autharity
concerned.

{(2) 1In cass a civil servant ks recommended for promotion by
the PSE-I1, PSB-1I or DPC conditionaily and such recommendations have
been approved by the appointing authority, the promotion af such a
civil servant shall be notified after the required conditions are fulfilled;

Provided that a civil servant may be recommended by
PSB-I, PS5B-II and DPC concerned for promotion:
conditionally against the future vacancles [n his/her
service/cadra falling within a period of six months,

(3} The appointing authority shall have the powers o approve

ar reject or ramand back the recommendations of the PSB-1, PSB-II or
DeC,

{#4) In cese of rejection or remand back of any particular

recommendations, the appointing authority shall record reasons for
doing so.

(5] Recommendations of tha PSE-I, P5B-I1 or DPC duly
approved by the appointing authorityil not actualizedshall lapse sfter
ane year reckoned from the date of such approval by the appointing
autharity and such cages shall require re-submission for consideration
by the PSB-I, PSB-1I or DPC concerned; provided that the daelay in such
actualization is attributable to the officer recommended for promotion.

6. Eligibility criteria for consideration for promotion.-(1) The
minimum oriteria for conslderstion of promotion of civil servant to
various posts shall be -

a) fulfiliment of length of service for promotion to any particular

post or basic pay scale or grade that has been separately
specified:

Provided that the condibions, made by the
Govenment as reproduced ln Schedule-II,
shall apply while calculating the length of
service of the civil servant for Risfher
pramobion;
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b) satisfactory completion of mandatory training;

c) possession of Qualficastion ond experience esnd othar
conditions as prescribed In the relevant recrultment rules, If
notified separately;

 d) fulfiliment of mandatory conditions of the rotation policy so
: specified for any service or cadre;

e) fulfiliment of poilcy for fleld pasting, if so specified for any
service or cadre; and

f) fulfilment of other terms and conditions for the time belng In
force.

{2} The minimum criteria under sub-rula (1) In no way shall
vest the right whatsoever for promotion to a partcular post.

7. Conditions for deferment.-On consideration for promotion In
order of senlority, a clvil servant shall be recommended for deferment,
|f -

a) the officer does not meet the ailgibility criteria as contained In
3 rule & of these rules ;

b) the officer has not submitted Part-I1 and Part-I1 of his/her
form of the Performance Evaluation Report{PER) to hisfher
reporting officer;

c) the PSB-1, PSB-II nrwcmnﬁdmmntuwlmrlmrdﬂm
officer Is lnmmplnh In any aspect;

d) the PSB-1,PSB-1I1 or DPC wants to further watch performance
of the officer for any reason to be recorded in writing:

Provided that period of performance to be watched
under this clause shali not exceed twelve months;

e) disciplinary or departmental proceedings are pending agalnst
the civil servant:

Provided that this clause shall not be applicable in
cases, where on the date of consideration of the civil
sarvant for promotion, such proceedings are pending
for more than a yesr and the delay has not been

caused by any reason attributable to the officer;
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f) the dvil servant Is for o pericd of not less than one year on
deputation to a forolgn government or intemational agency
Iespective of whethar it |5 located abroad or within the
country:

Providad that this clause shall not be applicable to
those civil servants who have been appointed or
nominated for deputalion (o internatfonal organizations
egainst neserved and specified posts, as defined In the
redevant rmwles and ane representing  Govermment of
Pakistan or Governmant of Singly thereln, as the case
Mmay e

g) the chvil servant |z availing ex-Pakistan leave Including extra
ordinary ledve or study leove as wall as similar leave within
Pakistan for & perod of not less than one year;

h) the civll servants who have avaliad ex-Pakistan [eave
incduding extra-ordinary |esve or study leave as well as
similar lesve within Fakistan for a period of not less than one {

year and have not eamed ona full year PER on retumn from
such leave;

1) an Inquiry, Investigation, case or a I'lfl'lm:l is pending
~ against eny coivil servant in Enquires BAnt-Corruption
Establishment, Federal Investigetion Agency, National

Accountabliity Bureau or such other organization by whatever
namae called for:

Provided that thizs clause shall not be mﬂmbh in
such cases, whers oa the date of consideration of a
civil senant for promotion, the tota! perfod of
pendency comprising Inguiry, Investigation, case or
reference is more than two years and the delay has

mmumbpmym:mmm
officar; or

1} there I sny other reason to be recorded In wrltmghym:
F58-1, PSB-1I or DPC as the case may be.

8. Conditlonz for supersession.-A civil servant shall be
mmu for supersession, If -

. 8) he/she does not mest the requisite threshold for promation to

a particular post or grade in any particular serviceor post;
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b} subject to the provisions of rule 22 of these rules, he/she falis
thrice for any reason to attend the mandatory training; or

U g there |5 any other reassr which shall be racorded in writing
' by the PSB-1, PSB-II or DPC as the case may be.

9. Consideration of promotion in case seniority Is sub-judice.
(1) A civil servant whose senlority is sub-judice may be considered for
promotion subject to final outcome of the court case.

. (2) The promotion If approved under sub-rule (1) shall be
considered a temporary promotion and the juniors so prometed on the
bush of a sub-judice senlority shall be assigned senlority as per final

court orders and In case no vacancy remains available In the cadre, the

junior most shall be reverted to lower post or grade, as the case may
be. '

10. Conslderation of promotion of civil servants who were
deferred /superseded.— (1) A civil servant deferred, except under
clause (d) of rule 7 of these ruies, shall be considered for promotion

again after the reasonon the basis of which the deferment took place
ceases to exist,

(2) The civil servants faling In the category mentioned In
clauses (g) and (h) of rule 7 of these rules shall be considered for
prometion only on return to a cadre past and eaming at least one PER
for full year before consideration for promotion.

(3) The one full year PER referred In sub-rule {2) means a
report of twelve complete monthis inclusive of period spent on
- mandatm;r h-ginlng

. ided that If an officer has not earned PER for complete
Mfm months) and has earned anly part PER In
that year for reasons beyond his/her control, then his/her

_Eﬁeﬂfrﬂpmt,mrmepﬂﬁndafn‘eﬁduﬂcr eamed
"'whiqmnﬂr shall be taken Into account to complete the
'twelve months requirement for the purpose.
{(4) In a case where an officer has returned from deputation
- abroad or joined duty after avalling leave of one year or more but no
PER is due In the present grade, his/her overall PER grading for the
previous grade shall be counted, for the purpose of quantification In the
present grade:




Provided that only such cases shall be coversd under this
sub-rule whereln an officer after such relwm from
deputation abroad o leave has served within the cadme for
a8 period of one complets year reckoned from the date the
officer assumes duty sfter such return G the dats of
holding the mesting of the P5B-I, PSB-II or DPC, as the
case may be:

Provided further that In such cases a satisfactory special
report of the officer n present baslc pay scale shall
invarably be required but the same shall not be guantifed
uUnder any circumstances,

{(5) A dvil servant, onca superseded for promotion under rule 8

of these rules, shall be eligibie for reconsideration only after he/she
aams one more PER of ona full year.

ii. Consideration of promotion of civil servants who are on
deputation abroad.- (1) Promeotion of a civil servant on deputation to
an International agency or foreign government abroad or within the
country for a period not less than one year shall only be considered
aftar the officer resumas duty on hisfher cadre post.

{2} Beform conslderstion for promotion a cvil servant upon
his/her retum from deputation shall be required to eam PER for paeriod,
mantioned in column (2} of the table below In relation to perod of
deputation as mentioned in calumn (2) of that table, namely: -

TABLE

§.No, | Period of deputation Minimum period of PER |
(1) 2y [E3]
1. | One year Threa complete months

2. | Between one to thre: years | Six complete manths
3. | Abovae three years Twelve complete months

(3) In case the peried of deputation is less than one year, the
civll servant shall be considercd for promotion but the offfeer shall
sctualize his/her promotion on returm from such a deputation on the
cadre past,

(4) Cwil Servants who have besn appointed ar nominated for
deputation to intermationel crgenizations against reserved and specified
posts, as defined In the rolevant rules and are representing
Gevernment of Pakistan or Government of Sindh thersin, as the casa

may ba, shall be considered for promotion subject to fulfillment of
eligibllity criteris.
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12. Consideration of promotion of civil servants who are on
leave ={1) A civil sarvant having avalled or avalling ax-Pakistan leave
or leave within Pakistan Including exttra ordinary leave or study leave
shall be considered for promotion by the PSB-lIor PSB-II or concerned
DPC; providedthat such leave Iz less than one year. However, on
approval of recommendation of promaotion by the appointing authority,
the promotion shall be actualized on return from leave.

(2) A chvil sarvant having avafled or availing ex-Pakistan leave
or leave within Pakistan Including extra ordinary leave or study leave
for a period of not less than cne year shall be required to earn a PER
for one full year after the officer joins back:

Provided that the training perfod and the training evaluation
report (TER) shall also be Included for the purpose of
computation of twelve complete months period and evaluation:

Provided further that the full year shall start from the date the
officer joins back:

Provided further that civil servants availing scholarships after a
competitive process and through Technical Assistance Program
shall only be required to produce the evidence of successful

_ complation of the course and the provision of sub-rufe (2) of rule
12 shall not apply to such cases,

13. Reservation of vacancies.- In case of deferment of senlors,
particularly in small cadres, the PSB-I, PSB-II or the DPC may, as It
may deem fit, recommend to reserve a vacancy or vacancles for future
promotions In the cadre for reasons to be recorded in writing.

14, Promotion to various posts.- (1) The posts in BPS-19 to BPS-

21 shall be salection posts, while the posts in EPS-18 shall be non-
selectlon posts.

(2) For selection posts, PERs and TERs shall be given due
Importance as prescribed under these rules. Dossler and collective
judgment of the PSB-1 and PSE-1I shall zlso be taken Into account.

(3) Promotion from BPS5-17 to BPS-18 posts, shall be on
senlority-cum-fitness basis, bassd on PERs score, passing of the
departmental examination, successful completion of training courses,
as the case may be, If so prescribed.
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15. Specialist Cadres.- (1) The condition of mandatory tralning as
contained in dause (b} of sub rule (1) of the rule 6, shall not be strictly
applicable to civil servants belonging to speclalist cadres such as
doctors, engineers, teachers, professors, research scientists and
Incumbents of purely technical posts, for promotion within their own
lines of specialization under thelr respective service rules.

(2) In case of interpretation of this rule and to declare any
particular post or cadre as ‘specialist cadre’ for the purposs of
exemption of mandatory training, the SGABCD shall examine such
cases and decide the same as deemed appropriate.

16. Efficiency index for promotion, deferment and
supersession.- The minlmum threshold of marks for promaotion to
various baslic pay scaies,mentioned In column (2) of the table below,
shall be as mentioned in column (3) of that table, namely:-

TABLE
S.No. | Basic Pay Scale | Aggregate Marks of Efficiency Index
@ @ , @)
L BS-18 50
7, BS-10 | 60
3. BS-20 Ja
a. BS-21 75 |

17. Panel of officers per vacancy.—-(1) A panel consisting of a
minimum of two officers per vacancy shall be submitted for
consideration of tha PSB-1, PSB-1I or DPC depending on avallabifity of
the eligible officers In the cadre,

{2) The panel of officers under sub-rule (1) shall be in addition

to cases of officers superseded in previous meetings of the PSB-1, PSB-
I1 or DPC.

18. Quantification of PERs, tralning evaluation reports and
PSB-I, PSB-I1& DPC evaluation.=(1)For the purpose of consideration
by the PSB-I, PSB-I1 and DPC, the PERs shall be quantified In
accordance with the formuia as set out In Schedule-I11.

(2) For the purpose of promotion to BPS-18, the PERs shall
have the weightage of hundred percent.
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{3) For the purpose of promotion to the poests in BPS-19, BPS-

20 and BPS-21, the following quantification method shall be followed
namely:-

a) PERs in respect of two preceding BPS or the last fifteen
years whichever is more shall be quantifiad. If the service
of an officer in present and previous BPS Is less than fifteen
years then the deficlency shall be met by taking Into
account the PERs of next lower BPS, which shall be
‘bracketed with the PERs of preceding BPS. Quantification of

PERS relating to present and previous BPS will have ratio of
60%:40%:;

b) the marks.mentioned In column (3) of the table below shall
be allocated for quantification of PERs, tralning evaluation
report and PSB-1 & PSB-II evaluation as mentioned in
column (2) of that table namaly :-

TABLE
[S.No.| : Factor Marks
RRLEY) (2) (3)
1. | Quantification of PERs 70%
2. | Training Evaluation Reports (TERs) 15%
3. | Evaluation by PSB-1 and PSE-II 15%
Total 100%

) the objective assessment form as set out in Schedule-IV
~ shall be placed before the PSB-1 and PSB-II along with
. panel proforma of every officer for objective evaluation. The
- PsB-1 and PSB-II shall assess each officer on the panel on
‘the basis of parameters and attributes as glven In the
respective objective assessment form for promotion;

s LER L FE

. d)the PSB-I or PSB-II, as the case may be, shall apply Its
" collective judgment to determine the fitness for promotion
e W “to selection posts as per parameters given In the objective

& -t

assessment form and shall award marks to an officer and
place him in category A, B or C In accordance with the
classification given in the following table, namealy :-
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TASLE
Catagory Marks
(1) (2)
A 11 to 15
B b | 06 to 10
e T 01 to 05

8) In such cases whereby 3 vl servant, belonglng to a
specialist cadre, was not required to undergo mandatory
training, welghtage of PERS shall be 70% and marks out af
300 shall be awarded by the PSB-1 and PSB-II; and

L f) In case, a clvil servant has been appolnted in the cadre in
| the present scale, his/her PERS of the present scale shall be

given the total weightage assigned to the PERs In the table
under clause (b) above.

19, Tralnings.-Except civil servants belonging to speciallst cadres 85
contained at rule 15 of these rules, every Civil Servant shall
successfully undergo the mandatory trainings mentoned in column (3}
of tha table below for promotion te next higher BFS as mentioned In

that table namely i-
1
ﬁnn. 'For Promotion from Name of Course 1
(1) () ik @)

T TBPE-18 o BPS-10 | Mid-Career Managemant Colrse {MCMC)
3. | BPS-19 to BPS-20 | Senlor Management Course (SMC)

! 3 TBPS-20 to BP5-21 | Mational Management Course (NMC)/Nationai
l cecurity and War Course (NSWC) at NDU |

20, Training evaluation reports.—A total fifteen marks shall be

allocated to the last two tralning evaluation reports (09 marks @60%

11 for the tralning In the present scale and 06 marks @40% In the

1 previcus scale). In case of promeotion to BPS-19 there Is only one

training, hence caiculation shall be made out of 15 marks. Evaluation of

T reports from the training Institutions shall be worked out as set out in
|

Schedula-V.

i 21. Exemption from mandatory tralning.—~Subject to provisions of
dause {b) of rule 8, an officer who Is likely to retire within two years

from sarvice on attalning the age of superannuation shall be exempted
from the mandatory tralning.
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(1)Theadministrative departments concerned may make a request for
deferment from tralning of a clvil servant only once.

(2) Any relaxation of sub-rule (1) shall require specific approval
of the Chief Minister, Sindh.

23. Communication of reasons of deferment & supersession.—
‘The civil servants deferred or superseded shall, Immediately after the
recommendations of the PSBE-I, PSB-II and DPC have been approved by

the respective appolnting authority, invariably, be Iriformed about the
reasons of their deferments and supersessions.

24. Responsibilities of the Departmental Representative.-
While forwarding proposals for consideration of PSB-1 and PSB-I1 and
DPC the Administrative Departments shall follow the guidelines set out
in Schadule-\V1.

25 Repeal.~The policy Instruction including promotion policy Issued
I:nr ‘the Establishment Division and subsequently adopted by
Government of Sindh from time to time and all other policy Instructions
related to promotion of civil servants in BPS-18, BP5-19, BPS-20 and
BPS-21, in so far as Inconsistent to these rules, are hereby repealed.

MUMTAZ ALI SHAH
CHIEF SECRETARY SINDH

No. SORI{SGARCD)II-62/82/2021 Karachi,dated 19*" March, 2022

A copy is forwarded to the Superintendent, Sindh Government
Printing Press, Karachi with a request to publish the same In the next
issue of the Sindh Govemment Gazette and supply 300 coples thersof

to this Department. “‘Jj,

(MUSADDIQUE MEMON)
SECTIOMN OFFICER (REGULATION-I)
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A copy Is forwardec for Information and necessary action

1

[ pi pn A GO S TR B i
a =]

—
fal

The Secretary, Establishment Division, Cablnet Secretariat,
Government of Pakistzn, Islamabad,
The Chief Secretaries, Covernment of the Punjab/KPK/Balouchistan,

The Chalrman, Planning & Development Board, Govermnment of
Sindh, Karachi.

The Senlor Member, Board of Revenue, Sindh, Hyderabad.,

The Additional Chlef Secretaries (all), Government of Sindh, Karachi,
The Principal Secretary to Governer Sindh.

The Principal Sacretary to Chiel Minister, Sindh.

The Registrar, High Court of Sindh, Karachl.

The Advocata General/Prosecutor General Sindh, Karachl.

The Administrativa Secretaries (All) Government of Sindh,

The Secretary (GA), SGAACD, Government of Sindh with reference
to his letter Mo, SO-VI(SGARCD/7(337)/2022 dated 09.03.2022.

The Secretary (Services), SGARCD, Government of Sindh, with
reference to his endorsement No. SOI(SGARCD)3/28/2002 dated
14.03,2020.

The Secretary Law, PA Criminal Proseuction Department,
Government of Sindh, with reference to his endorsement UD
No. S.Reg:4{12)/2021/42 dated 18.03.2020.

The Chalrman, EBACE. SGARCD, Gavernmeant of Sindh.

The Chairman, Sindh Revenue Board, Karachil,

The Managing Director, Sindh Public Procurement Regulatory
Authorty, Karachi,

The Divisional Commissioners {All in Sindh).

The Accountant General Sindh, Karschi.

The Secretary, Provindal Assembly Secretariat, Karachi.

The Secretary, Provincial Ombudsman, Sindh, Karachi,

The Secretary Provincial Assembly Secretariat, Karachl.

The Secretary, Sindh Public Service Commission, Hyderabad.

The Registrar, Sindh Sarvice Tribunal, Karachi.

The Secretary, Sindh Public Service Commission, Hyderabad,

The Deputy Secretary (St=ff) to Chief Secretary, Sindh.

The Consultant to Chief Sscretary, Sindh for Court Affairs, Karpchi,
The Raglstrar, Sindh Service Tribunal, Karachi.

All Officers In SGARCD/Private Secretary to Chief Secretary, Sindh.
L]

(MUSADDIQUE MEMOM)
SECTION OFFICER (REGULATION-I)
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SCHEDULE — 1
[See rule 4(2)]

Guldelines for PSB-1/PSB-II/DPC

While considering cases of officers on the panel, the PSB-I, PSB-II and
DPC concerned shall adhere to the following guidelines, namely:-

a) performance evaluation reports shall be given due importance but

shall not be the sole criterion for promotion to selection posts;

'l:-] a civil servant shall only be promoted within his/her own service

€)

or cadre, as the case may be, against the vacancies allocated
thereof. Those posted out, of their service or cadre shall be
considered for promotion on their turn but If selected, the actual

promotion shall take place only when they rejoin thelr parent
service or cadre;

a civil servant superseded will not be considered for promotion
unless he/she has earned PERs for one full year. The following
illustration/elaboration further clarify the position:

PERs of one full year shall imply, one full year PER(s) earned after
consideration/supersession by the Selection board and will
include, the PER which was neither due nor placed before the
Salactlon Board aven If It relates to the pravious yaar.

Illustration-1

If an officer 'A’ Is considered by the Selection Board in
January 2022 when his/her PER for 2021 Is neither due nor
placed before the Seleciion Board and superseded, He will
be considered after earning one full year PERs for 2021.

Illustration-1I

If an officer 'B' Is conslderead by the Selection Board in
January 2022 when hisfher PER for 2021 is not due but
placed before the Selection Board and superseded. He/she
will be considered after earning one full year PERs for 2022.

IMustration-11I

If an officer *'C’ Is considered by the Selection Board in May,
2022 when his/her PER for 2021 Is due and placed before

the Board and superseded. He wlll be considered after
earning the PER of 2022,
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d) Posts carrying baskc pay scale 19 are generally supervisory posts.
Supervision can ba &fective only If the supervisor hes the
relevant experlence. Thesa officers are also required to make
contribution o policy making at the lowest rung of the polley-
making hlerarchy. For promotion to these posts, thersfore, 8 civil
servant must fulfil gqualifylng service, eligibllity threshold,
qualifications, training, relevance of experlence, quality and
output of work and Integrity;

e} Posts camrying basic pav scale 20 are middle management posts.
Fleld offices are generally headed by the officers In this scale, It
Is, therefore, essential that In addition to the relevance of
exparience thece afficers must alss have s sufficlent varlety and
width of experience so thets

l. they acqulre sn overview of the Tfunctons performed by
these organizations within the broader framework of
government's overall objectives/activities to ensure smooth
and effectlve management at the field level; and

W, they can lend pragmatism to polley Tormulstion in
essignments of the Sacretariat. Varlety of experience would
indude experlence in the secretarist, atteched

departments, Meld offices, corporations and autonomous
bodies.

For promobon to middie mansgement posts, a civil servant
must Fulfill  gualifying service, eligibllity threshold,
qualifications, relevance of experlence, quaiity and output
of work and integrity, varety of exparlence and training,

Selection Board should give due conslderation to the naturs
of dutles, duraticn and location of posts previously held by
the officer. Depending on the post to be filled, an officar
_ Ppossessing well rounded experience should normally be

preferred perticulsrly If hefehe has sarved with distinction
bn unatiractive arsas,

While some exposure to a corporation, autonomous body or
an ex-cadre assignment may be considered a positive
feature, this would not be so where an officer has stayed
away from his/har parent cadre for too long.
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the incumbents must possess proven analytical

udgment to dutenmnatl-msame

'hﬂdth of vision, emotional maturity and such other

nl:nuun to the dreulstion value and varlety of

j;  to senior management posts, a civil servant must

ng service, eligibllity threshold, qualifications,

_ﬁpﬂ!ﬂnm, training and Top Management Potential.

fice m:mudtnmtslwnlmwheulhd upon to hold

it charge of an administrative department or to head a
mn]’ur corporation/autonomous body, the Board should satisfy
itself about the officer’s maturity, balance and abllity to assume
such top management positions, even at short notice,
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SCHEDULE ~II
[See rule 6(1) (a)]

MINIMUM LENGYH OF SERVICE FOR ELIGIBILITY FOR
PROMOTION TO POSTS IN VARIOUS BPS

In pursuance of proviso to rule 8 of the Sindh Civil Servants
(Appointment, Promotion and Transfer) Rules, 1974 and In
supersession of instructions laid down in SGARCD Government of Sindh
Notification No. SOIX-Reg(S&GAD)/II/11-81 dated the 27"'February
1584, the Government of Sindhare pleased to decide that the minimum

length of service for promaotion to various baslc pay scales shall be as
follows: -

For BPS 18 5 years in BS 17

For BPS 19 12 years in BS 17 and above

For BPS 20 17 years In BS-17 and above

For BPS 21 22 years in B5-17 and above
Provided that-

i. where initial appointment of a person not being a person In
government service, takes place in a post in BPS-18, 19 or 20,
the length of service specified in this schedule shall be reduced by
the following periods ;

First appointment in Reduced by
BPS - 18 5 years
BPs - 19 12 years
BPS - 20 17 years

. where initial appointment of a person already in Government
service takes place, on recommendations of the Sindh Public
Service Commission, in a post in BPS-18, 19 or 20, the length of
service specified In this schedule shall be reduced by the perlods
specified in proviso (i) above;

i, where first appointment of a person other than person covered by
proviso (iiy above was made to government service in BPS-16 ar
below, one half of the servica in BPS-16 and one fourth In BPS-158
B below may be counted as service in BPS-17 for computing
length of service for the purpose of promotion only:
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SCHEDULE = IIX
[See rule 18(1)]

1. 1In sccordance with clause (a) of sub-rule 3 of rule 18 of these
rules, Parformance Evalustion Reporis (PERs) of an officer will be
considered for promaotion to posts carrying basic pay scales 18 to 21 or
equivalent; ‘

2. () The overall grading In the PERS are aliocated on the basis of the
following marks:

S.No, Ovarall Grading Marks
(I} Outstanding 10
{ny Very Good B
(W} Good 7
fiw) Average 5
(v} Below Aversge 1

(b} If the overall grading in a PER Is ambiguous e.g. placed between
‘Good’ and "Average’, the PER will be returmed to Reporting
Officer | Countersigning Officer for clarification;

(¢) In case the assessmant of the countersigning officer differs from
that of the reporting officer in any PER, the gquantification
wil be based on the oversll grading recorded by the
countersigning officer;

(d) In case where there is & second countersigning officer, the
quantification will be based on the overall grading recorded by
the second countarsigning officer;

{e) Where twoor more performance evaluation reports were initiatad
in a calendar year, the marks for that year shall be quantified as
the sum of the welghted averages of these PERs; and

(f} Where an officer, 2ppointed to a higher post on acting charge
basis, ks considered for reguiar promotion to that post, the PERS
earned during his actng charge appointment will be added to

the PERs earmaed In the lower post for calculating average
marks.
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3.

The marks for PERs shall be computed separately for each

gradeflevel of posts carrylng the same basic pay scale and weighted
aggregate scora will be worked out a3 follows -

a)

b}

€)

d)

For each calender year aaming 02 or more PERs vide para 2 (e)
above, part reporis in & calendar year will be quantified on the
basls of welghtage sverage proportionately, instead of their
arithmetic mean/aversge, to determine the yearly score of

PERs;
To calculate the PER scores in @ Basic Pay Scale/Grade, the
average of gll the yearly scores will be taken;
Weightage will ba sppfied to the PER score and training score for
computing the aggregate score, as per clauses (a), (b) & (e) of
sub-rule 3 of ruis 12 and as per rule 20 of these rules.
The following sdditon/deduction shall be made in the total
marks worked out :

A Additions:

Officers who zerve as members of the faculty In the
government training institutions for minimum of one year in
continuity, shall be awarded extra points (maximum up-to
five points) towards their "blood count” for the purpose of
promation as per the following oriteris -

B MNatonal Management College 3 marks
Hatlonal Management Wing (WMWY} (NMC)

b Execubive Development Institute 3 marks

¢ National Institute of Public Policy 3 marks

d Matlonal Defence Univarsity 2 marks

& Matlonal Management College 2 marks
Senlor Management Wing [SMW) [SMC)

f Or any other place where Sanior 2 marks

Management Course is conductad

g NIMs, Civll Service Academy and all other 1 mark
Government Training Instiutions Including
those meant for Speclalized training.

I. The officers who had served in 2 govemment raining
Institution, Including those meant for specialized training in

any particular cadre for a period of 2 years or more before
02,01, 200¢, would continve to gat 2 additional marks as per
palicy in force at that Hme.
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N.  The officers who are posted on or after 02.01.2006 in these
Institutions, would get additicnal marks on the complation of
oné vear n terms of modified paolicy.

. ﬂﬂﬁﬂﬁ'!ﬂﬂﬁﬂ'ﬂﬁ'ﬁwhﬂwﬂ!mﬂfﬂﬂﬂhﬂﬂﬂm
Institutions but had not completed 2 years on 02.01.2006
‘would not get 2 additional marks, but get 3, 2 or 1 marks, as
the case may be, in accordance with these rules.

- B. Deduction:

I For each major penalty Imposed under the 5 Marks
Sindh Civil Servants (Efficiency and Discipline)
Rules, 1973

il For each minor penalty imposed under the 3 Marks
Sindh Clvll Servants (Efficlency and Discipline)
‘Rules, 1973

lii For adverse remarks deductions be made for 1 Mark

such remarks only as were duly conveyed to (per PER

-_thu officer concerned and were not expunged containing

on his representation, or the officer. did not md'f:

represent. )
‘The deduction of marks due to penalty or adverse remarks
shall be done only once i.e. when an officer's case comes

up for consideration for promotion to the next higher grade.

Once the officer has been promoted to the higher grade no

subsequent deduction as mentioned at (I}, (i) & (iii) above

shall be made for next successive higher promotion.
Example No. 1
An officer /s being considered for promotion to BPS-19. He
was awarded a minor penalty in BPS-18. Deduction of 3
marks shall be made from his total quantification whenever
his case comes for promotion to BPS-19. T such time that
he is promoted to the next grade (l.e. BP5-19 in this case)

his overall quantification shall worked out with deduction of
3 marks.

Example No. 2

The same officer is now being considered for promotion to
BP5-20, He was awarded minor penalty in BPS-18 and was
subsequently promoted to BP5-19. While calculating his
guantification for promotion to BPS-19, deduction of 3
marks was made from his tolal guantification. However, now
that the officer has been promoted to BPS-19.and is belng

considered for promotion to BP5-20 no deduction shall be
made fromn his total guantification.
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Exemption from Training

Subject to clause (e) of sub-rule (3) of rule 18, if an officer Is exempted
from one or both trainings on the basis of elther belonging to a

. specialist cadre or on attaining a certain age as given In rule 21 of

these rules, his training score for the respective training or trainings
shall be placed at the disposal of PSB-1 or PSBE-1, as the case may be,

Endorsement of Quantification Score

To maintaining 100% accuracy in the process of quantification of the
PERs; following process shall be adopted:

a) the quantification sheet shall be signed by the officlal designated

to do so, besides I|ts countersignature by a responsible
supervising officers; and

b) that any Incorrect quantification identified during the course of
inspection or re-verification shall be treated as an act of
inefficlency and misconduct punishable under the Sindh Civil

Servants (Efficlency and Discipline) Rules, 1973 besides liability
under the criminal law.
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SCHEDULE - IV
[See rule 18(3) (c)]

GOVERNEMENT OFSINDH

ESSMENT BY PROVINCIAL SELECT]
Seniority No.

DEPARTMENT 7

BluM=1®

dre : Present Scale :

Parameters / Attributes

-'l" r~-I:- ot

Total Marks
Marks 15 Hnﬂl

1. | Output and Quality of Work
| | Proficiency/productivity/objectivity/effectiveness.
B T H dﬁss.iu' and documentary evidence.

1.5

i elevance of Experience;

. ,-‘ Fleld postings: Federal / Provincial
At stings;. Leadership / Routine Postings;
n/Fol n 'Finstlngs

1.5

at| I.'I ,r md:hu-dlmr / reliability under pressure /
dgeable / level headedness. Based on dossier

1.5

_and carésr profile, TERS.

. | Personality Profile;

As known o the Board Members primarily on the
basis of dossier / documentary evidence.

1.5

& _Eqndl.lnt, Discipline, Behavior;

1.5

_brﬁﬂft:ﬂn‘uﬁnghheﬂasts;rﬂrsﬂnu
wn to il:hq PSB-I & II Members primarily on the
'uF ssier / documentary evidence,

Functional *amlil::r f confidence / decision-making;
. ,_,,__. 0 dnssfer TERS, PERs.

1:5

4;- Estimated  Potential for  Middle/Higher

P LT, --_a- =

Rs and TERs;Management Skills, Ability to
[ Strategic thinking, Leadership
_e for Results and Accomplishments in
n policy formulation and implementation.

1.5

neral Reputation/Perception;.
f:s_-’:nnduct. On the basis of PERs/

1.5

S Bibiic Servics
a’i:hf / drive/motivation based on PERSs,

Communication / motivation / interpersonal relations
based on Career Proflle, PERs, TERs.

1.5

— - —

= Overall categnnr

TOTAL MARKS
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[Ses rule 20)]

WMMMW
worked out as under:

8) It shall be on the basis of grade and percantage aiready awarded
by the Mational School of Public Policy (National Management
College and Senior Management Wing), Its allied training
institubions, NS&W Course at NDU& other training institutions
where such courses are conducted as provided in their reports;

b) In respect of reporis of former Pakistan Administrative Staff
College and farmer NIPAs where no such percentage has been
awardad, points shall be worked out on the basls of walghted
averagé of the percantage range of grades followed by these
Institutions &s reflected in Table A below :-

TABLE A
EX “Category Range | Weighted | Points of | Points of
Average PASCE NIPASEH
60%=09 | 40%=06
(1) {2} (3} (4) (%) (8)
1. | Az Outstanding F1 to 100%: | 95.50% 8,595 5730
2. |B: VeryGood | B0 to 90% | B5.00% 7.650 | 5.100 |
3. |C: Good | B4 to 79% | 72.50% 6.525 4,350
4 |[D: Aversge S0 to 5% | 57.50% 5.130 3430
5. |®: Below Aversge | 35 to 49% | 42.00% | 3.780 2.520

€} r.adu from Nesticnal Defence University shall be computed
according to the welghted average basad on the grading key for
the range provided by the NDU as reflected in Table B below :-
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TABLEB

Category Range | Weighted | Points @ | Points @
A - Average | 60%=09 | 40%=06 |
(1) (z) (3) (4) (5)
Outstanding 76-100% | 88.00% 7.920 5.280
Very Good 66-75.99% | 71.00% 6.390 4.260
Good 61-65.59% | 63.50% 5.715 3.810
Average 56-60.99% | 58.50% 5,265 3.510
Below Average | 51-55.99% | 53.50% 4.815 3.210
Below Average | 46-50.99% | 48.50% 4.365 2.910
7. € Below Average | 40-45.99% | 43.00% 3.870 2.580
8. [F Below Average | 35-39.99% | 37.50% 3.375 2.250

d) subsequent to introduction of rationalized grading system by NDU
with that of NMC grades with effect from the Natlonal Security
and War Course (NSWC) 2012-13, the rationalized result

{percentage)

awarded by the NDU s=hall

be taken for

quantification of the training evaluation reports (TERs) in respect
of the officers who undergo NSWC at NDU, provided that the
previous system of quantifying the TERs on the basis of welghted
average grading as tabulated in clause(c) above shall continue in
respect of such officers who attend mandatory training at NDU
prior to NSWC 2012-13.
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SLHEDULE = VI
[Sea rule 24)

1) The Administrative Departments shall submit thelr cases of
promotion for placing before PSB-I, PSE-II or DPC on foliowing
prescribed forms, specimen of which are given at annexures |-

{n Froposal form (CF-1) Annexure-1
i} Panel form (CP-11) Annexuri-11
(Hi) Synopsie form [CP-IIT} Annexune-1I1
) Senbority form (CP-1V) Anmexura-TY
) Quantification form [(CP-V) Annexiare-\

2) The Administrative Departments shall ensure that documents
related to the proposals for promotion are prepared with utmost
care &0 that the Information submitted o the PSB-I, PSB-Iland

DPC concerned s compiets and accurate In all respects and shall
also ensure that :-

|, Proposal form i cigned by the Secretary/Additional
Secretary Incharge of the Administrative Department.

il. Complete recruliment rulas ang furmizhad,

i, ICP Charts/PER dossiers are complete. Explanation sbout

the missing reports s avallable In the dossier and all
columns have been sccurstely filled in the synopsls form.

bv. Full particuiar of ofMcers are furnished in the senlorty list

which is final after circulation, un-disputed, complete and
duly authenbicatad.

v, Quantification of PER grading Is comect and quantification
form Is enclosed In raspact of each officer an the panal,

vi. Mumber of claar vacancles s Indicated.

Training status of the officers on the panel is indicated and
training reporcs are enclosed In respect of each offlcer on
the panel.

3) The departmental representatives who attend the meetings of the
PSB-1, PSB-Iland DPC shall apprise tha PSB-I, PSB-II and DPC
whether or not  any  departmental proceeding or
Investigations/trial by NABS, FLA, ERACE etc. are pending against

the government servanis whose cases are being considered by
the PEBR-I, PSB-1I and DPC.
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4) Any benefit derived by any person in pursuance of a judgment,
conviction or sentence passed under section 31A of the Natlonal

Accountabliity Ordinance, 1999 daclared by the Supreme Court as
void ab-initio, shall not hoid the field.

5) While forwarding proposals for consideration of PSB-1, PSB-II and

DPC the Administrative Dapartments shall provide the following
additlonal detalls and certificates, namely :-

a) details of penalties, i any, awarded to the officars on the
panel during their entire career (BSP-17 and above);

b) details of punishments under any criminal laws including
National Accountability Ordinance, 1999, If any, awarded to

the officers on the panel during thair entire career (BPS-17
and above):

c) certificate to the effect that none of the officers on the
panel derived any benefit In pursuance of National
Reconclliation Ordinance, .2007 (NRD) in the entire career
(BPS-17 and above) within the meaning of the Supreme
Court of Pakistan judgment dated 16.12.2009 on NRO; and

d) certificate to the effect that no punishment has been
awarded to any of the officers on the panel under any

criminal law, Including National Accountability Ordinance,
1999 In his entire career (BPS-17 and abaova),
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PROPOSAL FORM (CP-1)

Department |
1. Mame of the post(s) to be fillad In by
promotion
Basic Pay Scale and the Service/Cadre
2. | Total sanctioned strength of the cadre Direct Promotion  Transfer
{a)| Percentage of share
{b)| Number of posts allocated to each
_category
(c}| Present occupancy position. List of officers
to be attached

{d}| Number of vacant post(s) in each category

{e)| Whather any roster is being maintalned
for allocation to each category? If so, copy
to be enclosed

(f)| How the post{s) under promotion guota
fall vacant and since when? In case of
more details separate papers be enclosed

(g)| Whether to be promoted on regular basis
or for a [limited period due to
deputation/long leave etc.

3.(a)| Recruitment Rules framed or not. I so,
copy to be attached.

(b} In the absence of Recrultment Rules
whether the method of recruitment got
approved by the SGARCD,. If so, copy to

be attached

(c)| Person(s) eligible for promotion against
vacant post(s}

(d)| Prescribed length of service/experience for
promotion

(e)] Prescribed Qualification, If any =

{f)| Mandatory Tralning/Course, If any

{g)| Minimum required guallﬁcatlu-n

4, |Seniority list{s) duly verified to be
attached

5. | Panel of eligible officer(s) duly signed by a
responsible officer to be preparsd on the
prescribed form

G. MNumbear of PERs/ICP Charts

7. Certificate that the officers inciuded in the
panel are eligible in all respect and
possass the required length of service
required for promotion

B. Certificate that no disciplinary action
under Sindh CivilServants (E&D) Rules,
1973 and/or proceeding on criminal

charges In the court of law Is pending
Jﬁl agalnst any officer inciuding in the panel,
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£arve - fCadre; San, No.____
Educational Qualfficatian SETE of Birth Date of Superannuation
i VIYY do-mm-yyyy
[SERVICE PARTICULARS .
Data of | Date of Prore in L_isngth of | Eiig Tor
joining Prasent Scale Marks | Yokl | In Present | consideration
SERVICE BPS-20 T Seate
T
IMPORTANT APBGT~ - [ 714 THE PRESENT RANK/POST |
- 1 = z |8
% i |
5. | &
Penaities/Adverse Remarkn. ==
(i 2oy} 1 |
Training E:ur;s-s j othe i
(mandatory Training)
Grading of mandatary train oo w0 | HMC
| GMC:
NMUMBER (7 »2BS IN BP5-19 & BPS-20
Basic | Cut- | Vary il | Ayeragn| Below | Cumulative | Adverss
Seale standing | Good fverage | Period of PERS | Report/Re
(inmonth} | marks
BP5-10/18 N
{BPS-20 = e
| Total | e K -
Awalted Reports (PER: it onad ITnformation (If any)
- n=m:1 INDEX
Reguired Threshald | [ Mzries award=d by TOTAL
o o ___! 1z Ragorts o) PSB-1
i I
._.nﬂu'ﬂiﬂ_!!ﬂﬂl of PEB-1 P
Premoted T Laferred _Superseded
Pragared by _ Chesked by :
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Domiclie Bariica cdirdy Sean. Mo
Educational Qualification Date of birliy nhuntion
R plg-{TifT =t dd-mm-yyvy
'SERVICE PARTICULARS PR
Date of | ___Date of Promotion [ |_ L angth of Service | ENgibility for
joining Present Lewer Ranks | Total In fresent |consideration
SERVICE Scale- BP5=-18 [BFE-1] Scale
BPS-19
IMPORTANT APPOINTMENTS e .0 1N THE PRESENT RANK/POST
: J‘ —— = —_— .:'_'.
31 4 1
g, N 5.
s _ia
5. i |
Extra Ordinary Leave(EOL) (ifanv} = |
Deputation with International
nilzation(if an g
Penalties/Adverse Remarks in BPS-15(1f 2 .
Tralning Courses {ether than mandamory meng
Grading of mandatory tralnings 2t | MCMC :
_lSr'IC 1 .
Number of PERs o 5FPE-17 /188 BPS-19
Basic IOt~ Vary |Good | Avercoe | Balow Cumulative | Adwversa
Scale standing | Good I Average |Period of PERs | Report/R
| | {In manth) amarks |
| BPS-17 -
BFS-18 | P
| BPS-19 o
 Total

Awalted Reports (PERs) | Addition . inlormation (if any)

EFFICIEMC, INDEX

Required Threshold Score of PER= 4+ | Marks awarced by 1 TOTAL
Training Reparts | PSB-1 | |
\ 70 1 — \ \
\ Recommendntions of PSB-1 |
\ Promoted 1 ~ Daierred \ w__&
L | = \
Prepared by e Checkad by
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(AS on ¢ d-mim-yyyyy) r—

NAME SERVILCZ/ | DOMICILE | PRESENT | DATE OF
CADRE | SCALE BIRTH

i . BPS-18 pd-mm-yyyy
 EDUCATIONAL QUALIFICATION:

DATE OF JOINING SERVICE ' LENGTH OF SERVICE IN PRESENT
' | SERVICE / CADRE

(1) |In other Service/Cadrs : (1] |In BPS-17 t--Months---Yaars

() [In present Cadre in BPS-17 | 'i-.'lﬁ' In BPS-18 ---Months---Years

(iil) | Date of Promotion in BPS-18] ~ [(i) | Total Service  [--Menths---Years

{iiv) I EOL in BPS -==Months=--=Years
| o (v} |NetService  |--Months-—Years

IMPORTANT APPOINTMENTS HELD T THE BPS-17/18 RANK/POST

—————

PENALTIES IMPOSED UNDER ES8D SULES (IF ANY)
GRADING OF MCMC A

GRADING / QUANTIFICATION CF Piiis IN BPS-18

Basic Putstanding| Very T"Etw?_'-.-'l Average Balow Adverse Report/

Scale Sood | ) Average Remarks
BPS-18 | [

Awaited Reports (PERs) ~ | Aaditional Information (if any)

EFFICTENCY INDEX

Reguired Threshold | Scora of PEFs+ (raining | Marks awarded by
Reports | PSE-IT

Totai

&0

- 1
RECOMMEND ATICN OF PSB-IT
Promoted Defer ad

Superseded

B 1 o ___ Checked by ;
Al1irsa .
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—{ T

I

Senilority No.____
As ondd-mm-yyyy

NAME SERVICE/GROUP < MLCILE DATE OFJOINING OF
SERVICE

EEE L] - L i

;‘EAIE_EE_HIEIH | DATE OF SUPERANNUATION |

dd-mm-yyyy | dd=-mm-yyyy

"Prescribed i . Scar ; L adverse Aveaited

Threshold - 4 Remarks = U'Reports

Length of Service...... s RBGQUIred (5 years)
CSTP & Departmental Examinztion Required to be cleared
Probationary Period......... ... ... ... Need to be terminated
Minimum Threshald., R 50 Marks

&

EOL availed during service S R ALY AR e R
If on deputation/training abroad, perind thereof

Penalties imposed under ELD Fufpc, If ) (R

L R ey

= B2 of 33



g |

b R Annex-II1
-F_ .
iﬁuunﬂha officer: . Sarvics/Cadra... ... . ..
Educational Qualification: ..
Overoll | Fitness of | Pen E{Fli.rg
Grading | Promotion | Reporting officer | Countersigning
I {with Name and officer {with
; Designation) Mame and
: Designation )
'F 2, 3 I ==
O T BERFORMANCE Py
l
3 -5d-
| INYEGRYTY Counter Signing
| Officer
1
| PEN PICTURE
1
| SEECIAL
1 ATIITURE/AREA
| GF PROFESSIONAL
EXFERTISE
| TRAINING AND
| DEVELOPMENT
| NEEDS
! |
Sdf-
Reporting Officer
l_.4 " it -I—
AL "‘%ﬁ ——t
:""_'..li ! e e~ |
e 2100 :'1%_53 e !
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Annex-V

For Promation to B3-21

BER GRADING & OUANTIFICATION FORM (CP-V)

.:;.F' Birth : dd-mm-yyyyy

Bervics/ Cadra /BPB....isseess

Seniority No. c..

r | Post held | Department | Period of PER'S Fitnass for | Score |
| PER sment| Promotion '
From | Tao | By By
: S RO
Scale (BS-18)
1
il
=11
! -
x= ___ Aggregate Score =
Scale (BS-19
B —
_ Aggregate Score =
B5-20) —
l o
]
-
__Aggregate Scora =
CALCULATION OF SCORE _ |
A:PERs Basic Scale | Apgragate | Welghtage Points
| Quantified o | Score Factor Obtained
Score: 60:40 | PresentScale | 0.42
B70% Previous Scale | 0.28
Additions (i any) |
Deletions (it any) |
Total : !
B: Training NMC/NDU ; 0.09
815% SMC I 0.06
Total ; 85% = Total : (A+E)

Page 35 o 38




For Promotion to BS-20

Ham. =l LA RLE R L bl L

LS ETTET Y

Date of Birth : dd-mm-yyyyy

Sarvice/Cacra/BPS. v

Senlority No. ......

Year | Post held | Department | Perlod of PER'S Fitness for | Score
PER Assessment | Promotion
From | To By By i
| | _ilroleo
Previous Scale (B5-17) s 1 T
| | | i
fremem
_:-;-gggﬂ Score =
Previous Scale (BS-18) L
: i S
d ]
' N, T
| i -
1 |
fogregate Score =
Present Scale (85-18) I—
|
—y . =
| B i
_Aggregate Score =
CALCULATION OF SCORE |
A PERsS Basic Scale - Aggregate Weightage Points
Quantified | Score Factor Obtained
Score: 60:40 | Present Scaie .42
070% Previous Scain v 0.28
Additions (it any' |
Delations (If any) N |
Tatal :
B: Training |SMC T ] 0.09
@15% MCMC 0.06
Total: == 850 ' Total : (A+B)
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BER GRADING & GUANTIFICATION FORM (CP-V)
MBI 2 rsisnnssnnninnssass

Date of Birth : dd-mm-yyyyy

&FJ’CEFMWIH“HHHIM

For Promotion o B5-19

Sendority N9, w..

Year

Previous Scale (85-17)

Post held | Departman’ | Perlod of
| PER

| Fram | To
[ { RO

—i

By

By
cD

PER'S Tﬁmm

Eromotion

Score

e

- T ) B

CALCULATION OF SCORE

Basic Scnle

Prasent Seais

core | "ractor

.22

Points

Pravipus Srals

.28

Additions (if any )

Dedetions (i any)

Total :

@15%

B: Training

MCMC

NS

D.1s

Totsl :

500

Total : (A+R}
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Eor Promotion to 85-18

Hm. :llm--q- SETEES T IR T T u m.’mhf hi‘ﬁ-.r.u—n--— hﬂlﬁﬂbﬂ'“ﬁ. EER LT
Date of Birth : dd-mm-yyyyy
Year| Post | Department | Period of | PER'S |Fitness for] Score
held PER__ |Ass
Fmﬂ'll To I By By
L | po | €O
Scain Fl!-l!'.’l
e et |
]
&
r_ -
!
[
-4
i
S T
L i B
Sgoregabe Score =
CALCULATION OF SCORE
PERs Basic Scale | Aggregats | Welghtage
Quantified , | Scors Factor |
Score: Presant Scale | 1,00
W Additions (Fany) |
Deletions (if any) |
Total : _}I
Totsl :100% Total :
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