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= PART-I
NOTIFICATIONS BY THE GOVERNMENT OF S17103

i ——— e —

SERVICES, GENERAL ADMINISTRATION &
COORDIMNATION DEPARTMENT
{REGULATION WING)

Karachi, dated the 3 March, 2020

Mu. SORI] = 1= 1n exerciss of the powers conferred by secton
26 of ke Sinoh Civii Sevanis Al 1973, the Government of Sindh are pleased bo
Take me following amendmeznts n the Sindh Cvil Servants  {Appoiniment,
Promotion & Transfer) Rules, 1574 -

AMENDMENTS
5 1 In rule 2=
i. forcauses (d) and (&), the following shall be substituied -
i : "d) " Deparémentsl Promotion Committes’ means a Committee

corstituted for e purpose of making selection for promotion or transfer to

e pasts unoer @ Deparment or Uffice of Government in Basic Pay Scale 1E
anc beidw |

(gl VGepasrtmenta!  Sefection  Committes” meens & Committse
corstidied fur e puicose of making ssl2ction oo initial apacintest o ihs
prEts bnde 2 DesEri-a w UiTice of Govesnment In Basic Pay Scaiz 15 and

- L)
e T
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Mz Khadim Al S0 &l Dar Shas

M+ Snenzad Hvder 80 Zulifigar All Shahan:
2. Mr haiom Al S0 Sodioe Mahar

&, Mo Dilsnas A S0 lrsnad AR Soomrs

o Mo lergm A Sae GGhusm Fareed Mughes

£ M dupdish humaes Seo Famoo Mal Buknee

k. Mr. Waseern Abbas Aore 50 Ghuiam Aboes Apro
L. Mo Farsal Arsnad SrocMubhammad Arshac Qnan’
16 M2, Naveed Ahmed Tahir S0 Zafarvap fans

Vi Mzdrfan .ﬁ.ii B¢ Shanmee: dokivc

v2i Mr.Apdul Grallas Khae 5o Aogulian Checnar

>

Aghe Zulfiouar Ab Khae 800 Lisgual AR Knan Fathan Mughe!

o Thuz novhcavar is subiee: o the verificanor o” re -

Eduzation wesumoniate frem concerned Ecucauane. Insttatien © Universa

Goarc

LAEED AHMED
e ‘Seoretars w Government of Sindk

LOCAL GOVERNMENT AND
HOUSING TOWN PLANNING
DEFPARTMEMT

Kafachi dated the 200" Sghruary. 2020

Mo ROILGYMISC/4(21 2019 In exercise ‘'of the powers confared by
sechon 138 read with sub-section (2Y of section 129 of the Sindh Local
Government Act, 2013, the Government of Sindh are pleased io make the

following nules, namiely:-

PARTA
ERELIMINARY

1. (1) Tnese ruies may be caled the Constitution and Regulation

ahort title and

of the SInoh Councils Uniled Grates |Serice) Rules. 2020,

CONTHM i NIC EE L

12} Thizy shall ‘come into force at ence,

2 (1] In these rules, unless there u anything rupugnanl in the
subject or comiext -

ia) “Act” means the Sindh Local G-wemmenl Ack. 2013
(Act No. ALl of 2013}

ib) “Appendix” means the Appendix io hese ruhas

1€) "appointing authorlly” means the suthorty empowersd |.

‘under rule B 1o make appoiniment 1o any post:

'di "Bagiz Pay Scale’ means Ihe scale of pay sanctioned
for & pagt

(e} “Board” meens Sindn Local Governmant Board.
If} "Brancy’ means a branen of the service:

(gl "Commiseion” MmeEan: Sindn Public  Eenvice

Commisgon;
smiel eyt Al TOETE @Ent  inade
L T e

{il “mamter of sarvice” meam the officers anc stzfi of me
Senice;

(it “pay” meens the amount drawn manthly by an
employee s pay. 2nd moluoes lesnnical pay, soeta’
Day, persanal pay @nc any other emolumenis ﬂEElﬂfﬂﬁ
by Govarmment 1o pe pay:

i
Wi post” msans & posl i any orencn. .
{ “Sarice’ means ine Sinch Counclis Urifies orages
SEMICE,

[F} Tne woros or exoressions Used ol nat dafined in lness

suies shell have INE 2AME MEaNINS 25 2ssignec to them ir tne
Lo

Definitions,

PART-1
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PART- Il
COMPOSITION OF SERVICE

3 {1} The saivice shal consizt of ihe folowing branches: Compasition of
nameby- ; the service.

1a) Administrative Branch:

i) Enginesring Branch;

Iz} Accounts Sranch

12} Mediza' Brancn; and

lejany olher branch as may oe specified by
Government from time o Lime.

i2) Tne branches may comprse the followine Basic Pay

Seales -
18} Admirusiraive Branch Flasic Pay Scale 111019
k] Engineenng Branch. Easic Pay Scale 14 ta 20
{ch Annqun!s Branch. Easic "oy Seale 140 18
{d] Medical Branah. Basle Pay Scale 17 o 20

{31 Each Branczh may hawve a sub-branch,

{4) Mzmbers of one branch or sub-branch shall not be
afigible for tranafer to 8 post in enother branch or sul branch.

CHAPTER-II
APPOINTMENT, PROMOTION AND TRANSFER
4 He appoinfment 1o a post shall be mede excepl i Appointment o
aczerdance with theee ruies ba made wner

heae rules.

& (1) Appointment to 5 past or class of posts shall be mage in Method of
- any of the foliowing Fanner - Appaiitmernt
&) by promotion ortransfer. and 1
bl by inlbal appoiniment

(21 Al posts snall oe filed on the basie of munimum
oualications anc experiende and age hmit 3w t@id dovm in
Arpendix .

Pronvidec that where a percentage has been specified for
promofion Bno. in'tial appoiniment. promotion agans: tie post
reserved for fne promofion shall be made first:

Provided further thal # no suitsble persan is avallabic for
pramotion. the vacancy mav be Aled m by mitial appeintmerit

[3} Susject te other orovisions of fhese mries. no appoimment
1o a post shall b= mace excepl on the recommendations of 1ne
Compuiaskon af Board, 25the cese may be

G. {1} Initizl apprimmert 12 pasis in &l posts shall be mags if ledvial

the posls — appaintmant,
{il {5l within ths aurview of the Commiszion, on tha
basie of examination o fest 1o e cangdusied by tha
Commigsion >

i) do oot 121 witkin the purview of the Commission, by
lhe Beard on tne basis of (28l conducted by ihe
reputable third party testing service and interviews
conductes. by the [Cepanmenial  Seiection
Committes, after e vacancies have been
adverized in leading newspapers in Urdu, Sindhi
and English languanes.

12] While making recommendalions under sub-ruls (1) Lthe
Commession, or ihe Depanmental Sakection Commitias, as the
cese may be, may also askigr position of meril o the candidates
sg recaommended and the vacanzies shall be filled in accordance
with thie positian or merii

7 {1} There ehall be one or more promotion commitiess ang Selection and
zgkection comMItEE: as may b2 cetsrmined by the Boan. Promoticn
Commiitimes
(¥} Each such commlttae shall consis! of atless! three
mambedss. one of wnom shall e apooinied as Chalman
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E. (1} Subjert 10 any general or specific directions as may be
ssded from fime fo time by Gowsmman!, apooinimenis e Lhe
reste in the sennce shall be mads -

faj i the case o posis. in Hasic Fay Soaie 19 and
ahove. bu tne S Mirser or'ing eoommandaiion
=f the Ruoap:

b} in 1ne case ol pogs 0 Basic Pav Sceie 16 oy tne
Chizf Bacietary o fhe recommendations of the

Cammisgion or Soard as the case mav be

i}

in tne case of posts 0 Bese Pay Scals 17 by the
Mirist=r mename on ine reccmmenoshons o the
Cormrmission ur Board. 28 s cose mav oe

il In the cass o posts n Basi: Srmiew VE by the
Secretary 1o Govemmen; . Sirmn Loeot
Government Depatment on fn: 220 nerastion of
ine Commission of Board. astne casL tay pe

l&]

in tne case of nosts bDebow Basic Pav Scae 168 o
the Speoal Socrelany o aE Ne case mavy oS
Additonal Secretary, Local Govamment Depanmar
an e recammenaation of the Boare =

(2] In the casé of inilial recrultment the Coremisson or
Brard, as tho case may be. sheil edvertise the posis topather
with the tarms and-condilions of appointment tharelo, and maks
its recommendations afler such examination o test and inlzraow
as may be conducted by 1L

5. Mo person shall be appointed 10 a post in any Branch of

the Servos unlest he 15 a cifimen of Pakistan and hawveng

domicie and PRC Fonm-0-of the Provincs of Sindn:
16 (1) Mo persun, oot alkz2ady in the sendice of Govammenl 3 &
Council, shall be appomied to the Service -

) unless v prioduces 2 carlilicale of gharaclar from s
gezstie officer (mol being his relathves), who are wsll
acfuainteq with SUCn person:

{il} ne produees police wadification cerificate

Til) ne s fourd memcelly fii ny fhe {:w_". Surmean
soncerned

Provedes inat olindness o afmy ofite oy
defect shall ngs DE 8 D& 0 e anpoinmtmant i the T
Sumear or Madical Board W b nedis
mepminalion cerdifies  that fefi ghd el
s wilfs Fag didses

' 10 parsey, ganvGES icd an ofence by any oo af Gy al
gl e Govermament séndice snal! he sooderar 1o
& it
aEMIE

12 Tee annaietmant of difigrantty sblad. mnos = unsang s
woman shall be mase asaingl ke quoth a fesEreEd by
Zovemmert from time to e provideo mal ) such suiiebis
candwiais 1= nol available. tha appointmean anal. pe mads from
oliter sandidales on merit
13 Every person @ppoimmed by nibal apocintment grall al the
bz of mpopointment deciare fthe dere of b Drin s
documentaty evidence such as & malmomslion caiizae o o
wertn cerificate weuad by MADTLL

14 Tne ace ior the purpose of inmal apoomimsn shal os
reckoned & on the wst oae fixed for submission of aoploaion
{or fnhe poel

12 M Dramotieng e ozl posty ghal! bs meds an fhi
iecommendatons of & Premation Commites COMSIinuED oY 1INE
e

(2 Apgicantment By promalion shal ordimanv oe made ar

he bags o sanoy-cunefingess  tnal B Ine senn mast
gpnloves N & CROE Wil be promared susies! @ e baing 0

Apponting
Arihoritiems.

Domisite

ChavRiar it
Fhysice! fin
Cortificas

FApnpitreent of
chnvicied o
dismisses
PEFACHY.

S sens i
ditferantiy abijes
MOy o s fis
and WwormErn

Deaaratirss o
date of Wirth

Reonon of Gt
for supmimsion of
apolicaticn tol
the most.

Frogm st
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orovided that in he case of E&Iemu:n post; the promaoto, will be
made on the bass of menl, seaionty playing its par only whean
a-l other Iings are equa .

{3} Peorsons possess such qualificatione and  folfill the
conditionz baid down for the pumase of promotion 1o a post shall
be conswdaed by the promation commities gving due regard fo
the iollowing critetia:- [ .

(¥ his seniority position:

{iiy ke muslt have aatz.ia-:bcmtr compzted  the
prebationary pericd: - ¢

(i) he should possess the recuired guatincabion aned
expenence for the post @ which he is promatesd

(vl he mast poseess e minimum Enoth of service asy
specified by Governmsent. from time 1o fime, for the
poETs @1 basic pay salss;

™ he has s.ucr.'assfuh‘y completed the bairng and
passed deparmentzl  esarmmation &8s may be
orescribad.

(vil N senice record compnsing PERs of atleast las:
five vears:

ivily  desgis of award of mino or major penalies

iy dewmis ol all or any ol the anownes pending with
Aant-Comuption  Estabbshmenl or any Law
Enforcement Agency: ;

fxl  such other conditons &5 l@id down by the
competan’ authorily for E':IEI'..IﬂC calegory o' officers
or Bf‘rﬂla|5.

(4] & member of serdce daclining 0 avall the penefit of srder
of his promation nall, on NS subsequant promotion. rank unig:
r e MIONEr grage 10 10se who may have beer proin.-=n
aarber g5 B result of his hawving deciined to avail he banef of
SUCh promotion.

CHAPTER-Y _
PROBATION, COMFIRMATION AND SEMIDRITY

1B, (1) A person appointed tc & post by iniba! recniiimen shat!
Le or prabatien 10r WWC years and 8 person appainied otnerwise

may. it e appoinfing authority so directs, e on probaton for
o= VEBT.

T {E) The ajpmrung suthcnty may. for reesons 1o be reconded
i WD =

oy ounail the perlnd o prabetor
(i} exend the perid of propbetion ov perhnc not
exceeding one y2ar g1 & time

Frovioed that the apoomtmen; shall D oeemec © be
contineed oo oroers. 8re pessed Dy tne day foliowno tne
CAMpERicn o —

(m) e initial perod of probation the appointment shall
b deemed to have been extendad by one year;

b, the extended period of probation.

17. {1} Confirmation of & member of service shall be made in the
order of saniority in 8 per m.anant -post of which no ethar mrember
of sarace haoldz any Ren

{2y The competent authorlty & emrpowered fo confirm the
member of sarvice i a permanant oost.

{31 On confirnation of a member ol service in A post, fis
lien, if any. on any other post shall stand terminated

{41 If @ mamber o' sarvice tecomes due for confimmation
bz confimmation shall nof be deferred unless a dissiplinary acton
is pending against nim or fie appoming authority for reazons to
he recorded in wiiting defars his confimation

Frevided that i doring e deferrrent of the confirmatios
of en emploves hisdudior becomes due for onfirmation, the post
in which such sznor-empoloyee is due for confirmation shali be
lrept vacant and the junior membe- shall be cnnﬁrrna_d Ir the next
availzhle post !

Frabation

Confinmation.
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(&) There shall be no confirmation-against any temporan
post.

{6)  Confimation of an employee in & poet shall take affect
from the date of occurmence of permanent vacancy In that post or
from the date of continuous offictation, in such post. whichever is
later.

(7] Motwithstanding the provielons contained in this
section no member of senvice shall be confirmed uniess he
successfudly completes such training and possess  such
depanmental examination 85 may be prescribad by Govermment
from tme o fime,

18, {1} In each Basic Pay Scele of the service, here shall be 8 Seniority,
saperate seniorniy kel of a group of mempers of the sarvice doing

similar duties ang perfoming smiliar funciions and for whoee
appointmei same gualificalion and experience have been laic

o,

2) The sppeinting autrorty shall. in the month of January
BUEryY y@ar, cause to be prepared, or as the case be. revise the
senionm el '

{3} Subject to the provisions of sub-rule {4). the seniority ol a
mnhe:ufmmmmﬁ'nﬂbemakumdfmmmédmulms.
TEQUEES Appointment :

i) Inlerse-semorily of the members of the service. appainted
in & batch on the same dats shallbe detarmingd —

(@) in the case of persons appointed by intial recruiment,
in ihe onder of marl aesigned By the selection
autherity, and If such aulhority, has omited 1o do so
2nd |s unabde 1o overcome the omizsion for ressons
beyond its contral. the senioity shall be geterminad by
e appointing suthority; provided that the persen
zelacted in an earber seisction shell rank senior o o
puiEon selecied in a er seiaction;

{b) m the case persons appointed by pramotions on the
basis of the litere-senionty in the lower Basic Pay
Steale:

{c} In the case of persons appointed by intial recrultman:
vis-5-is parsons eppointed by promation on the basie
that the perscns anppeinted by promation shall renh
senior to the persons appointed by initial recruitrmant;

{d)in sscomdanca with the respective dates of regular
appoiniment in the posiz held by them imradisteky
before ther appointment to the sérvice, provided hat if
the dates of their regular appointment i such posts
are same, the older in nge shal rank senior to the
VOUNGET .

(5} i & memiar of the service |s nol promoted in his own
turm on the ground that —

(i his saniority is under depute o i not detemine
() he ls on dsputation. Freining or l=ave. ;nr . . =
(#) disclplinary prdceedings sre pending against him: ar

, v hs is not cunsidered for promofion for any reason

other than hile undiness for promotion.
such person shall, on subsequent promotion and subject to any ! !
mrdars by the eampetent autnorty In thie behalf for the pumpose p

of imerse-seniorlty i the higher Basic Pay Scale be desmed 1

have bean promoded m the same Datch as his jumiors, \

CHARTERY
MISCEL LANEOUS

18 ("1} A record of setvice and & confidential annual repon aboul  Record of saTvice

ine work of sach mamber of service snall be maimaines &r se  8nd confidentiai

e case may be, recorded i the form and manner specified by Moo J N
the Boand, : s ;
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(2] & memoer of service shall nob have access io his
conficential repons; provided that such member of service shall
be informed of adversé remarks, © oany, relating to remedial

effect in order 1o give him an opporunty to explain his position
of 10 comect himself,

(2] & service bookirecord containing events relaling fu the
sendice shall be mainteined in respect of all membars of sarvics
in such form as mey be prescribed by the Board,

(4) The identification marks of the empioyea snall be goven
in tha senvice bookirecord and & passpon size photograph and
fimger prints of bath hands of he members of service shall be
affmed 1o the service bookirecor,

{7 Al entries In the sanice bookirecord shall be initialed by
the Hazd of the office concarmed.

20. {1} A member of service whom an investigation for =
cognizable offence i panding of who is challaned in a court of
T or & criminal charge or is In peice cuslody may be placed
=5 coension  f the appointing athodty consiers it
NNCEESET .

{2} Where an employee is placed uncer suspension, the
Appoming authonty shall, on tha expiry of three moenths from the
date of suspension, piace the maler bafore the naxt higher
guthority regarding the edvisabiity of continuing the persen
under saspension, and the authorty may, if it 20 deems fil, fix
such furher period of nwpﬁﬁnn as it may think rwca:san' and
review the case on the expiry of the perod so fixed.

{3} In e case of conviction of en emploves, ne shal be
preced wnder suspenson Ul the gquestion of his further retention
i servica & fnally decged in avcordance with thess reguiations.

(4 i =n emploves upder  susperdion . B acquitted
hwouratly, he shall be reinsistec and the pemod of suspensian
ehall be treated 3 en duly, and he may in the discreton.of the
appointihg aulhorty De Jiver promotdon retrospectively In &
higher post from the date ke woukd othervize have baen
profreted to suth post but for his suspension he shall not bae
antitled to the pay of the hipner post retrospectivaly in which he
has not actualiv worked.

Explanetion:- Wnen 2 chame agans: fhe scoused s
tharmssed without any sugpeston by the Courn thal the conduct
ol the acoused bes been suspicious or any indication that is
Trierehy giving the accused benedt of doubt, the acquittal will be
limeiet @s henourable acquital

(55 I an employes 15 sxonaraied m 2 deparmental enouiry
iar acquitted o discnamed in f mal ina Coun of law aither on
puraly technics ground or on being given benefit of doubt, or
otnanwise than nomoltaby acquittes on amy otner ground, his
absance on sccourd of suspenskon, will not be reated as period
spant on duty unlezs he appointing authorty, for ressons o be
recorded in wiiting otherwise directs,

2. M Mo emplnree. zhall szsen: himself from his duty nor leave
hiz ztalion without first having obiained the permission of lhe
cunoslent suthorty.

(2) Unleee tha competent auhority olherwise directs. in v
of special circumetances & mambar of sermce shall cease 1o be
in employment after three vesrs continuous absance from duty,
‘oitwer han or deputation esewhere, with or without lesve
ceases o De . L

22, Members of the service shall be paid thalr rermunararion
and alowancss in sccordance with the scales and rates as Are
from time to time prescribed by Govamment for ool seriants

23 in all matiers not expressly proviced for in these rules the
memhars of the sevice ehall pe govamed by such genaral rules
anplicatle to ihe ciil seriants 8s are prescribed by Government

Sutpqn_;.iun.

Absencs frim
duty.

Remunerathons
and aliowance.

Eaneral mile

a8
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24, Any of these rules may, for reasons to be recorded in

. ritng Bnd 0 consultation: with the Boerd, be relaves i

Govermment & satisfisd that strict application thersaf would
cause undis hardship o any indhidust

25. Govermment or the eppointing authority may delegate any of
fts powers undar thess rukes 1o sny officer sub-Ordinats 1ot

PART-\
FIHAHGIAL MATTERS

6 Amnhxrnfth&nmmsnlﬂdmnhhpaymduﬂ'm

emauments from the Council under wihich he sarved during the

pesiod for which the pay ane olher emoaluments are claimed,

7. (1) Whare & member of the service proceeds on leave, he
will disw his Eawve ulary froen the coundl concemed, or from the
Sindh Councils Unifisd Grldu Fond.

26 Wher @ member of the senice reties and is on
retivemeant aligible 1o pansion, he shall draw his pension from the
Sindh Gouncite Linfied Grades Pension Fund,

28, The Sindn Counciis Unified Grades (Service) Rulss. 1982
shall, o commencament nfﬁ'nm_ﬂlﬂﬂ._marl_ﬂ repesied
APPENDIY
(Ges rubes S(2)

Ratagabicn

I:mnpalin-n ol
Powsera,

DPrawin ay
e ot
EATRCARATE nB

Diverarivg o slaiy
on lpava.

Pensinn.

Repaal.

[}
SNo Minimum
Qualification for

inftiel eoruitmant,

Poat with Basic
Pay Scale

Method of Recnuiimant |

I- ADIIII_BTRAH\I'E BRANCH .
1 Munlsipal *
Commissioras -
Chisf Cfficar
(BPE-18). -

) Winaty percsst by prosmobion from
amangsd the membacs of the
sarvice in Baclc Pay Scale 18 of
‘the Adminisirative  Branch, on

sanlority-cum-faness basis: snd
(il ten parcenmi by firarefer of an
officar ol (PAE. Ex-PCE, PEE,
i FHIE) cadre of Grade-19,

2 Chiaf Municipal
COfficarChis!
Officar (EPS-16)

) Ninsty percant by prometion from
amecnged the mambars of ihe
serice in Bage Pay Scale 17 ol
Ihe Administrative Branch. on

senloriy-cum-fitness basis; end

(i) kan pereait by

transfiey of an

cfficer of (PAS, Ex-PCS, PSS
PHS) cadre of Gradé-18

3 Tunicipal Ofiicear

Graduste  Iram @ (I} Fiily percent by infliel appointman:

(BES-1T) recopnized  Linhversity theough  Sindh - Public  Serce
atleast in 2™ Diision, Commission; and
(i} Fifty parcant by mnﬂm trim
amongsl  the Town  Officers
(BPFS-16) of the Adminisirslive
Branch, on semarhy-cum-fitnese
basiz.
4 Towm Gracuste  frem . 8 () F}rtg.rpmumthg.rb.rh-.':l aopointment
(BPS-18). i Sindn  Pubbe Ssnace

Tecognzed  University
.o@t wlesst o 2™
Dihsislor., C

Culrmmmﬁ'

() Fifty percemt by promotion: fiom

amonget the dunior Toar Cfficess
_ [BPE-iG) of. lhe “Administraive
' Hraneh, on seniony-aum-iness
iy :

5.0 dumninr Tewn y
o Oxificer (BFS-14) X

" By promotion from amongsl the

Secrefanes. . (BPS-11) having
_Bachelors  deores, of e
Admiresiretjve Eramch, on
saniority-cum-fitness besis.
6. Gecram@Ery imermediate from By initial recruiment
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ii- ACCOUNTS ! AUDIT BRANCY

1 Chiaf Accoums !
Cficar (BPS-18),

£ . Senior ACCOUNE
Officer (BFE-18).

3 Accounts Offider .  M.Com M.B.A (Financ

[BPS-1T) ‘ g) from & recoghized
University
A hasistan B.Com/B.B.A. from &
Accounts Officer  recognimed Linfversily
(BPS-18),

- Accountant B.Com/BEL from &
(BPS-14) recognized University

Basic Pay Scals 18 ol the AciDunts
Branch, on  senooty-cwm-lithess

By promoton from emongs e
mambars of the sefvice holding posts
m Basic Pay Scae 17. of ine
Accounts Branch. on senicnly-cum-
fitness basie

] Fﬂrmﬂwmwmmﬁ
through Sindh  Publc Sere -
Commission; and

(i) Fifty percent by mromation je-
amongst the members of Banare
the post of Assistan
Accounts Officer (BFS-16) of the
Accounts Brench, on  EanErity-
cum-finess basis. X

]

(i Fmpu-w\tnyml az  ~nimend
Sindh  Pubic o
Gmn.lﬂﬂ

- MEDICAL BRANGH
i) SPECIALISED CADRE POSTE.

.1 m‘ﬂ‘ “ n“ '3 T
J (BPE-20).

{EP‘S- W.i
finess basis {
3. Corsulianl il MBES or equivesm By initial recruftmen:
BP5-18) qualifcanon  from
Liniwerminy

i predustE
Drinsome b.’ MO MNE,
FRPS.  FRGCP. FRCS.
MRCPMRCE RCOG
MCPS, postgraguate
Diplarma m
Ophihaimilogy, Child
Heath, Cardiology,
EMNT. Radiology.

Gynecology.
Pathology,
Amsihesia,  Publie
. Health - or
Communily
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(B) GENERAL POSTS.

By promention  from emongst  thes
‘mambars of the sarvice in baslc pay
scale 18 of the Medcal Branch holding
CGenerl Posts with 17 yess’ sendes in
basic scala 17 and abowa. o serioriy-
cur-fi:ness basls.

kiadical
Cifficar {BPE-18),

B Serior Metical
Officer

Fi Medical Officer . (I} MEB.S e

{BFS-1T1 equivalem,

By promofon  from . smongel  the
members of the service in besic pay
gesie 18 of the Mediead Eranch holding
penerel posts wilh 12 years’ servioe In
baek: pay ecals 17 and above. an

tn‘hﬂly-cum—hm basis.

promotion.  from  amongs  he

‘members: of e sarvice i DASE pay

scale 17 of the Medical Eranah halding
genaral posts with at least five wears

Exparience @5 such. dn senieTiy-cum-

faness basis.

Public Service Commission.

oLiadfication from
& recognizad
_ Lmiversiy: and

il Regsuation wiih
fhvé Dantai and
Medizal Counct

f Pakistan.

: "nl' ~EHGEINEERING BRANCH

By promolion from amongst  the
members of the serice in bagic pay
sczle 18 of the Enpinezring Branch
{Civil) with sl leasl seventeen (17) years
BBRVICE B5 BUCh In besic pay soale 17

" . and shove, on =sniority-cum-liness

Ceainall.

basis

By promofior rom nmﬂhﬂ tha

rmambers of the serice heoiding the sl
of Exacutive Engmear (Chil] (BPS-
with a Inesl tweehae (12) VEars sarsoe
as such in BPS-17 and above. on
geniority-cum-fitness basis.

Ey promobion from. smonpsl  the

" mmmibersof the sarvice holding - post

of Assistant Executive Enginer
with &t least five {6) years se:
sich, on seniorty-cum-faress asi:

(i} Fifty percand by initia! recriman:
Eihdlr  Public Rﬂhﬂm

-Commissior:-

{i} Twenly peresnt by mmﬁm‘l (e

& (CIIL)
Cigl Engireer
(Civill {BPS-20)
Superintariding
Erginzer {Chil}
(BPS-18).
Exetulive -
Engineer (Sl
(BPE-18),
Assistmm B.E. /BSCEnag)
. Exsculive Diegres in Civil
Engneer (BPS-  discioling fom a
7). nécognized Unhersity
. mred Ry vl
- TegisrEson with
' Prkistan Egnaeting

. Emangs1 fne members of the esnm

roldng post of AsesEnl Engine
(BPE-16),  having gualifdation
BEJB &L fEniau,.} i G fror
racognized Univeraiy o (ne:
repistered with Pakistan T .
Councll with atiess! fve (3 ° 5
such. on senisily-cum-fitngss bakic,

(i} Fitteen percem by promotion fam
amongst tne’ memoeare of the ‘sarvice
holding posts of Asslsant  Ergineer
(BPE-18). possesaing qualification’ of
B Tean {Hens:) (0wilj wilh st lgsat fi
{5) years seruice 85 Such en senlor

cum-fitnass basi;

" By inital ruen.imm through Bndhl
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i fhe members of the Bsmos
noding u- wosl of Assismril Enﬂmm
BP5-16; . nostemsing fhres B

EHFIMnEhH.llium foie -y
services: Gh sanioily-cum-rass beaik,

Hoss: The sersormy of  Assistan
Engmaers (BPE-181 wi| be malnEnes
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m mi }mmm through _Sindh. Public  Servioe
Civil diggpline frema. | Commission; and .
mmmwmm -
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fnDiglemain -~ = pesie in BPE-11 of the Enginsaring
nesrin - Branch Shall be placed in BPE-1E
{obtmined after 8 and flied from among the . thiee
1hree yaaks coures) ymars diploma hoiders in Civl on. ihe
i from &n instits besls of the senforty-cum-fiiness
fecognized by . wiho heve 12 fedrs senica a8 Such
Gowemment for and hsve passed sich prascibed
.. purpoas of thase depairimntal xamination or st s
¢ nes may be determinsd by the Board
] and i o such fhwes paers diploms
Engineers. am. availebls, the posts
ghall b filed from. emongat Hinee
years dipioms Engliears on fhie
el of senigei-cim-iness in their
pay . BPS-1Y LN Whey fulf the
reduisiia conditiing.
B, Eub-Enginesr ° inlermédiste {Pre- - By infiial recnulimem.
{Civil) [BPE-T1)  Enginsaring) with
= Cipioms in
£ imafitute
recngnaad by
‘ B- mma-ﬂmnmnm
09 Chief Enginess * - By momotion fom  smongst iho
IEBM) (BFS-20) - Superiniending  Enginadt  (EBM)
i |EFE-18], with st jswst seyartsen (17)
wﬂlmﬂmhwlnmm
17- aryd ‘Bbove, on aen Hitnass
basis.
oz, eling By  promofion -nﬂm
Engnesr (EAM) f{mw {EEM). BS-1E, with ol
mFB-'!m P twetee - (13) mm
o BPETI and above mr.ﬁ.m-
== g finesy besie, \
g5,  Execuive By Asssiant
T Enginest(EIM) ; Enmﬁr#nﬂlrﬁm E=-17 with
B - dmﬂnmmnmh =6 such.
- i _ e O BenDrity em
D4, Agsistant Degree W fa) Fify pesent by inkial recrafment -
Exscanive Iy  twough  Sindn | Fubie Sendice
mmh : @?‘hg _in - Commission. N
{BPET: EGM discipline from ¥ :
f'mwmmi -mmmﬂnmmm

ﬂmﬂ'ﬂﬂ"—'ﬂi‘l Iwnﬁmﬂﬁlﬂrﬂmﬂﬁ'

. Jailh sl lesss Tom
GPM : wﬁnﬁd Blgh; on seniority-
T mmm

3 _:u'.mwp- Mm

thi MHI:I Engineis
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(d] Fifteen percen! by promaoton from

amongs!  the Dmloma  Holos
Asmsianl  Engineers - (BFT
(EBM) with ai lsdst e o
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Wobe:=Seniority of the AssiEtert Snpmshers
BPE-16 ([EEM) would b momtones

guadiication wise Le BE. B Tech

searasly
+ [Hong: | snd Depdoers Holdars,

I.lm mm h'!r i recnamar

thrpugh  &indh  Fubkc  Se:
Commission, wilh | ceghed
=rigineering (B.EMSc, Engines
o (MEE) discoline  from
recoarieed University and ha. o

wENE rasowirslion, with  Pakeman

Engh.zering Counsl,

" by Severn percen: by promotion from

u'nuﬂg lhe membars of 19 BEMICE
Eaex Pay Scae - &

Erqﬁ'lﬂnfu Branen E51

basle of  s@wamy-c.

provided thal fesngy Sve o - o€ '

e posts in Basic Pay Soae 51 o
the Enpineering Branch: [EG"'J sl
be piecad In Baslc Pay Sous 0w
fibed from among We tvss - 5
diptoma hiodders on the beae 6 13
seniodity-oum-faness. who  have
vears sonice @s puch @nd N8

determined by the Board ano i na
such fhree. years diplome Engineers
are svalsbie. e posts shedl b Sl
from emengel three vieds DipaTE
Ew (E8M) on K bastn i
ERIONEY-CUr-fRnass

I sl € 0
Bu.u: Boalm. 11 Gl ey feR
rayuisie condiion

||-u|-mm Sm By milial recrument
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