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KARACHI, THE 29"' APRIL, 2016.
NO.PAS/Legis-E-{—:‘tG/2015-'1In- Sindh Terms ot -Employmaent
(Standing Orders) Bill, 2015 having heen passed By the  Provincial
Assembly of Sindh on 21% March, 016 and assented to hy the
Gavernor of Sindh on 25" Aprily 2016 s hereby published as an Act of
the Legislature of Singh. ;
THE SINDH TERMS OF EMPLOYMENT
(STANDING ORDERS) ACT, 2015.
. SINDH ACT NO. lXIroF 2016.
AN
ACT
o provide for regulation ol industial - and commercial
employment in the Provinee of the Sindly. '
g WIHEREAS it is expedient tsprovide for repulinion off Preamble.
industrial and commercial employmeni tn the Provinee of the Sindh
and for matters connected therewith or ancillary thercto:
It 15 hereby enacted as follaws:-
1(1) This Act may be called the Sindh - Tevms ol Prployment Short title, extent,
(Standing Orders) Act, 2015 application and
. conumencement.
L(iv)-220-1 Ext -IV-1
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(2) [tshall extend to whole af the 'rovinee ol ihe Sawdh
(3) It shall come into fores at dnee,
(4) Itapplics to.-
(a) cvery industrial. estabhshment, aad - commercial
establishment wherein ten or more workers or emplovees
are cmployed, directly or through any other person whether

on behall of himsell or any other PersSOn, OF WeRe 50
emploved onany day during the precediyg twelve months;

() such clagses of the indostrial and conunercial establishinents
as Government may, from time W tune, by notification in
the olficial Gazette, specify in this behal:

Provided that nothing in this Act shall apply to industrial
establishiments and commercial establishments carried on by
or under the authority of the Federal Government or
Government, where stattory rules of service, conduct or
discipline are applicable o the workers employed therein:

Frovided further that the provisions of Standing, Orders
13,15, clauses. (6) and (8) of Stnding Orders 17 and 20,
contained in the Schedule shall not apply, o the first’

¢ wstance, to any industrial cstablishment wherein not more
than 200 persons woere emploved on any day durng the %
preceding twebve  months bl “Government aiay, by
notification in the official Gazette, extend ail or any of the:
said provisions (o any such industrial establishment or any
cluss of such establishiment. A
' -
2.(1) Inthis Act, unless'these is anything repupnant in the subject or - Definitions.
context- ;

() “collective  agreement™ means an aprecment  ine writing

- intended 1o specify the conditions ol employment, and
entered into between vne or more employers on the one
hand, and, one or more trade unions or, where there is no
trade union. the duly authorized representatives of workuers,
on the other; : ] :

(b) “commercial establishment” for the purpose of this Act,-
meuns  an - establishiment in which the  business ' of E
advertising, commission -or forwarding is conducted. or
which is a commercial agency, and includes a clerical
department of a factory or ol any industiial or commercial
undertaking. the office establishment of a person who for
the purpose of fulfilling @ contract with the awner ol any
commercial establishinent  or  industrial - establishment,
employs “worker, a unit of a joint stock company. an .
insurance company, o banking. compiny o a bank, o
broker's™ olfice or stock exclumge, o club, o hotel, a
restaurant or an cating house, o cinema o theater, school,
colleges, private educational institutions, schools, hospitals,
privite health centers, clinieal laboratories, private security”
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agencies, other establishment or class thereol which run on

veommercial and profit basis, and such other establishnient

or class thereot, as Government may, by notfication in the
official Gazeue, declare 1o be a uunmuudl establishment

for the purposes of this I\.\I

‘construction inclusrry" means an ndustry engaped e the

const

ruction, reconstruction, maintenance, repair, alteration

~or demolition of any buildmyg, railway, tramway, harbor,

'(d) -

“dock,

pier, canale inland waterwav, road, wnnel. bridge,

dam, viaduct, sewer, drain, water work, well, (elumlphu. o’
telephonic installation, clectrical undert: iking, pas work,

ather

worl of construetion as well as the preparation lm\ 0

laying the foundations of, any such work or structure:

(” CLO

‘employer™ means the owner of an industrial L\Llhll\hlﬂkl]l'

mmercial establishment to which this Act for Hu lime

betng applies, and includes - -
1} :

() in A tactory. the name of the person wha shall be the
vecupier and manager for the purposes of this Act:
(i) inoany industriad establishment under the control of
' any depariment o the Federal - Government or
Governmerit, or District Governnient. the authority
appointed by suchi Govermment in this behall, or
where no such autharity is so appointed. liw head ot
the dcptlmm‘nl and
(i) i any other industrial establishment or commercial
csinhlislmwm,-:m)'_ person responsible o the owner
- for the supervision and control of such establishment:

(e} “factory” means any premises, including the precinets
‘thereol, whereon ten or more workers are working or were
working on any day of the preceding twelve monaths, and in
any part o which a manufacturing process is being can:ul
on or is ordinarily carricd on with or withowt the aid o
power, but does not include amine, subject ta lht‘-()pcr:nhm ;
ol the Mines Act, ‘J? 3V b 1923 )

(0 “po-slow” means an orpanized, deliberate and purposciul
slowing down ol normal output ol work by a body of
workers in a concerted manner and which is not due to any
mechanical defect, break-down. of machinery, failure or
detect in power supply. or in the supply of nmmai materials
and sparc parts of machinery;

() “Government” means the Government of the Sindh;

(h) “industrial establishment”™ means -

(1) road transport and omnibus service;
() dock, wharl or jetty;

(i11) inland steam-vessel:

PART-IV
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(iv) mine, coal, quarry, oil-field or gas-licld:

(v1. plantation:

(vi) workshop or other establishmentsin which articles are
produced, adapted or manutactured, with a view to their .
use, transport or sale:

(vii)establishment ol contrctor who dipeetly or indireutly,
cmploys persons to do any skilled or anskitied, manual
or clerical labour tor hire or Fewarnd in conneetion with
the exceution of o cottract o owhich, he is a party. and
includes the premises in which, ar the siterat which, any
Process connected with such exveution is carried o

Explanation-. sContractor includes - sub-contraclor,
headman, middie-man or agenty

{viti) a factory;.

(ix) a ralway as defined in clause (49 ol section 3 of the
Railways Act, 1890 al 1800);
(x) the establishment ol person whe divectly of indireetly.
cmployees worler or employde it conhection with any
constrnction indusirys and ; :

; (xi) any other estabushment o class thereaf as Governmanl
may by notiticetion in e olficial gazette declare o be
an industrial establishment for the purposes of this Act:

(1) “manager” means i person wha heis overall control over the
S alfirs of the indwstrial or commmercial establishiment; wnd -
have the hiring and firing anthontyy

() “standing Orders” mean the  Qrders contatined inihe
Schedule; : : : :

7

,‘
0

“Sehedule” means the Schedule appended Lo this Acts '

(0 rade union”™ means o trade union for the  time being
gepistered under the Siadh tndustrial Relations Act 200 Veor
any other relevant federal or provineial staitutes

| (m) Uwages” and Fremuneration’ means the wage as delined mn
the Sindh Payment of Wapes Act, 2005

(n) “worker™. means any person cmployed inoany industrial
establishment or commercial establishment or a mine o do
any skilled or unskilled, manuad or clericalawork for hire ot
reward and  includes permanent, probationer, badli,
temporary, apprentices and contract workers, but daes not
include oceupier and manaper having the hiring and firing

authority; provided that no worker shall be eniployed

through an agency oF contractor ur sub-contractor - ar )
middleman or agent. o perform function relating o- their
contract of émployment. ;

M
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(2) Expressions used in this Act, but not. delined herein shall

have the same meaning, as assigned o them ine the, relevant fabour
laws. : ;

3
the cmployment ol workers and other incidental matters shall, subject

to the other provisions of this Act. be regulated inaccordance with the
Standing Orders,

4. Standing Orders maz be madibied by
agreement and not otherwise:

means ol collective

‘

Provided that no such agreement shall have the effect ofaking
away or diminishing any right or benelit available to the worker under
the provisions of the Schedule. 3
5. “The text of the Act shall be prominently posted and kept i a
legible condition by the emplover in Eoglish, Hrdu and Sindhi, and in

the language understood by the mujority of his workers on special

boards to be maintained (or the purpose at or near the entrance through

which the majority of the warkers enter the industriad establishment or
commercial establishment and in all departments thereol” where the
workers are employed.

6. (1) The Inspectors of Mines appointed under section 4 of the Mines
Act, 1923 (IV of 1923), the tnspectors appointed under section 1 of the
Factories Act, 1934 (Act No. XXV ol 1930, and such other persons,
not being congiliators appoinied under the Sindh Industrial Relations
Act, 2013, as Government may, by notilication in the official Gazeue,
appoint, shall be the [nspectors for the purposes ol this Act within the
local limits assigned to each. .

(2) An Inspector may at all reasonable hours enter on any premises
and make such examination ol any register or document relating o the
maintenance or enforcement of the Standing Orders and take on the
spot or otherwise such evidence ol any person, and exercise such ather
powers of inspection, as he may deem niecessary lor carrving oul/the
purposes of this Act.

(3) Every Inspector shall be deemed to be a publie servant within ihe
meuning of the Pakistan Penal Code, 1ROO(XEV of 1860).

7.¢1) An employer, who madifics the Standing Orders as applicible to
his industrial establishment- or commercial establishment, otherwise
than in accordance with section 4. shall be punishable with fine which
may extend (o {ifty thousand rupees but not less than ten thousand
rupees and in the case of a continuing oftence, with a further fine
which may extend o two thousand rupees, but not less than one

3. In every industrial or commercial establishment, conditions ol

__THE SINDH GOVT. GAZETTE EXT. APR, 29, 2016, PART-1V

Eaoforcement of
Standing Orders.

Modification of
Standing Orders,

Posting ol
the Act.

lnspectors,

PPenalties and
procedure,
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- Penalty for
abstructing |

luspectors.

Power Lo exempl.

Protection ta
existing comditions
of caployment,

thousand rupees, for every day. alter the first day during which he
offence continues. '

(2) Anemployer who docs any acl ucontrvention ol the Standing
Orders as applicable o his industial establishment or conmmercial
establishment shall be punishable with fine which may cxtend to
twenty thousand rupees but not tess than five thousand rupees and i
the case of 2 continuing effence, with i Turther tine which may extend
to vne thousand rupees, but not fess thon five hundred rupees, for every
day alter 1hc Gest diy during which the offence continges:

(3) \Vho:_\c contravencs any ol the !nu\lmmu ol this Act or llllk“
made hereunder, shall, if no cther penalty s elsewhere provided by or

“under this Act or the rules made hereunder, tor such contravention, he

punishable with fine which may extend to tventy. thousand rupees bat
not less than five thousand rupees. :

(4) Whoever, having been convicted ol any offence pumishiable under

sub-sections (1), (2) or (3). again commits such offence shall, on
conviction, be lable to double the punishment prescribed. for such
otfence under the aforesaid sih-sections,

{(5) No ;uusuullun tor an otlence punishable under lhia Act \lnll e
instituted except by the [nspector,

(6) No court other than the Tabot Court established under the Studh
Industrial Relanons Act, 2013 shall tiy olfence under this Act.

&3 W hmw \u!liu%l\ obstructs an Innulnl in the exercise of any
powers under this Act and the rules made hereunder,or fails to produce
on demand by an Inspector any record. register or other document in
pis custody, or conccals or prevents any worker or employee in an
establishiment  from  appearing  belore “or being examined by an
Inspector, shall be punishable wiath a fine which may extend to 1ty
thousand rupees but shatl not be fess thnt ten thousaid rupees or with
both. : :

(2) In case of subsequent offence. after hiving been convieied
previousty, shall be punishable with simple imprisonment.for a term
which may extend to oue months but shall not Be less than seven'days

or with a fine which-may extend o fitly thousand rupees or with bath.

9. Government may subject to sach conditions as it may deem 1t
o impose, by notification in the official Gazette,. “exempt any industrial
establishnent  or  commercial  esta blishment or - class ol such
establishments from all or any of the provision of this Act.

10. Nothing in s Act shall alfeer Tnw, custom, usage, award or
agreement in foree immediately hetore the enaetment of tis Act in so
far as such law, custom, usage, awird or apreement ensures conditions
ol employment maore favourable to worker than those provided in the
Standing Orders.
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i No discrimination shall be made. an the basis ‘ol gender, Protection against
veligion, political  affiliation, sect. colonr, caste,  creed,  ethaie  diserimination,
“hackpround in considering and disposing ol dssues reluting o the

enforcement ol this Act,

12, WNo suit, prosceution or other fegal proceeding shall tie against Protection to
any-person for anything which i \Enm or mluu!- dto be done inpood  persons acting
faith, umlu this Acl. under this Act.
13, Iany dilficulty arises i giving: eflect (o any provisions of lln 5 Removal of

Acty Government may, by notificiation m the official Gavelte, make  difficulties,
such order, not inconsistent with the provisions of this Act, as may
appear Lo it Lo be necessary o the purpose of removing the difficulty

Ld. (1) The Industrial and Commercial Bmployment (Standing Orvders)  Repeai and.
Ordinance, 1968 (W.P. Ordinance No VL ol 1969), hereinaller reterted  Savings.

to as the repealed Ordinance. inits application to the Provinee of the

Sindh; is hereby repealed, ‘ :

(2) Notwithstanding. the vepeal under sub-section (17, ;1:'.\'1111111;
done, action taken. rules made, and notilications or orders ism‘{cll.m{nicr
the repealed Ovdinance, shall, so far as it s not inconsistent with the
provisions ol this Act. be deemed to have been doned, taken. made or
issued, under this Act, and shall have elfeet accordinglv

(3} The expression “workmen™ detined under the repealed Act shall
be deemed to be a “worker™ under this Act

(4) Any document referring o the repealed: Ovdinance shadl be
construed as relerring to the provisiens ol this Act,

SCHEDULL,
STANDING ORDERS
( sce section (k)
1. (@) Worker shall e classilicd as - Classilication of
; ) ik warker. .
(1) “permanent;
i) probationer;
(1) hadly: : - ) ; Y, W
(V) temporary: :
(v) apprentice:
(vi) contract worker.

(L) A “permanent \-"v‘()l‘kc.l"" is o worker who has been engaged on
work of permanent natire fikely w tast more than nine moriths
and has satislactorily umq\icl‘ daprobationary period-of three
‘months in the same or another occupation in the industrial or
commrercial establishiment, uu.lmlm_g breaks due to sickness,
accident, leave, lock-out. strike (not bemg an illegal strike) or
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involuntary closure of the establishiment and includes a bodli
who has been employed for a continuous period of ninety days
or for one hundred and cighty-three days during any period of
twelve consecutive months.

(¢) A “probationer” is a worke: who is provisionally cmployed to
(Ul a permanent vacancy in a post and has not completed three
months service therein, If a permanent emplovee s employed
as a probationer ina higher post he may, at any time during
the probationary perind of three months, be seveted Lo his old
permanent post. :

‘ () A “badli™ is a worker awho oappointed foothe post of a
permanent worker or probationer . who s lemporacily absent,

(¢) A “temporary worker” 15 0 worker who i been engaged for
work which is of an essentially remporary nature likely to be
finished within a period not excecding nine months. ;

¢0) An “apprentice™ is a person who is.an apprentice within the
meaning ol the Apprenticeship Ordinance, 1902(LV1 of 1962).

() A “contract. worker™ means o worker who waorks on contract
basis for a specific period mentiened in the contract. in any
establishment but does not include the third party employment.
Carde . 2. (1) Every worker employed in an industrial establishment or .
. commercial establishment shall be given a permancent card unless he s £
a probationer. a badli. o temporary worker, an apprentice or a contrac
worker, ]

(2) Every permanent worker shall besprovided with a departmental
‘ticket, showing his number. and shall on being required o do so,
praduce it to any person authorized by the enaployer in this regard or an
Inspector appointed by Government.

(3) Every badli shall be provided with a biitt cards on whieli shall
be entered the days on which he has worked i the establishment, ind
which shall be surrendered it he obtains permanent employment.

() BEvery temporary worker shall be provided with a temporary
ticket which heshall surrender on his discharge.

(5) Every apprentice shall be provided with an apprentice card,
which shall be surrendered i he obtains permanent employment. ‘

(6)  Every contract worker shall be provided 'with o card giving
reference o his-eontract which he shall surrender on termination of the
contract.
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300 BEvery warker, at the time of s appointment, shall be given an
appointment feter showing express!
employvment tncluding wages,

Terms and
v, the terms and conditions of s conditions of

- service o he given
: in writing,
(2) Pvery worker upon hiﬁ_ll';l:l:—:ir] or promoton shall be provided
Cwith anarder inowriting: showing 1he terms and conditions of his
Sservice including wages. : ;

4. Phe periods'and hotrs ol work foral] chsses of workers in el Publication of

shift shall be exhibited in Urdu, Sindht and Faiwlish lanpuages i the working time.
industrial establishiment or commercini establishunent on notice boards
maintancd at or.a

ar the mann entranee of the estahbshment and at the
tme-keeper's oltice, il any. :

5 Notices specilyving - S Publication of |
‘ : : holidays and pay
() _lllc days observed by, the, andustrial establishiment or - days.
commercial establishment as holidays; and -
(b) pay days shall be posted on the said notice boards,
6. - Notices specitying the rates ol wages pavable to all elagses o Publication of wape

worker and tor all elasses ol work shall be displayed on the said notice vates.
boards. ; y

section ol o department of the mdustrial establishment or commuercial
establishimernt at the diserenion of e cmployer.

‘ i 5 . N doaepd a1 « 2
(1) Mare thay one shilt may be worked 1o departiment or any. Shift working

(20 I mwore than oue shilt works, the worker shadl be hable 1o be
apsferred drom one shift o another. Nooshitt worki shall he
discontinued without one month's notive being given prior to such.
discontinuance; provided that no Such notice shall be negessary, if. as a
result of the discontinliancd ot the shill. no peranent worker s
discharged. :

[ I E B E restlt of discontinuance ot shitt wotrkang, any permanent’
worker is o ke discharged, he shall bedischarged having regard Lo the
length of hisservice in the establistunent, the one with the shortest term
of service being discharged first, Hstatt working s restarted, a weeks
notice thereot shall be given by posting notice at the main entrance oi”
the establishiment and the time-keeper’s office, i any, and the workers,
discharged as a result of the digcontinmance of the shift, shall, i they
present themselves at the time ol the restarting of the shiit, hove
preference in being re-employed, having, feparid <o the Tength of therr
previous service under the establishiment, those with the longest term of
service being re-employed lirst.

w3 Al \‘N'\'\I‘l\'L.f!‘.’; shall be at work at the establishment at the tme  Attendance and
fixed and notified under Standing Order 5 and the workers attending - Tate coming,
late shall be liable to the deduction provided for in the Payment.of

Wages Act, 1936 (Act 1V ol 1936),
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Leave, 9. (1) Holidays and leave with pay shall be allowed as hercinalicr
specilied:-

(1) ~annual hobidavs, festival holiday
provided for in C hili‘l"l VA of
(CACt No XXV of 19349 and miaternity leaves as LILIU\LLI in
Maternity Benefit (h-lm mnee 19588,

SICh . S

Fuctories At 1954

(b) other holidays in accordance with the law, contract, custons and

usage. ; :
; (2) Every worker shall be allowed holidays with pay on all davs
i declared by Government or Federal  Government 1o be  lestival

holidavs.

(3) A warker, who desires to obtain leave of absence shall apply o
the employer, who shall issue orders on ihe application within a week
of its submission or two days prior to the commencement of the leave
appllul for, whichever is carlier; provided that o the leave applicd for
is 1o commence on the date of the application or within three days
thereof, the order shall be given on the sime day.

L}

(4) I the leave under clause (2 asked for s prited, o leave [1ss
shall be issued to the worker and 1 the Teave s retused of postponad.
the fact of such refusal or pos poncmentand the reasons therefor shall
be trecorded in writing in a register to be maintined for the purpose,
and if the worker so desires, a copy ol the entry in the IL;,u,:u ~.h.1ll be
supplicd to him. i

(3) If the worker after procedling on fcave desires an’extension
thereof, he shall apply to the cmployer who shall send o written reply
either granting or refusing extension ol leave 1o the worker if his
address is available and if such reply is likely to reach him hefore the

expiry of the l\,.nc ovigmally granted to him,

Payment

](}. (1) Any wages due to the worker but not paid on the usual pay day
of wages.

on account of their being unclaimed, shall be pad by the employer on
an unclaimed wages pay day in cach week, which shall be notified on
. y the notice boards us aloresaid.

(2) All workers shall he paid wages on a working day before the
expiry of the 7th or 10th day after the last day of the wage period.
respect of which the wages are payable il the total nurber of \-\'\'mrkcr.\:
employed in (he establishment is one thousand or less or exceeds one
thousand, respectively.

{3) Where in a commercial estabhshments worker is required o
work more than nine hours in any Jday or Tor more than forty-cipht
hours in any. week, he shall be paid, Tor extra time, the, wage (wice the
normal rate of wage adniissible to him, LA
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1
i

‘or the average of all the groups. 'The incentive

Loy fnevery industrial and commercinl establishment, in which fifty

or more workers are cmployed, there shall be muudn;ul from such

date a6 may be specitied by Government, by notification in the official. .

Gazelie: @ group ineentive scheme o provide incentive for greater
production to proups vl waorker cmploved i the lrctory

(2) The scheme shall provide the manner in which the performance
ol ditterent groups of workers: whether “in the same section, shop.
department or shift or in different sections. sltops, departments or
shilts. shall he ¢ valuated :

(3) The incentive shall be i the form of additional wages or
additional leave with wages or in bath such forms o the members ol

the group of workers whose production exceeds that of the other groups

shall be according to

such scales as may be prescribed and shall be relat ted 1o the extent ‘o

“the excess production achieved | by Im proup with the best performance.

12, (1) Inevery imlustr"]i establishment and commercial establishment,
i whieh twently or more workers are employed., the employer shall
have all the pevmanent  workers coployed by hime jnsured  against
natural death dmd - disability and  death and injury arising owt mi‘
Lnlltmgulu\.\ llol covered by the Work men’s ¢ Hlill!\,ll\‘lllﬂil Acl, |l
(Act No.VHE of 71923) or the Provineial Employces’ Social .‘mu.m._\
Ordinance, 1965 (W.P.Ord. No. X ol 1965). i
(2) The eniployer shall inall cases be responsible for the payment
of the amount of premium and for all administrative arr mgements
whether carried out by himsell or llnnualz an nsurs mee conpany.

(3 Tht‘ amount for whiclh each worker shall be insured shall not he
less than the amount of compensation specified i Schedule TV 1o the
Workmen's” Compensation Act; 1923(Act No. VI of 1923).

() Where the emplover fails 10 have a permanent worker employed
by him insured in the manner laid down in clauses (1), (2) and (3):and
such worker sulfers death or injury arising out ol contingencies
mentioned | in clause (1), the Cmph)\u shall pay, in the case ol death. to
the heirs of such worker, or in the gase of injury, o the worker, such,
sumn of money as would have been ‘pavable by the insurance company
had such worker been insured. :

(5) Al claims of a worker or his heirs for recovery of money under
clause (43 shall be settled in the same nuumer as s provided for tie

determination and recovery ol compensation under the: Workmen™s”

Compensation Act, 1923 (Act No.VIHTT ol 1921),

1) Every employer making profit i ;m:v yealb shall pay for that year
within three months of the closing of that year to 1he workers who have
been in his conployment in that year for arcontinuous period o not less
than ninely days a bonus in addition o the wages payablé to sucli
warkers.

THE SINDH GOVT. GAZETTE EXT.APR.29,2016 . PART-IV

Group incentive
scheme.

Compulsory Group

Insurance.

Payment
of bonus.
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() The amount of the bonus pavable shall -

(a) if the amount of Lae_profit s hot less than the ageregate of

C o one month's wages ol the worker employed, be not less than

: the amount of such aperepate, subject - the maximum ol
thirty percent ot such profit.
{Hastration-1.- 10 thes proliv is R 1 20000000 and - the
aggregate of  one monih’s wapes “of the worker s
Rs.20.000.00. the wmount of bonus, payable shall be not dess
than the agy
Rs.30.000.00,

epate ol one month's wages. thattis (o =say,

Hustration-2,- 11" the proht s Rs, 3000000 and  the
aggregate ol one month’s avages of the worker s also
R5.30,000.00, the amount of banus payable shall be not less
Usan. thirty pereént ol the profite that “is o sy,
R5.9,000.00,.and . s
(b)Y il the amount of the protit is Tess than the apgrepate rederred
o in paragraph (a), be ot fess than fifteen perecent of such
profit.

i % \
~(3) The bonus payable to ¢ worket entitled thereto under clause (1)
shall bear to his monthly wages the smne proportion as the total bonus
payable by the employer bears to the agprepate of the wages referred o
in patagraph (2) of clause (21 and shall be paid cither in cash or in
(NLLT)) Units of equivatent vatue at the option of such worker.

(4) Wothing in this section shall be decined o affect the right'of any
worker (0 receive any bonus other tidm that payable under clause (1) o
which he may be entitled” in accordance with the terms ol s

_employment or any usage or any settfement or an award of a Labour
“ Court established under the. Sindh Industrial - Relations Act, 2013
(Sindh-Act No.XVI1of 2013}, ;

Explanation.- For the purpose of this section -

(i) Uhnits” mean the National Investment Frust Units as
referred . 0 in the  National  Investent ~ (Hit) drust
Oredinance, 1963V ot 1963); j

th) “profits” in refation to a1 company. means such of the net
profits as are atlributable o iy business, trade, undertaking
or other operations e Pakistan: and

() “\\-‘;iges" Joes nots for the purpose of caleutating the bonues
pavable o a person wnder clase (h. include the bonus
referred 1o in clause () of secthion 2ot the Payviment ot
Wapes Act, 2015,
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t4. (1) The employer may. at any time, in the evént of fire, catastrophe.

*break-down of machinery or Stoppage ol power supply, epidemics,
civil commation or ather cause beyond lus contral, stop any section or
sections of the establishment, wholly or purtially for any period o
periods without nolice.

(23 In the event of such »lum.u‘ dunng working hours, the

workers affected shall be notilicd by notices putup on the notice hoard
in the departments wnuumed or in the office ol the employer. as 5000
as practicable. when work will be resnmed: and whether they are o
remain or leave their place ol \w:l\ The workers shall not ordinarity be

required {o remain for more than two hours after the commencement ol

the stoppage. [If the period of detention does not exceed one hour, the
workers so detained shall not be paid tor the pertod of detention. 11 the
perivd of detention exceeds one hour, the workers sa detained shafl be
‘entitled to receive wages for the whole of the time daring which ey
are detained as a result of the stoppage. In the case of picce-rate
workers, the average daily carnings for the previous month shall be
taken o be the daily wage. Wherever practicible, reasonable notice
shall be given of resumption of normal work.

(3) In cases where workers are laid-off on account ol failure, of
plant, a temporary curtailment of production or any stoppage of work
for reasons mentioned in clause (1), they shall be paid by the employer
an amount equal to one-hall of their daily wiiges during the first
fourteen days of lay-off as compensation. When, however, the workers
have to be laid-off for an indefinite period beyond the above-mentioned
tourteen days, their services may be lumm.ll(,cl alter giving them due
n(mu_ or pay. in lieu thereof,

() The employer may; in the event of a“strike affecting cither
wholly or pactially any section or depirtment of the establishment,
close down, cither wholly or partially. such section or department and
any other section or departiment affected by such closing down. The
fact of such closure shall be aotilied by notices put up on the notiee
board in the section or department concerned and in the time-keeper’s
office, if any. as soon as practicable. The warker coneerned shall also
be notfied by a Ecnu!;ll notice, priov o restmptions of work, as to
when work will be resumed. '

15, (1) Notwithstanding anything contuined. in Standing Order 15, no
employer shall tenminate the cmployment of more than Gity percent of

the workers or close down the whole ol the establishment without prior

permission ol the Government in this behall, exeept in the event of fire,
catastrophe, stoppage of power slsppiy epidemics or civil mmmmmn

o (D) I the application for permission to close down s not decided
within fifteen days of its submission then the same shall be deemed to
have been granted. Appeal against decision shanll be preferred helore
the Labour Court within thirty davs of the order,

Stojipage
of work.

;
Closure of
establishment.
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, Explanation.- ~Close down’ m this chinse aineludes day-ott of
waorker beyond toarteen days where sl Lav ot results n closure of an
establishment but does not inchide lock -out declared, commenced o
continued in accordance with the provisions of the Sindh Industial
Relations Act, 2013, &5

16. (1) For terminating emplovinent of i perimanent: sworker, lor ooy
reason other than misconduct, one month’s notive shall be given cither

by the cmplover o the worker, One month’s wages calenlated -on the
basis of average wages ¢arned by the worker during the last ihre
months shall be paid in licu of notice

(25 Notemporaey worker, whetli

shall be entitled o any notice, if i
eniployer. nor shall any such worker b

pay-any wapes in heu thereof tothe conplover tf he leaves eoployme

1
of his own ac wld

(3} The services of a worker shall not he weminated, nor. shall a
worker be removed, retrenched. discharped or dismissed front serviee,
except by an order in writing which, shall explicitly state the reason tor
the action taken. In ease o worker is agprieved by the termination of his
services or removal, retrenchment, (dise harpe or dismissal, he may take
action in accordance with the provisions of scetion 37 of the Sindh
lndusuial Relations: Act, 2013 (Sindh Act N NV of 2013) and
thereupon the provisions of the said seetion shall apply as they apply 1o

the redress of an individual gricvance.

(4) Where the scrvices of any worker are terminated. the \\.;!-o_\
carned by him and other ducs, including pavment for un-availed leave
as defined in clause (1) of Standing Owder 10 shall be paid before ‘iu
expiry of the sccond working day from the dinvon \\hl\ll his servives
are terminated.

£371 “The services ol a permanent or temporary. worker shall not he
terminated o the ground of isconduct otherwise e in the manaer
prescribed in Stnding Order 21

(0) Where a sworker resigns bromr seeviee or his o services e
terminated by the employer, for ainy reason other than nusconduct, he
shall, i wddition to any other benetits to which he may e entitded
under this Act or.in accordance with the termes of his empldyment o
any custoni usige or any settlement or an awid of a Labowe Court
under the Sindh Industeial Relations Act, 20103 (Sindh At No. XV of

2013) be paid gratuity equivalent to one month’s wiges, caleulated on

the basis of the wages admissible o Tl be s lived-rated worker or
the highest pay drawn by him during the last twelve months i he is o
picce-rated worker, for every completed year-of service or any par
thereof, in excess of six months: : y

tonthly ved, weeklverated,
daily-rated or picce-rated. and no probatoner, badl or contract worker

serviees are terminated by the
L I‘('ll'lilll‘ll lorsve any nonee oy

—

—

a
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Provided that o seasonal sorker shall sl be entitled o gratuity
equal to one month wages tor each senson

Provided further that where the employer has established o
provident  fund to which the waorker is a0 contributor and  the
cantribution of the employer o the provident fund, shall dor be less

than: the contribution made by the worker, no such gratwty shall be - R
payable for the period tlllllll“ which snel provident hund i n-bun i
existenes;

Provided also that amount paid (o the worker under provident ‘ _
fund shall not be dess than the amount ol gratuity admissible (o \U\.h 3
Wi oxi\u under this Act,

) A wm'k'cr shall be entitled to receive the amount standing to-his
credit in the provident fund. including the contribitions . ol he
emplover o such fund. even iFhe resipns or s disnissed rom service

(8 Where a worker dies while in service ol the coplover. his
dependent shall be paid yratuity in aceordanee with the provision ol
clause (6

Provided that no pavment of gratuity i such case shall be nade
otherwise than by-a dcpﬂ\“ with the Commnissioner. who shall
with the allocation of the deposit (o the dependent of

i

provecd .
the liL;t'L‘ll:iL'!.i m
accordance [ with the provisions of section 8§ o the -Workmien s
Compensation Act, 1923 (Act Mo VLol 10233, ;

(N1 the employer fuils o deposit the swunount of the gratuity under
clause (8) the dependent of the decensed may make an application to
the Commissioner for the recovery of iiw amount thereot. .
Explanation. “Commissianer™ and “dqwmlml" in this clanse
shall have the same meanings as are respectively assigned 1o them i
Workmen Compensation Act, 1927 (Act NoVHE ol 1923),

(10)  1Caworker is notatlowed o work of maik his attendanee by his
- employer inany manner, the worker may bring the same into the noute
of the ared lospector in writing within ten days o1 £ the meidence wid o
such case the employer shall be precluded 1o initate any ‘ulmn apainst
the worker. Fn E

17, Every permament worker shall be entitled o a service certilicate Certificate of
at the time ol his dismissal, discharpe, rétrenchment, retircient o termination of
cessation of relationship for any reason, : SCEVICL

18, Where any worker is o by oretrenched and he belongs 10 a - Procedure for

patticular category of workers; the cmplover shall setrench th aworker, - relrenchinent,
who is the last person emplovud i that category.

19. Where any number of worker we retrenched and the emplover  Re-employment of
proposes'to take into his employnient any person within a period of one  retrenched worker,
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year from the date of such Tetrenchment, he shall give an opportunity to
the retrenched  workers belonging to the category concerned, by
sending ‘a nolice by registered post o their last known addresses 1o
offer themselves for re-eniployment, and they shall have preference
over uther persons, cach having priority .\u_mmnu to the length of his
service under the emiployer:

Provided that in the' case ol o seasonal lactory within the
meaning ol section 4 of the Factories Act, 1934 (A Mo XXV of
1934), a worker who was retrenched in one scason and @ orts for duty
within ten days of the resumption of work in the iuctory in the
immediately  following  seison shall  bhe  piven preference  for
employment by the cmployu. ' :

Provided further that 13 the case of such o seasonal factary, as
defined v the Factories Aty 193 (At No XXV ol 1934), ihe
employver may by sending notice by registered post o the last known
address of a4 worker who was retrenched inone season require him 1o
report on a day specified inthe notice, not being carlicr than ten dayvs
before resumption ol work i sucly factory, and il such worker =0

; reports he shall be given preference for employvment and paid tull
Cwages from (he day he reports,

Special provision 20.
for construction
warkers.

Where any worker isretrenched o d l\\i] wped by a vontractor

or afy - emplover engaged inthe cohstruction lliLh.i?w'\I'_\ due o

completion, cessation or discontimuance of work, he shall be piven
preference for employment inany other stk work i

crtitken byl
contractor or employer within o period of ane vear from the date ol
such retrenchment ar discharge: ;

Provided that where a worker i re-cmployed within one month
of his retrenchment or discharge. he shall be deemed W have beenin
continuous seivice ol the contractor or Guployer netwithstanding: the
interruption caused by his retrenchinent or discharge but no wages shall
be paid to him for the period of interruption '

Punishiments. . 21, (1) A worker may be reprivvanided or fined i i sunner preseribed

under the Payient of Wages Act, 1930 (Ack No IVl TUA0Y, up
to five percent of the wages pavable o him s month, for oy
of the following, acts or omissions, nanwly:-

yuts (i) in case where the Payment ol Wages Act is applicable. the
list of acts and omissions Tor which line may be levied shall
be same as approved by the Chiel Inspector ol Factories or
-any other olficer concerneds i

(i) in othey. cases, the tnlluwm shall h&. the fist of acts and
omissions - i

(a) dlamg\ul or disobedience of rules or orders;

(b)Y improper behaviour, stich as drunkenness:

(¢) making false or misicading stalements;

() inefficient, dilaiory, carcless or wastelul working: and
(¢) malingering.
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(2) A worker found guilty of mhu:mluut shuli be, lmble to any ol
the lnllowmg pumshmunts, -

(i) fine in the manner prescribed under the Payment of Wages
Act, 1936 upto five percent ol the wages payable to him in
a month; 3 i

(i) withholding of increment or promotion for a speciticd
period not exceeding one year;

(ii1) reduction to a lower post; o

(1v) dismissal without payment of any compensation in lieu ol
notice. i

(3) The following acts and omissions shall be  treated as
misconduct:-
(i)  willful insubordination or disobedience, whether alone or
in combination witl others, to any lawful and reasonable
order of a superior;

(it) theft, fraud, or dishonesty in connection. with the
employer’s business or property; '

(iit) willful damage to or loss of employer’s &,nods or pmpc:w,
(iv) taking or giving bribies or any illegal gratification:

(v) habitual absence without feave or absence without icave iu:

- more than ten days; provided that where @ worker is barred

by the employer o enter the factory (gate-bandi). the

period of ten days shall not apply. subject to the condition

that the worker reports the incidence to the concerncd

Labour Office within. sevén working days of the yate-
bandi; :

(vi) habitual late attend: mu,

(vil) habitual blt,dt,h af any law .tpphwl)[c o the wlabl:slnm_nl

(viil) riolous or dism’clc"iy l)i:h::.vim_n" during workiﬂg hours at the
establishment or any act subversive of discipline;

-(ix) habitual lwgligcmze or neglect of wm'k‘

(x} frequent repetition of” any act or omission referred to in
clause (1);

{xi) striking work -or incilinb others to illegal :5(1'ikc n
contravention of the pm\ru.mns of any law, or rule having .
the force of law;

(xii) go-slow.

(4) No order of dismissal shall be made unless the waorker
concerned is informed in writing of the alleged mnandm{ within one

. month of the date of such misconduct or of the date on which the
t ailegud misconduct comes to the natice oftlu, unpinya and is given an

i
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apportunity to explain the circumstances” allegped against ‘him. The
approval of the employer shall be required in every case ol dismissal
and the employer shall institute independent mquiry before dealing
with L|l wges aganst @ worker:

Provided that the worker proceeded against may. il he so
desives “for his assistance in the cnquiry, nominate any  worker
employed in that establishment and the employer shall allow the
worker so nominated to be present in the enquiry to assist the worker

proceeded against and shall not deduct his wages if the enquiry is held
during his duty hours.

(5) Where. for the purposes of conducting an inguiry into the
alleged misconduct of a worker, it the employer considers it neces: ST,
he may suspend the worker concerned for o period not exceeding one
week at a time, lowever, so that the total period of such suspension
shall not exceed four weeks except where the matter is pending before
an Arbitrator, a Labour Court, Tribunal, Commissioner, Authority or
Conciliator for the grant of permission under seetion 61 of the Sindh
Industrial Relations Act, 2013, The order ol suspension shall be “in

writing and may take effect immediately on delivery o the worker.
During the period of suspension, the worker concerned shall be paid hy

the employer the same wages as he would have received i he had not
been suspended, -

22, (1) Notwithstanding the provisions ol any law, for the time being in
force, including those of the Sindh Rented Premises Ordinance, 1979,

worker - occupying  residential accommodation provided by his
employer, who has resigned orretred, or has been retrenched,
discharged or dismissed, or whose services have been terminated, shall
vacate such accommodation within a period of two months from the

date of his retrenchment, discharge, dismissal or termination of
services, as the case may be: provided that in case of reinstatement of

the warker, the employer shall be bound o provide him with. similar
residential accommeodation from the date of such reinstatement or pay
himy per mensem an allowance in licu thereal an the vate of three times
the wages of the last full working day.

(2) If"a worker, who has been retrenched, discharged or dismissed,
or whose services have been tenminated. fails to vacate any residentaal
premises provided by the employer, within the period specified in

clause (1), the emplover may lodge a complaint with a Magistrale of

the Fiest Class having jurisdiction in-the arca where such residéntial
accommodation is located.

(3) The Magistrate: on hearing the parties, may., notwithstanding.

anything: contained in any other law for the time being in force.
summarily decide the case and may pass an order of eviction, giving
the worker a reasonable time ta vacate the premises.

124-18 d
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cworker and . any other person ovenpying throuph such . worker

(4)  Where a Magistrate passes an order for the eviction of a worker,
he may also pass an order dirccting a police olficer (o eviet such
the
residential accommodation in respect ol which the order of eviction is
made, il the worker or such other person fails to vacate the
accommodation within the time allowed under clause (3).

(5) A police officer acting under an order of the Magistrate under

clause (4), shall notify -the occupants of the premises in question the

contents of the Magistrate's order and his intention to enter on such
premises, and shall allow at least two -hours’ time to the occupants to
vacate the premises and shall pive all reasonable facilities to the
children and female occupants, i any. (o withdraw therefrom before
applying any lorce for taking cver the possession of such premises.

(6) Where @a worker, occupying. residential. accommodation

. provided to him by the employer dies, the procedure prescribed in this

Standing Order shall mutatis mutandis and so tar as applicable, apply
for evicting any person, who was occupying the premises through suclh
worker, and after his death continues to remain in oceupation thereof.

23 The employer of the industrial and cmmn(rci.il establishment
shall personally be held responsible for the proper aml faithtul
observance of the Standing Orders. g

Liability of
employer.

- BY ORDER OF THE SPEAKER
PROVINCIAL ASSEMBLY OF SINDH
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