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Short title, extent,
commencement and
applicanun

Definitions.

o

It is hereby eﬁacted as follows:

l (1) This ALt may be called the Sindh ;hup, n!ld ('Olm‘rwnml'

-..Labltshment Act, 2015

(2) It 5th-exl|_nc_i to thc whuiv of the Provinee ol Sindh,

(3) Tt shall-come into force ab once o such areas, and i
provisions shall automatically, apply o stcn establishimeats
or classes thereof, To which any law on the subject was

: applicable immediately betore the coming into torce ol Uis
Acl.

(4) Government may, by notification in tha olfical Gasetie,
. extend the operation of Lhis Act or any provisions thereol o
any other area v establishiment, or exglude any area o
establispment-to which it extends, from its nperation.
2.(1) In this Act, unloss there is anything repugnant in the subget
or contest - : s : :

(a) "adalescent” means who has completed  fourteenth
years but has not completod cighteenth year age;

(h) “adult” means a4 peimon who I completed  his
e|ghr.eunli'. year of age; ¢

(c) “apprentice” micans 0 petson whoo s enployed,

- -whather on pdwnon: ol wages or nal, lor the Pl pose:,

of being lralnc.d inary bade, craft- o |=mp£(nynu-m 1
Cany r";tabh"i‘nwnr

(d) “child” mecans a person who has not complolocd
fourtcenth year of age; .

(e) “closed” means not open for the service of any
customer or to any business connected with the
establishment;

(f) “commercial establishment” means an establishrment

which ' carries on any business, trade or profession ar
any work in connection with, or ncidental or ancillary
to, any business, Lrade ur protession, and inclucde:,

(l) a society. ceogulgved  uider  the  Sooeues
‘Registration  -Act, THOO(XXT ol 1860), vl a.

. charitable or other trust, whelher registered or not,

~ which carries on, whether for purpuse of gain or
not, any business, trade or profession, or any work

_ in connection with or incidental or ancillary thareto;

(ii) an establishment wherein there is conductied the
business of advertising, t:umm'ts:;ion, forwarding or
a-commaearcial agency;

(iii) a clerical departiment of o factory or ul any
mdustrlal or.commeicial undertaking;
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(iv) an insdrance company, ‘joint stock company, bank,
broker's offices or exchange and office of lawyers,
income-tax. practitioners, rngutﬁ'ﬂd accountants,
Lontractcrs and engineers; ¢

(v) such . other professional establishments or cluss
thereof as Government may, by notification.in the
official  Gazelte, declare to . be commercial
establishments for the purposes of this Act;

but dues not include a fattory, residential hotel,
: g restaurant, eating house and theater or other place of
= *  public amusement or u1tcrtamment ruAning on non-
' commercial basis; -

(@) “day" means-the period of twenty-four haurs beginning
at midnight; provited that in the case of an employee,
whose hours of work extend beyond . midnight, day
means the period of twenty-four. hours beginning when
such ernployment commenciys, irrespective - of _mid-
night; ; =

(h) “employee”” means. any person employed whether
directly or otherwise, - about the business of an
‘establishment for the owner or occupier tgerenf Byvan
though he receives no reward or remuncration for his
labour, but does .not .include a member  of .the
employer's family; :

(i) “employer” means a pvr',nn ownmq or h"n.-mg charge of ‘
. the business of an estublishment, and includes an agent
+ or manager or any other person acting on behalt of
such person in the general management or control of
such establishment: :

. . - (1) “employer's family” means the employer's husband er
- wife, as the case ‘may be, sons, daughters, father,

mother, and brothers and sisters living with ~and

dependent on the employer; - . Fiin

(k) “establishment”  means a :-shop, . commercial -

: : establishment, , industrial establishment,  private
- - dispensary, maternity home, - resdential.  hotel,
-restaurant, eating house, cafe, cinema, theater, cucus,
or other place of _public amusement or entertainment,
and such ‘other establishments or class thereof as.
Government may, by notification in the official Gazette,
declare to be estabh:.hments for the purposes of this
Act; : : ;

(1) “factory” mean§ o lactory s clcﬁncd. in clause (j) uf
section 2 of the Factorids Act, 193-1()()(\_/ of 1934);

(m)*form” means a form épeciﬁed inthe $ciﬁged0le;

(m) "Government” means the Government of Sindh;

S et s e === - pr—
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(0) “hours of work” or "working hours” with reference to s
establishment, mgeans the  time during . which  the
employees in the establishment are at the disposal ol
the employer, exclusive of any interval alioweq for rest.
and meals; 2

“industrial establishiment” means a workshop o other
establishment. in which the work of making, altering,
repairing,_ - ornamenting,  finishing  or . packing  or
otherwise treating any article or substance with a view
to its use, sale; transpent, delivery, or disposal is carmied”
on, or wherz ‘;my sipeh servace 15 rendered  to a
customer, and includis such other class or clauses of
estabhshments as Goverament imay, by notification - in
the  official  Gacolte, dedie o - be industrial
establishments for the purposes of this Act,. but does
not include a factory; ', <

—_—

(p

(g) “permanent employce” means an employee who has
" been engaged on o permanent basis, and includes an
employee who has completed nine months continuous
service in one or dilferent occupations in the same

- establishment, - including - breaks due to sickness,
accident, leave, illegal lock-outs, legal strikes or
involuntary closure of the establishment, and has

satisfactorily completed a probationary period of three
months;

(r) “prescribed” means prescribed by rules made under this
Act; -

(s) “residential hotel” means any premises in which a bona
fide business is carried on for the supply of dwelling
accommodation and meals on payment of a sum of
maoney by a traveler or any other member of the public

’ : or class of the public and includes a club;

—

(t) “restaurant “ and "eating house” means any premises
in which is carried on wholly or principally the business
of the supply of meal or refreshments to the public or a
class of the public for consumption on the premises;

(u) “retail trade” means include.s'the business of a barber
or hair-dresser, the sale of refreshments or intoxicating
liquors, and sales by auctions;

(v) “shop” means any premises used wholly or in part for
the wholesale or retail sale of commodities or articles,
either for cash or on credit, or where services are
rendered to customers, and includes an office, a store
room, godown, warehouse or place or work, whether in
the: same premises- or otherwise, mainly used in
connecnon with such trade or business;
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_(w)"temporary employee” Heansg an cmployee who has
been engaged -for work which is of an essentially
temporary nature likely to be finished within a perod
not exceeding nine munthr;;

(x) "wégc*‘ means wages as defined in the Sindh dempnt
" of Wages Act, 1936;

(y)"‘wéek" means a period of seven days beginning at mid-
night on Saturday, night;

-

3 References to lime of dny in this Act are reference lo Reference totime
Pakistan Standard time, ; 1 ; of day.
+. Government may, by nolification in the official Gazelte, - Power to grant

- exempt from the operation of all or any of the provisions of this exemptions.
Act, any *establishment or any class therest or any employer or
employee or class of meiuy:-: ol employges on such conditions
as it may think fit.

5. (1) Nothing in this Act shall u;‘a”ly 6 S :  Act not applicable to
: . Pt certain
. % - ; \ ) lishments and
"5 (i) uffices of ¢r under the  Central  or Provindial ﬁi:asg.r" i DA
3 Government; p

(i) offices of or -under the Pakistan Railway Board,
including railway stations; : &

(iii) - offices of or under any “locul. authority, a trust, a
.corporation or any othur public statutory- body which is
not'run for profit or gain or iy the course of its business

~» does not. maka any profit ur gain;

(iv) sheps or stalls in any public exhibition or show, in so far
as shops or stalls deal in retail trade which is solcly
subsidiary or ancillary. to the main purpDSt. of such -
exhibition or show;

v) shops or stall in any pubhc fa|r or bazar helr.l for
* religious or charitable purposes;

(vi) clubs, ‘hostels ‘and messes not mamta:ned for proﬁL or .
gain; :

(vii) establishment for. the treatment or -care of the sick,
infirm, destitute or mentally unfit persons; * ;
. i . k :
. (vili)stalls and refreshment tooms  at railway  stations,
steamer and faunch stations,  docks, wharves and- air
ports, and on trains, steamers o1 dir uaft., 40 I’arud the
sdle of commodltun is concerned;
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(ix) any person (-mpluyn_n:i Jds manager, Lravelling  agent,
canvasser, — messenger,  watchman,  carctaker o
conservancy staff or any purson employod exclusively o
connection with the collection, dispateh, delivery, and

~conveyandée of, or custum formalitics an goods; and

()
(x)  any person employed tor the business of any shop er
commercial establishment mentioned in clause (1) to

g ' o (viii). ;

{2) Nothing in clausc (o) of ,ub section (1) of section G-l in
section 7 shall apply to-

(iy club, hostels and messes maintained for protit ar
gain, s far as service and  attendance | upon
customers in concerned;

(i) shops dealing fSolely in any vegetables, meat, fish,
dairy, products, bread, pastries, sweet-meats and
flowers, so far as the sale of (hese  articles o
concerned; ; :

(iii) shops dealing  mainly:- in  medicines, surgical
appliances, bandages or other -medical requisites, 5o
far as the sale-of these articles is concerned:

AR (iv) shops. dealing in articles required for funerals, Duridls
or cremations, <o far as the sale of these.artihey
concerned

{(v) shops dealing tudindy i tobaces, cgars, cigaiettes,
biries, .~ pan, hquid  relreshments sold - retoad for
consumption on the promises, 00, NewsSpaperg or

- putiodicals, so lar oy the sale of these artichs iy
concernud;

(vi) automobile service stations (nout being repaic shops)
and petrol pumps for the retail sale of petrol;

(vii) barbers' and -hair-dressers shops, so far as se ite to
- consumers is-concerned; ;

(viiiycinemas,  theaters” and  other places  of  puolic
entertainment. ; > :

(3) Notwithstanding anything contained in sub-section” (2),
Government may, by general ar special order, fix the opening and
closing hours for"all or any of the classes of estabhrhmpnv
specified therein, - °

(1) Notwmhsténrﬁng anything contained in sub-section (1) and
(2), Government may, by notification in the official Gazetts, direct
that any of the Lstabhahmu.ts or persons specified theren shall
not bé exempted from the operation of such provisions of this Act
as .are spccrﬂ.d in such notification, and thereupon the provisions
of this Acl specified in such notification shall a 1p|y W Such’
ebtabhshmulb Or persons.’

Weekly holiday in g, (l} Except “as otherwise provided . in this “Act, cvery
establishments. establishment shall remain entirely closed for at I-Ja..t one day in
each week,



124-27 ~THE SINDH G OVT GAZETTE EXT. APR. 29 ’2016 - PAIT-IV

(2) Every person employed i any  establishment shall, in
addition to the leave and holidays o5 nay be admissible to him
under’ section H L3 and 16, be allowed o holiday, “ene day in
cach week, and such week, and such holiday may be on the qu
on which the establishment is closed under sub-saction (1)

(3) No deduction on account ol-any holiday allowed under sul-

section (1) shall be made from e wages ui any employee of any

lenbilshmmt

2 (4) -If an c.mploy;k_c is cmiployed on daly wages, he shall
nonctheless be paid his daily wages tor the holiday, and where an

employee is paid on piece-rate, ho shall recaive for the holiday the

- - average of the wages received during the weck.

(5) The day.on which an establishmont .h il be entire iy o f
shall be either Frlday or Sunday.

(6) The choice of a closed day shall rest with ‘the employers,
“ who shall intimate such choice W the prescribed authority-
(@) in the case of an eulablishnwent existing at the time
this Act comes [nto lorce, within lwo, months thareof:
and ; :

(b} in the case of an establishment sct up after the coming
into force of this Act or W which the provisions ot thy

- Act are subsequently applied, within two months of the
setting up o the astablishment or the appllratiun of

be. : -

(7) An employér wno has intimated his choice of a closed duy
under the provisions of sub-section (5), shall not change the dosed

i - day for the establshment without the pfiqr-'approml in writing of -

the prestribed authority. .

Fe L L} No establishment shall on any day remain open after 8:00
p.m: £y ‘

Provided' that any custoler who wis being or was wailing

in the establishment to be seaved ab swch howr, may be served

during the period of thirty nunutes mamediotely following such
hour! . - .

Provided further that Government may, by nolificalion in
the official Gazatte, fix any olher hour after whicl establishments
- generally or any class of wml)lxulmwnl shall ot remain open,

(2) Every employer shall display, at a prominent place in-.the
establishment, a bourd spocitiing- the hours, during  which .rha
establishment will remain open. :

(3) No ctmployee shail be required, or perpiilted o work

ontinuously in any establshiment tai ‘mone ‘than six hours in the
case of an adult and for more than three and half haurs in the rase
of a adolescent, unless he has been allowed an interval for rest or
meals of not less than one hour, L 7 s

the provisions or this section thereto, as the case’ may-

‘Opening and -
~ closing hours of
- establishments.
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" (4) Exceptwith the permission'of Government, a0 woman or
adolescent: shall be employed in any establishment othervise than
between the hour of 9:00 a.m.to 7:00 pim. T
Daily, weekly hours 8. Save as otherwise- expressly provided in this Act,. o adult

" and overtime. employee shall be required or permitted to work i any

- =pstablishment in excess of nine hours & day and forty-eight hours o
week, and no adolescent in excess of seven hotrs a day and forty-
two haurs a week:

Provided that in any day or in any week, in which there occurs
stock-taking, making up of accounts, settlement or such other business
.. operation, and during such ather periods s may be. prescibed, an
adult employee of 'a_n establishmeht may be required or permitted to
“work over-time in such establishment tor more than nire houwrs in such
day and for more than forty-cight hours in such week,  and
adolescont for more than seven hous n such day and for more than
forty-two hours in such week, bul so (hat the lotal number ol hours s -
worked by an adult does nat exceed one hundred and fifty Howrs and
by a adolescent one hundred hours 1y any one year.

Over-time wages, 9..  When ary employee is required Lo work over-time in any
: ostablishment, as provided in the proviso to séction 8, the wages
.payable to such employee in respect of such aver-time wark shall
be calculated at double and ordinary rate of wages payable to him.

Spread-over. : * 10.:  The period of work of an adultiand adolescent’ stall be 50
arranged that inclusive ef the inteival for rest or meals undor
section 7, it shall not spread-over more than ten hours in wanter
“and eleven hours 0 summer in’ the case of an adalt, and nine
hours in winter and eight hours summer in the case of aduteseent,

Time and condition L1, (1) Every employer or his agent or the managar of an’
‘of paymentof - - - establishment shall fix the period in respect of which wages 10
Nadca employeas shajl be payabie and shall responsible for the payment
: to persans employed by him of all wages required Lo be-paict undar

this Act. - 0

(2) No wage period, 50 fixied, shall excoed one month.

(3) The wages-of évery enmployee in-any ostablisiiment shall
be paid on a working 'day belofe the expiry. of the seventh day or
the last day of the wage period in respect of which the wagis am
payable. : e

(4) All wages shall be paid in legal tender through Cross
-cheque of the commercial or scheduled Bank,

(5) Where the employment of any person is terminatod by or
on behalf of the employer, the wages and other dues earned by
such person shall be paid before the expiry-of the sec..c working

~ day after the day on which his empluyment is terminated.
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12. (1) Government may, by notification in the official Gazette,
appoint any person to be the Authority to hear and decide for any -
specified area all claims arising out of delay in the payment or non-
payment of the wages of employecs in that area. -

(2) When contrary to the provision of this Act, wages of any
employee have been delayed, withheld or deducted, such
employee himself or through any. other person, whom he may
authorize in this behalf may within four months from the day on

- which such payment was to b‘e made, apply to the Authority

appointed under sub-section (1): :

Provided that an application may be admitted after the |
said period of four ‘months but not later than six months, if the
applicant satisfies, the Authority that he had sufficient cause for
not making the appiication within such period.

(3) When any application under sub-section (2) is entertained, the
Authority shall hear the applicant and the employer - or other
person responsible for the payment of wages or give them an
opportunity of being heard and, after such further inquiry, if any,
as may be.necessary, may withaut prejudice to any other penaity
to which such employer or other person is liable under this Adt, .
direct that payment be made to the applicant of delayed wages
together with the payment of such penalty three thousand rupees,
as the Authority may fix;

Provided that no direction Tur the payment of bendm-/ shall
be made in the case of delayed wages il the Authority is satisfied

i th_;nt the delay was due to-

(2) a bona fide error or bona fide dispute as Lo the
- amount payable to the employes; or

(b} the occurrence of an emergency, or the existence of

. such  exceptional circumstances that the  person

responsible for the payment of the wages was
unable to makoe prompt payment; or

(c) the fauit of the employee.

() If the Authority hearing any application under this section
is satisfied that.it was either malicious or vexatious, the Authority
may direct that a penalty not exceeding hundred rupees to be paid
to the employer or other person responsible for the payment of
wages by the person presenting the application.

PART-1V

Claims arising out of
delay in payment of
wages and penalty
for malicious or
vexatious claims.

(5) Any amount directed Lo be paid under this section may be

recovered-

" (a) ifthe Authority is a Magistrate by the Authority as if it
were a fine imposed by him as Magistrate; and
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(b) if the Authority is not a Magistrate, by any Magistrate
to whom the Authority makes application in this
behalf as if it were a fine imposed by such Magistrate.

(6) _An appeal against a direction made by the Authority under
sub-section (3) or sub-section (4) may be preferred to the Labour

Court within thirty days of the date on which the direction was
made-

(a) by the employer or other person responsible for the
payment of wages under section 11, if the total sum
directed to be paid by way of wages and penalty
exceeds one hundred mpw 3 i

(b) by an -:mplo'/ee, if the total amount of wages. claimed
to have been withheld from him or from the unpaid

group to which he belonged, exceeds hundred
rupees; or

(¢) by any person directed to pay a penalty under sub-

section (4):

Provided that no appeal shall be entertained”

unless it is accompanied by a certificate of payment
issued by the Authority.

(7) If there is no appeal, the direction of the Authority made
under sub-section (3) or sub-section (4) shall be fnal, and where
there is an appeal as providiud inub-section (6), the decision n

- appeal shall be final.

(8) An Authority appointeid under subsection (1) shall, for the
purpeses of determining any matter referred to in sub-section (3)
or sub-section (1) -

(a) have all the powers as are vested in-a Civil Court
under the Cude of Civil Procedure, 1903 (V of 1908),
for enforcing the attendance of witnesses, compelling
the production of documents and the taking of
evidence; and

(b) be deemed to be a Civil Court lor all the purposes of
section 195 and Chapter XXXV of the Codé of Criminal
Procudure, 1&!98(\1 of 18498).

Bar of suits. 13, No Court shall entertain any suit for the r(‘(.nw,rv of wanges
in 50 far as the sum so claimed-

(a} Forms the subject of an application maede under sub-
section (2) of section 12, which is pending before the
Authority appointed under sub-section (1) of that
section, or of an appeal under_sub-section (6) of the
said section;
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14. (L) Every employee shall be allowed leave with full wages tor a
‘period of fourteen days after continuous employment in an

PART-IV

. (b) has formed tte subject of a direction made under sub-

section (3) of section 12;

(c) has been adjudged in any proceedings under section
12 not to be owned to an employeer or

(d) could have been recovered by an dpphcanon under -
section 12.

establishment, whether in the same or different capacities, for a
period of twelve months

(2) If an employee does not in any period of twelve months

avail of the whole or any part of the leave aliowed to him under
sub-section (1)-

(a) a}tv leave not aviuled of by him shall be added to the

teave to be allowed o him under that sub-section in
the succeeding peniod of twelve months:

Provided that when the total leave due to an
employee under this sedtion amounts to thirty days, no
further accumulation ui or addition to such leave will
be perinissible;

(b) he or she may,-nl‘ his requiest, in lieu of the leave not -

availed of by him, be paid by the employer full wages
for such leave.

(3) For the purposes of compiting the bn.riod during which an

] employee has been in continuous criployment within the meaning
.- of sub-section(1), the period duing which he was on leave under
this section, or sections 15 and 106, shall be included.

(4) Every female employee shall be entitied maternity leave as

defined in Maternity Benefit Ordinance, 1958.

15.(1) Every employeea shall be entitied to casual lcave with Full

wages for ten days in a calendar year. Such leave shall not leave.
ordinarily be granted for more than threu days at a time and shall
not be accumulated.

(2) Every employee shall be entitled to sick leave with full

wages for a total period of eight days in every year. Such leave, if
not availed of by any employee during a calendar year, may be
carried forward, but the total accumulation of such leave shall not
exceed sixteen days at any one Lime,

16.Every employee shall be allowed ten diys festival holidays with
full wages in a year, The days. and dates for such festival holidays
shall be netificd to the empioyees by’ the employer i the

beginning of the calendar your .

Annual and
Maternity leave,

Casual and sick

Fastival holidays.

17. (4) For each day of the leave or holidays allowed to an  Wages during leave

employee -under section 14, 15 and 16, he shall be paid at the rate

equivalent to the daily average amount, which, during the three
months preceding the leave or holidays, was being earned by the
employee.

or holiday period.




Sections 14, 15, 16
and 17 not to apply
to certain
establishments.

Termination of
employment.

Prohibition of
employment of
children.

- Contracting out,

Guarding of
machinery.

Maintenance of

record and registers.

Registration of
establishment and
fee for registration.

(2) An employee, who has been allowed leave under section
14 for any period not less than four days in the case of an adult
and five days in case of an dolescent / adolescent, shall before
the leave begins, be paid his wages for the period of the leave
allowed :

- 1B.The provisions of section 14, 15, 16 and 17 shall not apply in

relation to employees employed in commercial establishments as
defined in clause (b) of section 2 of the West Pakistan Industrial’
and Commercial Employment (Standing Orders) Ordinance, 1968
(W.P. Ordinance VI of 1968).

19. (1)For terminating employment of a permanent employee, one
month's notice in writing shall be given either by the employer or
by the employee and in lieu of notice, one month's wages
calculated on the basis of average of wages earned during the
preceding three months shall be paid.

(2) No temporary employee, whother monthly rated, weekly
rated or daily rated, and no apprentice shall be entitled to any
notice or pay in lieu thereof il his sevices are terminated, but the
services of a temporary employce shall not be terminated as a
punishment unless he has been given an upportunlry of explaining
the charges leveled against him.

20. No child _Shilu be required or allowed or employed to work
in any éstablishment for any nature of work.

21; Any contract or agreemenl, whether made before or after

the commencement of this Act, whereby an employee relinguishes
any right conferred by this Act shall be null and vord in 5o far as it

_ purports to deprive him of such right.

22. In every industrial establishment, all mechanically or
electrically propelted machinery shall be guarded in the prescribed
manner. : g

23, Every employer shall, for the purpose of this Act, maintain
such records and registers and furnish such information as may be
prescribed.

24 (1)Every establishment, other than a one man shop, as
hereinafter defined, and factories employing clerical staff within -
the factory premises, shall be registered with the Deputy Chief

Inspector for the area W|th|n whurh such eambhshm;.nt is situated-

(2) An appiicatlon for nglqtr’lUOl‘l of an c_-slabluhmont shall be
made by the employer in Form "A" and shall be accompanied by a
Treasury Challan under “Head 47-Misc Deptts-B (1) - Lab(,ur" Iur an

amount of-




Rs. 500.00 in the case of-an estably ,hmut nmplovl'lq L to
10 workers.

Rs. 1000.00 in the case of an establishment employing 10-

or more workers.

Rs. 1000.00 in the case -of banks/financial institutions
employing 1 to 19 workers.

Rs. 2000.00 in the case of banks/financial institutions
employing 1 to 19 workers.

Explanation:- For the purpuses  of  this.- section,
"one man shop" means a shop run by an employer or by
any member of his family without engaging an employoc.

(3) An apphcatlon for registration of an eutabhshment shal! be

made-

(@) in the case of an establishment existing at the time of
-commencement of this  Act, - within three months
thereof; and - :

(b) in the case of an establishment set up after the coming
into force of this Act ur Lo which the provisions of this
Act are subsequently applied, within two months of the
setting up of the establishment or the application of
this Act thereto, as the case may be. -

(4) On receijpt o_f'.the application and the fees Spf:ciﬁed in sub-

- section (2), the Deputy Chief Inupector. shall, on being satisfied

‘about the correctness of the applic alian; register the establishment
in the Registrar of Establishments to be maintained in Form “B”

and shall .issue a reg:strat}on cer mLato to the employer in Form
e,

; (5) The registration certificate shall be prominently displayed
by the employer at the establishment and shall be renewed after
every two years on depo_utinr; foee as prosceibed in sub-section (2).

25.(1)Government may, by notification m the official .Gazetie,
appoint-

(@) a Chief .Inspector of Shop:. for the whole of the
Province;

(b) Deputy .Chief- Inspactors of Shops for such arcas as .

may be notified; and

(c) such persrmsl or class of persons as it thinks ﬁt to be
Inspectors for the purposes of this Act within such

local limits as may be speuhed by the Chief Inspector

of Shops.

(2) The Chief Inspector of Shops and the Deputy Chu.f Inspec Lurs
of Shops-

Appointment of

Chief Inspector,
Deputy Chief
Inspector and
Inspectors.
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{a) shall supervise the work of Inspectors appointed
under clause (c) of sub-section (1) in'such manner
as may be prescribed; and

(b) may - exercise .l or=any ol the powers of an
Inspector. i

(3) The Chief Inspector of Shops, Deputy Chief-Inspectors of
Shops and Inspectors appointed under sub-section (1) shall be

. deemed to be public Servants within the meanirig of section 21 of

the Pakistan Penal Code (XLV of 1360). "

26.An Inspector appointed unﬁcf section 25 may, for the purposes’

of this Act and within the local fimits for which he is appointed, at
all reasonable times enter into any place which is, or which he has
reason to believe is, an establishment, with such assistants, if any,
being persons in the service of Guwvernment, and make such
examination of that place or of any prescribed record, register, or

other documents maintained therein, and may require such A

explanation of any prescribed record, register or other documents

and do all such things as he considers necessary for the purpose of
L :

27.(1) If any employer, with intent to deccive, makes or causes or
allow to be made, in any register, record or notice required to be

“maintained under the provisions of this Act or the rules made

thereunder, any entry, -or willfully omits or causes of allows to be
omitted from any such register, record or notice, any entry which
is required to be made thereunder, or maintains or causes or
allows to be maintained more than one set of any such register,
record or notice except the office copy of such notice, or sends or
causes or allows to be sent to an Inspector any statement,
information or notice required to be sent under the provisions of
this Act or the rules made thereunder, which to his knowledge is
false in -any material particulars, he shall, on conviction, be
punished with fine of ten thousand rupees but not less than two
thousand rupees. ; '

(2) Whoever contravenes any of the provisions of section 7 or
20 shali, on conviction, be punishable with fine which for the first

‘offence be twenty thousand and not less than five thousand

rupees, and for a second or subsequent offence with finé of rupees
one thousand reckoned from the daye ol first offence or with
simple imprisonment which may: extend to three months, or with
both. ¢ : :

(3) Whoever contravenes any other provisions of this Act shall, on

conviction, be punishable with fine which for the first offence of
rupees ten thousand and not lews than one thousand- rupees and
for a'second or any subsequent bifence of rupees four thousand or
with simple imprisonment which - may extend to three months, or
with both. :
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28.(1)No prosetutmn undu this Act or .my rules 1 adc thereunder
shall be instituted except by an Inspector or with the provious
sanction of Deputy Chief Inspector of Shops, or other afficer or
‘authority specially empowered by Government inn this behalt,

(2) No Court other than Labour Court established undoer the
Sindh Industrial Refations Act, 2013 shali by an oftence

- bunishable under this Act or any 1ules made there under.

29. No Court shall take cognizance of any offence punishable
under this Act or any rules made there under unless complaint

thereof is made within- three months. from the date on which the

alleged commission of the offence. comes to the knowledge of an
Inspector. .
30. No suit, - prosecution or other legal proceedings shall lie
against any person in respect of anything done. in good faith under
this Act or the rules there under,

8l Governmcnt may, by notification in the official Garelte,
delegate all or any of its powers urider this Act or the rutes there
under to ‘any subordinate authority or agency as may be
considered expedient by it. = :
32. (1) Government may, by notification in the official Gazette,
make rules for carrying out the purposes of this Act.

(2) In making rules under this section, Govérnment inay
direct that any person committing breach thereof shall, on
conviction, be punishable with fine of two thousand but not tess
than one thousand rupzes, and where the breach is a continuing
one, with a further fin2 of three hundred rupees for every day,
after the first, during which the breach continues.

¥

33. Nothing in this Act shall affect any right or privilege to which

-~ an employee is entitled on the date of the .confimencement of this

Act under any law for the time baing in force or under any award,
agreement, settiement, contract, custom: or usage which is in force
on that date, if such right-or privilege is more favourable to him
than any rlght or pr Niil,,ga conteried u pon him by this Act.

34.(1) The provisions of thie Shope and Establishments Ordinance,
1969, hereinatter referred to oy the repeated Ordinance, i iy
application Lo the Province ol Sindh, are hereby ropealed.

(2) Motwithstanding the repeal under sub-scction (1), everything
done arders passed, action taken, obligation, habilities, penalty or
punishment incurred, enguiry or praceedings commaenced, ofticer
appointed -or person authorized, jurisdiction or. power conferred,
rule made or notification issued under any of the provisions of the

-rcpeatcd Ordinance. shall, if nol incunsistent with the provision of

Procedure.

‘Limitation of
_prosecutions.

I.ndemnity.

Dalegation of
powers.

Power to make
rules.

Saving of certain
rights and privileges.

Repeal and Saving.
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© this Act, continue in force amd: bt deemoed to have been done,
passed, taken, incurred, conimenced, appointed  authorized,
conferred, made or issueg v e pProvision of this Act,

BY ORDER OF THE SPEAKER
PROVINCIAL ASSEMBLY OF SINDH

G.M.UMAR FAROOQ
' SECRETARY :
PROVINCIAL ASSEMBLY OF SINDH




s e

E'\.',

SCHEDULE :
{See seetion (2) (1) and section 244
CFORM A

APPLICATION FORM
N_.unc of the usl;zhli:.lﬁm:n:, iy, £ : : :
I’.us!;tl address of the (-.-;1.1l_1'.i1:h|‘1:u:n~.
Full u.'-unu of the ¢implover (including his 1‘.111».;-1":: i)
Full ttame of the Manager, il any (nchiding his tatier's e ),

Category of the establidunent, we owhether o shop, mdusteia) estabhishment,
commercial essabhisiunent, resudential hotel, restaurant, ecatine honde, theater
or ather plice of public amosenant or entertaimnent.

~Men, Women, Adolescentss Total number ol employers, (state separately the

nuinber of mer, women and/or adolescents (il any).
Date on which die establishment conanenced its work,
I hiereby dectare thon the detals piven, above e comect to the best of hy

knowledge.

Dated Stgiature-ol the Emplover,

Nulv - This statement chall be ent to the Deputy Chiel liispector of the area

concerned with such lees oy are prescribed i section as2) ni the Simdh Shops
and Commeréial Estabihnhnent l\l' 20lh,

Signature.

Dated



FORM 1

REGISTER OF 1

FABLISHMENTS

Pyl - -Vf-illrp". 2

Partlh - Commerend Eatablislinyents.

Part-H1 - Reswdenual Hotel,

Part- Ve Restanrants and Eaten Houses,

Pare-V-- 'l'lu*glm's and other |)LIL‘(‘.‘i'uf Public Amusement or

Entertiainment,

Number ol members - Fotal
of enyoyer’ s tannly nher ol
ciployees
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REGISTRATION CERTIFICATLE

Nagne ol the Establishment, of any,
Nee of the ciploye
Postal addeessof the establishrent,

Registration No

It is hereby
i O e S S ender the West Palastan shops-and Lt
F909, this _ dav ol

ertified that thi eatablishment as menttaned herein has heen repistered:

stablishoent Opdinanee,

Chief Inspector ol Shaps,

RENEWAL

Date of renewal From Ta

Sytabiee of the Clidel Tnspertor of ~Shopes

with

&  lere msert category of the establishiment,

‘ Karachi: Printed at the Sindh Government Press
29-04-2016 :



