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THE REGISTRARS OF TRADE UNIONS (VALIDATION OF 

APPOINTMENTS AND ORDERS (SINDH) ORDINANCE, 1983 
SINDH ORDINANCE NO. V OF 1983 

 
 [4th April, 1983] 

  
An Ordinance to validate appointments of and orders passed and 

actions taken by Registrars of Trade Unions. 

 

 

WHEREAS it is expedient to validate appointments of Registrars 

of Trade Unions and orders passed and actions taken by them as such, in 

the manner hereinafter appearing; 

 

Preamble. 

 

NOW, THEREFORE, in pursuance of the Proclamation of 5th 

day of July, 1977 and the Provincial Constitution Order, 1981, the 

Governor of Sindh is pleased to make and promulgate the following 

Ordinance:― 

 

 

1. (1) This Ordinance may be called the Registrars of Trade Unions 

(Validation of Appointments and Orders) (Sindh) Ordinance, 

1983. 

 

(2) It shall come into force at once. 

 

Short title and 

commencement. 

2. In this Ordinance, unless there is anything repugnant in the 

subject or context— 

 
(i) “Director” means the Director of Labour: 

 

(ii) “Government” means Government of Sindh; 

 
(iii) “Registrar” means the Registrar of the Trade 

Unions under the Industrial Relations Ordinance, 

1969. 

 

Definitions. 

3. Notwithstanding any notification issued by Government under 

section 12 of the Industrial Relations Ordinance, 1969, 

appointing any person other than the Director Labour, Sindh, 

as the Registrar of Trade Unions for any area, the Director 

Labour, Sindh, shall be deemed to have continued as the 

Registrar of Trade Unions for the whole Province of Sindh, 

and anything done, actions taken or orders passed by him, as 

the Registrar, shall be deemed to have been validly done, 

taken or passed and shall have, and shall be deemed always to 

have had, effect accordingly. 

Validation. 

 


